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Corporate Profile

Beige Holdings Limited (“Beige”) is a leading contract manufacturer 

and distributor of cosmetics, soaps, household products, toiletries, 

laundry soaps and allied bath and body care products for South African 

and international markets. During 2007 and 2008 the company  

diversified its operations through the acquisition of the two packaging 

manufacturing businesses to complement its contract manufacturing 

operations. It has achieved impressive growth from 2004 to 2011 and 

boasts a host of blue-chip customers. The operations are undertaken 

by a number of clearly focused subsidiaries, located in Gauteng,  

KwaZulu-Natal and the Western Cape.

The majority of Beige’s products are produced for Southern African 

customers comprising a range of multinationals, such as Johnson & 

Johnson, Unilever, Reckitt Benckiser, Johnson Diversy, Novartis and 

AstraZeneca; FMCG companies including Avroy Shlain and Incolabs; 

and retailers such as Shoprite, Pick n Pay, Woolworths and independent 

brand owners.

In December 2003, Beige became the first company to list on the JSE’s 

Alternative Exchange (AltX) and subsequently appointed Mark Di Nicola 

as its new CEO in 2004. In 2005, Beige acquired Quality Products (Pty) Ltd 

in partnership with Thebe Health Care, which, through the structure 

of the deal became Beige’s BEE partner the following year. In June 2007 

Beige acquired Crystal Pack (Pty) Ltd and in December of the same 

year acquired Amcos Cosmetics International (Pty) Ltd. In May 2008 

Beige acquired Rap Products International (Pty) Ltd and in February 

2009 Thebe Investment Corporation (Pty) Ltd acquired a 33.45% interest 

in Beige, thereby increasing Beige’s BEE credentials in terms of shareholding.

With effect from October 2009, Beige acquired 61.41% of Herbal and 

Homeopathic (Pty) Ltd, a contract manufacturer of nutri-ceutical products. 

The acquisition is in line with the group’s strategy to become the  

preferred contract packing manufacturer in South Africa, supplying 

more products to its customer base.

During 2012, Beige entered into a joint venture with True Group Limited 

in respect of the properties owned and leased by the Beige Group.  

In terms of the joint venture, U Housing (Pty) Ltd, a newly formed  

company, purchased Beige’s existing property at Chloorkop Ext 1, from a 

Beige subsidiary, and the property occupied by Beige’s Durban-based 

Quality Products (Pty) Ltd factory. The transaction enables Beige to 

jointly own its factory premises via the joint venture, as opposed  

to leasing those properties where large investments in infrastructure 

and plant and equipment have and will continue to be made.

During 2012, The Lion Match Company (Pty) Ltd (“Lion Match”) acquired 

a controlling interest in the voting shares of Beige thus requiring it to 

make an offer to minority shareholders to acquire all or part of  

their ordinary and preference shareholdings in Beige. Lion Match’s 

beneficial interest in the ordinary share capital of Beige currently 

amounts to 78.53% of the ordinary shares in issue and its beneficial 

interest in the preference share capital of Beige amounts to 100.00% 

of the preference shares in issue. Given that the treasury shares held 

by Beige are not entitled to vote at a general shareholders meeting, 

Lion Match accordingly now owns 82.99% of the voting ordinary 

share capital and 100.00% of the voting preference share capital  

of Beige. As a consequence of the change in control the Group’s  

financial year end has changed to 30 June from 31 March 2012, in order 

to align its financial year end with that of its new controlling shareholder.
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Key Indicators

Revenue increased from R183 million for the 3 months 
to June 2012 to R695 million for the June 2013 year.

Cash generated from operations decreased from an 
inflow of R6 million to an outflow of R19 million.

Share price decreased from 8 cents to 4 cents.

Operating loss increased from R2 million, to  
R86 million.

Headline earnings per ordinary share down from 
(0,23) cents to (3,99) cents.

The net asset value per share decreased from 12 cents 
to 6 cents and net tangible asset value decreased 
from 9 cents to 4 cents.
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Chairman’s Statement

Shareholders of Beige Holdings will no doubt be aware that it has 

been over twelve months since I took on the role of Chairman since 

June 2012. It is with a profound sense of disappointment that I report 

the various inadequacies and short comings of this company and its 

affairs. This period has seen various resignations and the restructure of 

the board; the exit of the new CEO incumbent (whose contract was 

not renewed) and the retirement of the Operations Manager.

A general lack of management controls in all departments has been 

identified and I have assumed the role of Executive Chairman in the 

last few months to steer the group until a new CEO is appointed.  

A Financial director has been appointed and it is envisaged that proper 

financial controls will be established.

Forensic auditors from PWC were engaged to investigate stock losses 

in the Durban site which could not be pinpointed to any individuals, 

due to poor management controls and lack of procedures. This resulted 

in the leadership of this site being asked to step down.

In addition, numerous dubious legacy contracts were identified and 

investigated which added a substantial burden to the company. 

These individuals have been benefitting for several years.

In the interim, we have set up an executive team structure to re-evaluate 

all of our businesses, and which has necessitated a review of our plants 

efficiencies and effectiveness. In order to leverage off our business best 

practices and to ensure consistency across all sites, we have sourced 

Manufacturing expertise from within Lion Match to assist in achieving 

production efficiency and controls. Our new Group Heads in the  

Human Resources, Supply Chain, and Technical Departments bring 

with them a wealth of experience and technical competency and have 

begun setting up the necessary procedures and controls in the businesses.

In addition a National Sales Manager was employed to introduce a 

renewed sales and marketing focus to the business. This structure was 

set up to ensure delivery of efficiencies in every area of the business.  

It is envisaged that these structural changes will bring about the  

desired results.

The continuing pressure on South Africa’s economy from the global 

slowdown (from which our operations have not been immune), is  

apparent in the group’s financial results for the year to 30 June 2013 

which reflects the negative effects of constrained trading conditions.

This pressure was exerted largely from slowing market conditions at a 

number of our contract manufacturing and packaging customers who 

have had to take corrective action to protect their revenue and margins

The group has had to take similar corrective action as a result, although 

the financial statements reflect some once-off costs in the period under 

review that are not expected to be repeated in the coming financial year.

This is most evident in that more than a third (R37.5 million) of the loss 

incurred is attributable to impairments of fixed assets and goodwill. 

This does not detract from the significant losses from operations, 

which the executive and management teams are addressing through 

concerted efforts to turn the tide in the face of a depressed consumer 

environment and poor controls.

The 2013 financial year is one from which we will continue forward 

with fortitude and focus, and have been working with singular focus 

over the greater part of the past year to secure new business that we 

expect to bear fruit in the short term.

Business review

The bulk of the Group’s revenue continues to stem from outsourced 

manufacturing operations, which sadly is also the area under the 

greatest pressure as certain customers turn to in-house production.

The contract packaging operation is only slightly less vulnerable  

to market conditions, although we have achieved clear efficiencies 

following the relocation of this facility in the current financial year.

Both these legs of our business remain exposed to market conditions 

and the vagaries of customer demand and their outsourcing strategies.

In the light of these external pressures on the businesses and the  

resultant impact of revenue, we have implemented the necessary 

measures to reduce our overhead cost structures and operating costs. 

This has been achieved through reducing our reliance on contract 

labour in line with lower production volumes.

In addition to the expected gains from new business that we have been 

exploring for the most part of the past year, we have also bolstered 

our sales strategy and sales force. We expect these efforts to deliver 

visible results in the coming year.

We have a concerted focus on improving efficiencies in our production 

plants that are also expected to narrow the gap between revenues 

and operating costs.

Prospects for the year ahead

As mentioned, the Group has taken concerted steps to secure new, 

sustainable business that should place the operations onto a more 

solid footing in the coming years. We expect to sign significant new 

business in the new financial period that will have a material impact 

on our revenue.

Beige’s executives and management team see strong potential to  

extend the businesses into providing services to the bulk industrial 

and public sectors.

for the year ended 30 June 2013
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Chairman’s Statement

The sustained pressure that has plagued the currency also presents 

an opportunity to expand into territories outside of South Africa. 

While we are cognisant of the dangers in being reliant on external 

circumstances such as a weak currency, we believe we are well  

positioned to target the export market, which the current exchange 

rates make particularly attractive and provide us with the opportunity 

to compete in external markets.

We also see being part of the greater Lion Match Group as significant 

justification to be positive about the future prospects for the Group.

Apart from providing the group with renewed financial security, there 

are clear synergies between the geographical and distribution reach 

that Lion Match provides. Beige is intricately woven into the Lion Match 

supply chain, which is a further strength that we aim to exploit as we 

look to grow our revenue and market penetration.

The challenges that lie ahead are enormous but not insurmountable 

and with the executive team in place, I am confident that they will 

provide the foundation for Beige going forward.

Changes to the Board of Directors

The Group’s Executive team and Board of Directors have undergone a 

number of significant changes in the period under review. We have 

endeavoured to minimise disruptions to the business in this period 

and believe that we now have a stable leadership team committed to 

taking the group forward.

Ex-CEO Mark Di Nicola has also subsequently resigned his position as 

a non-executive director of the Board. We thank Mark for his dedication 

to Beige Holdings over the years and know that he will prosper in his 

new endeavours.

Following Mark’s resignation, Mike Allan was appointed Group CEO 

on a short-term contract that expires at the end of 2013. This contract 

was not extended, by mutual consent.

In the past year we also bade farewell to Group Financial Director  

Kersley Vinay, with Non-Executive Director Ajith Heeralal (Financial Director 

of Lion Match Co.), who was appointed as Interim Financial Director. 

Jithan Bridgmohan was appointed as Group Financial Director with 

effect 1 December 2013. The appointment will result in Mr Ajith Heeralal 

relinquishing the additional responsibilities he assumed as the Interim 

Group Financial Director, and revert to that of non-executive director. 

The Board would like to thank Ajith for all his hard work, and wish 

Jithan well with this new challenge. Similarly, Gary Wade resigned as 

a director having initially come out of retirement to help us navigate 

the group’s change in control. We thank him for his efforts and wish 

him well in his retirement.

We were also saddened by the resignation of stalwarts Ron Weissenberg, 

Lionel Karp and Michael Easter who resigned in the final quarter of 2012.

We wish to express our gratitude to all these business leaders for their 

efforts in helping to build the Beige group of companies and wish 

them well in their future endeavours.

Lastly, we welcome Moses Tembe who was appointed as an  

independent non-executive and lead independent director of the 

Board as of 27 July 2012.

for the year ended 30 June 2013
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CEO’s Report – Mike Allan

It is my special pleasure to present this review of Beige Holdings’  

operations in the year that we mark our 10th year as a listed entity on 

the Alt X of the Johannesburg Stock Exchange.

The Group has undergone significant change over the past decade, 

much of which has been due to shareholders’ continued faith in our 

business, the management and our vision. For that we thank them.

Beige has grown by leaps and bounds in this time and we have  

welcomed many new colleagues through acquisitions that have  

enabled us to increase our value to customers. We have also taken on 

board a new majority shareholder in Lion Match, which is busy  

unlocking value and synergies that we believe will become even 

more evident as we grow this partnership.

As can be seen over the past number of reporting periods, the global 

economy is also vastly altered from what it was when we set out on 

this journey.

The effects of the global financial crisis are still evident in the dismal 

growth rates of individual companies, countries and of economic 

blocs like the European Union. Powerhouses like the United States  

are only now starting to show tentative signs of a slow recovery, while 

concerns are being raised about the sustainability of China’s growth 

that propped up some of the resource-rich countries with its  

voracious appetite for raw materials.

The unravelling of South Africa’s growth prospects due to the global 

slowdown and declining competitiveness have been felt across all 

industries, but particularly in the consumer-facing sectors.

As one of the country’s largest contract packagers of FMCG  

goods, Beige is not immune from the knock-on effects of the  

consumer slowdown.

Most notably, we have continued to see a decline in volumes, while 

margins have also been squeezed by virtue of multinational FMCG 

brands’ cost containment efforts. The effects of a weakening rand and 

rising oil prices have placed additional pressure on our bottom line  

as efforts to pass on these increases have been met with stubborn 

resistance in the market.

Apart from the macro-economic picture, our market has also  

been subject to new trends and changes in strategy by industry  

participants, including customers. The largest threat presented by 

these changes is customers building or boosting in-house packaging 

capacity as they look to contain costs.

The Group has implemented business development strategies to 

combat the effects of such changes and is confident that it will be 

able to acquire new customers attracted to Beige’s experience and 

track record in this industry.

The combined effects of these external factors have resulted in  

Beige reporting a loss of R6,42 per share against a loss in the previous 

financial period of 0,23c per share. The operating loss of R86 million  

was recorded on overall revenue of R695 million for the year to  

end-June 2013.

A direct comparison of performance against the previous financial 

year is not possible as the change in financial year-end resulted in the 

comparable 2012 financial statements reflecting only thee months’ 

performance. The continuing pressure on margins are visible, however, 

in the Group’s gross profit margin declining to 8% from 12% previously.

That being said, we have seen an improved performance in the  

second half of the year as the structural and operational changes  

have started to bear fruit. These improvements were especially  

evident in slightly better margins that should contribute to a reversal 

of the downward trend in gross margins.

Turning to the operational performance, the contract manufacturing 

businesses have suffered the greatest volume and margin declines.

This was especially evident in Quality Products’ performance that has 

been hardest hit by a slowdown in orders from customers of long 

standing. The business’s Durban facilities have recently been upgraded 

to make it more competitive, which includes investing in quality  

assurance certification in order to meet standards required by  

multinational customers.

The laundry bar operation will be incorporated into our Chloorkop 

site in the near future, this will deliver further efficiencies as consolidation 

and integration benefits are realised. The relocation of the production 

facilities required additional investment in warehousing and the  

production lines, which will be operational when the operation is 

moved. The warehousing improvements have been completed.

Although the business is relatively small compared to some of our 

operations, they continues to produce consistent and profitable results.

The specialised cosmetics and healthcare operations, Amcos Cosmetics 

International and Herbal and Homeopathic, continue to forge ahead 

in a very competitive industry. The latter has made big strides in the 

second half of the year through increased orders that should result in 

an improved performance in the coming year.

for the year ended 30 June 2013

“The combined effects of these 

external factors have resulted  

in Beige reporting a loss”
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We have continued to apply cost-cutting measures where prudent 

across all the businesses, with some of benefits being realised specifically 

in Crystal Pack. The turnaround in this business is tangible, even 

though it is still some way from turning the corner to profitability  

given the tough market conditions. Many of the improvements in  

its operations are as a result of a restructuring and relocation of the 

business that have helped reduce costs.

We expect to see improved results from this business by virtue of  

continuing efforts to rationalise costs while growing market share  

and revenue.

Beige executives and management are aggressively seeking new 

business opportunities that are able to deliver the required margins. 

To this end a host of new contract manufacturing opportunities  

are being pursued with multinational FMCG brands who require  

production of the highest international standards.

We also expect to see further benefits from the 2012 restructuring of 

Beige’s property portfolio that was sold to a joint-venture, U Housing 

(Pty) Ltd, which was established in equal partnership with True Group 

Limited. This provides the group with indirect ownership of its factory 

premises, revenue accrued from any rentals and the long-term capital 

appreciation of the properties.

This restucturing has little impact on the balance sheet, although the 

group’s investment has grown to R10 million from R4 million previously 

that was used on improvements and upgrades to the properties.

On matters of a softer but equally important nature, Beige remains 

committed to being a socially and environmentally responsible  

corporate citizen. We recognise that our operations can have detrimental 

effects on the natural environment and subscribe to the highest quality 

and recycling standards to ensure we minimise the potential for harm.

I am equally proud of the social responsibility programmes supported 

by our various business operations and the use of contract labour 

from sectors that are seldom given the opportunity to earn an income 

and participate in broader society.

Looking to the year ahead, we expect to start seeing the benefits from 

investment in operational capacity and efficiencies made in the past 

year as well as the returns from new contracts with major brands.

We believe we have the right people, processes and capacity to drive 

Beige’s future growth and expansion. Looking back on the past  

decade it is also evident that this does not happen overnight and that 

steady, measured steps are needed to reach the end destination.

It is with some regret that I have had to bid farewell to business partners 

and fellow board members who have been unable to continue with 

us on this journey.

One of the most notable cases is that of the departure of Mark Di Nicola 

from the board of directors. We owe Mark a huge debt of gratitude  

for the years he served as CEO of the group, and subsequent to that 

his years as a valued member of the board. We wish him well in his 

future endeavours.

In the past financial year we also bade farewell to the Group Financial 

Director Kersley Vinay, and Gary Wade who joined the board following 

the Lion Match transaction on the strength of 35 years with our parent 

company. We wish both our former colleagues the best with their new 

ventures. Jithan Bridgmohan was appointed as the Group Financial 

Director with effect 1 December 2013. Jithan brings with him a wealth 

of experience, and we wish him all the best.

It is also incumbent on me to thank Lion Match, its board of directors, 

and those who now advise Beige through a seat on our board. This 

partnership is one that will continue to grow in strength and unity 

and we look forward to a long and mutually fruitful association.

Lastly, I would like to thank Gora Abdoola for his tireless efforts as 

Chairman of the group and to take this opportunity to congratulate 

him on taking up the mantle of executive chairman as of July 2013.

MG Allan  
CEO 

CEO’s Report – Mike Allan
for the year ended 30 June 2013 (Continued)
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Board of Directors

AGS Osman

Non Executive Director
B Com CA (SA)
Gaff practised as a Chartered Accountant in 
private practice for over 30 years and now 
serves as a non-executive director at The 
Lion Match Company (Pty) Ltd. Gaff is the 
Chairman of the Audit Committee, and a 
member of the Risk, Remuneration and 
Social and Ethics Committees. He also sits 
on other Audit Committees and is a 
Member of the Kwazulu-Natal University 
Council.

NMI (Gora) Abdoola

Executive Director
Gora has been involved in the manufactur-
ing, sales & marketing of the Fast Moving 
Consumer Goods industry for over 30 years. 
He is also actively involved in the property 
development of commercial, industrial & 
township estates. He is the former Chairman 
of Kimberly Clark South Africa and is the 
current Chairman of The Lion Match 
Company (Pty) Ltd. He holds chairmanship 
of the Remuneration Committee and is a 
member of the Audit, Risk and Social and 
Ethics Committee. Gora was appointed as 
the Chairman of Beige Holdings on the  
27th June 2012.

A Heeralal

Non Executive Director
C.Com, MBA 
Ajith started his career at Deloitte & Touche 
and later at Masuka Jeena, thereafter he 
moved into industry having served at 
Unibond Alloys, Universal Print Group, and 
now Executive Director of the Lion Match 
Group, his primary focus is development 
and strategy, and growing the Lion Match 
Group and its product offering.

AH Trikamjee

Non Executive Director
B.Iuris (University of South Africa).
Ashwin is a practising attorney and 
Executive Consultant in a major Durban law 
firm.  He is also a practising Hindu priest and 
a respected sports executive, having had 
major involvement with soccer since the 
1970’s. Ashwin also serves on the boards  
of various companies and is the former 
Chairperson of the KwaZulu-Natal Gaming 
Board and is Chairman of Fasic Investment 
Corporation Limited. He is a non-executive 
Director of Old Mutual Life Assurance 
Company Ltd and Gijima Ltd. Ashwin is the 
Chairman of the Risk Committee and a 
member of the Audit, Remuneration and 
Social and Ethics Committees.

AMI Abdoola

Non Executive Director
Ashraf has been involved in the Fast Moving 
Consumer Goods industry for over 25 years. 
He is also involved in real estate. Ashraf 
holds directorship in numerous companies 
including Fasic Investment Corporation and 
The Lion Match Company (Pty) Ltd. He is 
currently the Financial Director of The 
Sunnyfield Group of Companies. Ashraf was 
appointed as a Non Executive Director of 
Beige Holdings on the 27th June 2012, and 
is a member of the Risk Committee.

C De Jager

Non Executive Director
Dip.Mech.Engineering, B.Com, MBA
Carl started his career in Industrial 
Engineering at The Lion Match Company 
Limited in 1975. He held various positions  
in Production/Engineering and General 
Management before being appointed to 
The Lion Match Company (Pty) Ltd Board  
as Manufacturing Director in 1994. In 2006, 
he was appointed as Group Managing 
Director of The Lion Match Company (Pty) Ltd. 
Carl is a member of the Risk Committee.

M Tembe

Non Executive Director
With a BA in Public Administration and 
Political Science, as well as being a graduate 
of the Caltex Business Management 
Programme at UCT, Moses is an entrepreneur, 
director and chairman of various businesses. 
He also serves as director of various 
companies, including Tsogo Sun (KZN), 
Elgin Brown & Hamer, Dynachem (KZN), 
Bhenka Financial Services and Mr Price. 
Moses is a former Secretary General of 
NAFCOC (KZN) and serves on the boards  
of National Business Initiative (NBI KZN), 
Chairman of eThekwini Community Foundation, 
Durban Growth Coalition and Durban 
Infrastructural Development Trust. Moses 
also serves as co-chair of the KZN Growth 
Coalition, together with Premier  
Dr Zweli Mhkize.

J Bridgmohan

Group Financial Director
Jithan qualified as a Chartered Accountant 
in 1996, with more than 15 years’ group 
financial management experience.  
He has served as a member of the  
executive committee in various listed 
industrial organisations that operated in  
the textiles, chemical, paper, print and 
pharmaceutical industries. Jithan has been 
responsible for strategy settings, risk 
management and policy making in the 
organisations he served.
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Board of Directors - Resigned

MC Easter
Financial Director
BCom, BCompt(Hons), CA(SA), MBA, (CA)

(Resigned 30 September 2012)
Michael is a qualified Chartered Accountant 
with more than 23 years experience in 
accounting, finance and management in 
commerce and industry across multiple 
sectors. He was responsible for the financial 
direction and management of Beige as well 
as strategy, corporate governance, compliance 
and risk management.

LI Karp
Non Executive Director
F.C.I.S, F.I.L.P.A, F.C.I.B.M.,C.F.P.©,H.Dip
Tax Law (Wits), R.L.P©

(Resigned 10 October 2012)
Lionel was the longest serving independent 
non executive director at Beige. He is a 
Fellow of the Institute of Chartered Secretaries 
and Administrators. He oversaw the corporate 
governance of Beige, together with the 
company secretary. He has a Higher Diploma 
in Tax Law (Wits) and sat on the Audit  
Committee and the Remuneration Committee. 
He sat in on the management meetings of 
the subsidiaries companies adding value 
where deemed necessary. He is a Certified 
Financial Planner and has vast experience 
related to financial planning issues both for 
companies and individuals and shared this 
experience with Beige.

RH Weissenberg
Non Executive Director
M(ChemEng), Cert Dir (SA)

(Resigned 22 November 2012)
Ron is a chemical engineer and certified 
director with over 25 years in commerce, 
manufacturing and innovation development. 
Ron was a member of the Risk Committee.  
In addition, Ron’s contribution to the Beige 
Board included operations, technical matters 
and strategic analysis and implementation.

G Wade

Executive Director
(Resigned 19 February 2013)
Gary joined the Lion Match Sales Division in 
1975 where he held various management 
positions before he was promoted to 
National Sales Manager in 1988. In 1994 he 
was appointed to the Lion Match Board, 
being responsible for the Sales and 
Marketing of Lion Match. After 35 years in 
the Fast Moving Consumer Goods industry, 
Gary retired to pursue personal interests. In 
2012 he accepted the position of Executive 
Director at Beige.

NCK Vinay

Group Financial Director
CA (SA), H.Dip Tax Law
(Resigned 30 June 2013)
Kersley qualified as a CA (SA) in 1989 and 
obtained an H Dip Tax Law in 1993. He was 
the managing partner of a medium sized 
Audit Practice and Financial Services and 
Corporate Finance consultancy for 17 years 
before electing to enter into the corporate 
world, accepting an appointment as 
Financial Director of Marico SA (Pty) Ltd, an 
FMCG manufacturing, marketing and brand 
ownership business in the personal and 
health care categories. Kersley most recently 
held the position of Financial Director of 
Masonite (Africa) Ltd, a JSE listed company 
involved in the business of manufacturing, 
sales and marketing of hardboard.

MM Di Nicola

Chief Executive Officer
(Resigned 5 September 2013)
Mark started his career at Retail Marketing 
Services in the accounting department. In 
1993, he acquired PongoTM and developed 
the brand both locally and internationally, 
before selling the business in 1998. In 1999, 
Mark acquired Zizmax Investments (Pty) Ltd 
t/a Dudley Products. The company was 
acquired by Beige in 2002 and Mark was 
appointed as an executive director on the 
Beige board. In July 2004, Mark was 
appointed Chief Executive Officer of Beige.

M Allan

Chief Executive Officer
(Resigned 15 December 2013)
Mike obtained a B.Com degree from the 
University of KwaZulu-Natal and thereafter 
qualified as a management accountant, 
having completed the Associated Chartered 
Management Accountant qualification 
through The UK Chartered Institute of 
Management Accountants. Mike joined 
Unilever in 1987 as an accountant and was 
promoted to Financial Director level 
following a career in South Africa and 
Europe before joining BioScience Brands.
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Statement of Directors’ Responsibility

The directors are responsible for the preparation, integrity and fair 

presentation of the financial statements of Beige Holdings Limited 

and its subsidiaries (“the Group”). The financial statements have been 

prepared in accordance with the requirements of International Financial 

Reporting Standards (“IFRS”) and the Companies Act of South Africa, 

and include amounts based on judgements and estimates made  

by management.

The directors consider that having applied IFRS in preparing the financial 

statements, they have used the most appropriate accounting policies, 

consistently applied and supported by reasonable prudent judgements 

and estimates, and that all IFRS that they consider to be applicable 

have been followed. The directors are satisfied that the information 

contained in the financial statements fairly present the results of  

operations for the year and the financial position of the Group and the 

Company at year end in accordance with IFRS and the requirements 

of the Companies Act of South Africa. The directors also prepared  

the financial information included in the integrated annual report  

and are responsible for both its accuracy and its consistency with the 

financial statements.

The directors have responsibility for ensuring that accounting records 

are kept. The accounting records should disclose, with reasonable  

accuracy, the financial position and results of the Group and Company 

to enable the directors to ensure that the financial statements comply 

with relevant legislation.

Beige operates in an established control environment, which is  

documented and regularly reviewed. This incorporates risk management 

and internal control procedures, which are designed to provide  

reasonable, but not absolute, assurance that assets are safeguarded 

and the risks facing the business are being controlled. Nothing has 

come to the attention of the directors to indicate that any material 

breakdown in the functioning of these controls, procedures and  

systems has occurred during the year under review.

The going-concern basis has been adopted in preparing the financial 

statements. The directors have no reason to believe that the Group  

or any company within the Group will not be going concerns in the 

foreseeable future, based on forecasts and available cash resources. 

These financial statements support the viability of the Company and 

the Group.

The financial statements have been audited by the independent  

auditors, PricewaterhouseCoopers Inc., which was given unrestricted 

access to all financial records and related data, including minutes of 

all meetings of shareholders, the board of directors and committees 

of the board. The independent auditors were invited to and participated 

in audit committee meetings. The directors believe that all representations 

made to the independent auditors during their audit are valid  

and appropriate.
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For the year ended 30 June 2013

Preparer of Annual Financial Statements

The annual financial statements and the consolidated annual financial statements of Beige Holdings Limited and its subsidiaries for the year 

ended 30 June 2013, as set out in pages 18 to 62, have been prepared under the supervision of A Heeralal.

A Heeralal 
Interim Group Financial Director
Johannesburg
6 December 2013

Declaration by Company Secretary

In terms of section 88(2)(e) of the Companies Act of 2008, we certify that to the best of our knowledge and belief the Company has lodged with 

the Companies and Intellectual Property Commission all such returns as are required of a public company in terms of the Companies Act of 

2008, in respect of the financial year ended 30 June 2013, and that all such returns are true, correct and up to date.

ARCAY Client Support (PTY) LTD 
Reg No 1998/025284/07
Company Secretary
Johannesburg
6 December 2013

Approval of Annual Financial Statements

The annual financial statements and the consolidated annual financial statements of Beige Holdings Limited and its subsidiaries for the year 

ended 30 June 2013, as set out in pages 18 to 62, were approved by the board of directors on 6 December 2013 and signed on its behalf by:

NMI (Gora) Abdoola 
Chairman
Johannesburg
6 December 2013

MG Allan 
Chief Executive Officer
Johannesburg
6 December 2013
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Report of the audit committee

We are pleased to present our report for the financial year ended  

30 June 2013. The audit committee is an independent statutory  

committee appointed by the shareholders. Further duties are delegated 

to the audit committee by the board of directors of the company.  

This report includes both these sets of duties and responsibilities.

1. Audit committee terms of reference

The role of the audit committee is to assist the board by performing 

an objective and independent review of the functioning of the  

organisation’s finance and accounting control mechanisms. It exercises 

its functions through close liaison and communication with corporate 

management and the external auditors.

The audit committee has adopted formal terms of reference that  

has been approved by the board of directors. The committee has  

conducted its affairs in compliance with its terms of reference and  

has discharged its responsibilities contained therein, which include, 

inter alia,

•  ensuring compliance with applicable legislation and the  

requirements of regulatory authorities;

•  nominating for appointment a registered auditor who, in the 

opinion of the audit committee, is independent of the company;

•  the review of matters relating to financial accounting, accounting 

policies, reporting and disclosure;

•  the review of activities, scope, adequacy, and effectiveness of the 

audit function;

•  the review/approval of the external audit plan, findings, reports 

and fees;

•  the determination and approval of any non-audit services that the 

auditor may provide to the company and group;

•  reviewing and considering the expertise and experience of the  

financial director and the finance team;

•  ensuring compliance with the King Reports on Corporate Governance 

and the company’s code of ethics.

The audit committee addressed its responsibilities properly in terms 

of the charter during the 2013 financial year.

2.  Audit committee members, meeting attendance  

and assessment

The audit committee is independent and consists of three non-executive 

directors in compliance with the provisions of the Companies Act, 2008. 

It meets at least twice per year as per its terms of reference. The chairman 

of the board, chief executive officer, finance director, external auditor 

and other assurance providers attend meetings by invitation only.

The audit committee consisted of the following non – executive  

directors during the period 1 July 2012 to 30 June 2013:

• AGS Osman (Chairman)*

• NMI (Gora) Abdoola

• LI Karp*

• MM Di Nicola

• AH Trikamjee*

• M Tembe*

*independent non-executive directors.

Mr LI Karp resigned as a director of the company and accordingly 

from the committee on 10 October 2012 and Mr MM Di Nicola  

resigned as a director and audit committee member with effect  

from 5 September 2013. Subsequent to year end, the role of  

Mr NMI (Gora) Abdoola changed from non-executive to executive.  

Mr Abdoola has accordingly stepped down as a member of the audit 

committee, but does attend the committee meetings as an invitee.

In accordance with the JSE Listings Requirements, a representative of 

the designated advisor attends all audit committee meetings.

During the year under review eight meetings were held and details of 

attendance of audit committee members at these meetings are set 

out in the corporate governance report.
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Report of the audit committee

3. Role and responsibilities

3.1 Statutory duties
The audit committee’s role and responsibilities include statutory  

duties per the Companies Act, 2008, and further responsibilities  

assigned to it by the board. The audit committee executed its duties 

in terms of the requirements of King III.

External auditor appointment and independence

The audit committee has satisfied itself that the external auditor  

was independent of the company, as set out in section 94(8) of the 

Companies Act, 2008, which includes consideration of previous  

appointments of the auditor, the extent of other work undertaken  

by the auditor for the company and compliance with criteria relating to 

independence or conflicts of interest as prescribed by the Independent 

Regulatory Board for Auditors. Requisite assurance was sought and 

provided by the auditor that internal governance processes within 

the audit firm support and demonstrate its claim to independence.

The committee ensured that the appointment of the auditor complied 

with the Companies Act, 2008, and any other legislation relating to 

the appointment of auditors.

The committee, in consultation with executive management, agreed 

to the engagement letter, terms, audit plan and budgeted audit fees 

for the 2013 year.

The audit committee has an established non-audit services policy as 

well as an approval process for non-audit services, where utilised. 

Non-audit services used during the year under review are disclosed in 

note 18 to the annual financial statements.

The committee has nominated, for election at the annual general 

meeting, PricewaterhousCoopers Inc. as the external audit firm and 

Mr H Ramsumer as the designated auditor responsible for performing 

the functions of auditor, for the 2014 year. The audit committee has 

satisfied itself that the audit firm and designated auditor are accredited 

as such on the JSE list of auditors and their advisors.

Financial statements and accounting practices

The audit committee has reviewed the accounting policies  

and the financial statements of the company and is satisfied  

that they are appropriate and comply with International Financial  

Reporting Standards.

An audit committee process has been established to receive and deal 

appropriately with any concerns and complaints relating to the  

reporting practices of the company. During the year under review, 

the audit committee instigated investigations into a suspected fraud 

at the company’s Quality Products and Chloorkop factories. Whilst the 

committee is pleased to be able to report that no fraud had taken 

place, the investigation did expose certain challenges at these plants 

as a result of a number of personnel changes and inadequate hand 

over procedures which resulted in control and stock system issues 

and the company reporting stock losses for the year of R10 million. 

The committee is able to report that following urgent intervention 

and a change in senior management at these plants, these issues 

have been resolved to the satisfaction of the committee and the board.

Internal financial controls

The audit committee has overseen a process of the evaluation of the 

effectiveness of the Company’s system of internal control and risk 

management, including internal financial controls. This assessment 

formed the basis for the audit committee’s recommendation in this 

regard to the board, in order for the board to report thereon.  

The board report on the effectiveness of the system of internal controls 

is included elsewhere in the Annual Report. The audit committee  

supports the opinion of the board in this regard.

(Continued)
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3.2 Duties assigned by the board
In addition to the statutory duties of the audit committee, as reported 

above, and in accordance with the provisions of the Companies Act, 

2008, the board of directors has determined further functions for the 

audit committee to perform, as set out in the audit committee’s terms 

of reference.

These functions include the following:

Integrated reporting

The audit committee fulfils an oversight role regarding the company’s 

integrated report and the reporting process. The audit committee 

considered the company’s sustainability information as disclosed in 

the integrated report and has assessed its consistency with operational 

and other information known to audit committee members, and for 

consistency with the annual financial statements. The audit committee 

discussed the sustainability information with management and the 

chairman of the social and ethics committee. The committee is satisfied 

that the sustainability information is reliable and consistent with the 

financial results.

The audit committee has, at its meeting held on 28 November 2013, 

recommended the integrated report for approval by the board  

of directors.

Going concern

The audit committee has reviewed a documented assessment,  

including key assumptions, prepared by management of the going 

concern status of the company and has made recommendation to 

the board in accordance with that. The board’s statement on the  

going concern status of the company, as supported by the audit  

committee, set out on page 16 of the integrated annual report.

Governance of risk

The board has assigned oversight of the company’s risk management 

function to the risk committee. The chairman of the audit committee 

attends the risk committee meetings to ensure that information relevant 

to these committees is transferred regularly. The audit committee fulfils 

an oversight role regarding financial reporting risks, internal financial 

controls, fraud risk as it relates to financial reporting and information 

technology risks as it relates to financial reporting.

Evaluation of the expertise and experience of financial director  

and finance function

During the year under review, the audit committee satisfied itself that 

Mr A Heeralal, the Interim Financial Director, has appropriate expertise 

and experience. Subsequent to year end, the audit committee has 

considered and recommended the appointment of Mr J Bridgmohan as 

the financial director of the company with effect from 1 December 2013. 

The audit committee has satisfied itself that Mr Bridgmohan has the 

appropriate expertise and experience to effectively fulfil the role and 

responsibilities of the office of financial director.

The audit committee has considered, and has satisfied itself of the 

appropriateness of the expertise and adequacy of resources of the  

finance function and experience of the senior members of management 

responsible for the financial function.

AGS Osman 
Chairman
Johannesburg
6 December 2013
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Directors‘ Report

The directors present their report on the annual financial statements 

of the Group and the Company for the year ended 30 June 2013.

In the context of the financial statements, the term “Group” refers to 

the Company, its subsidiaries and joint venture.

Nature of Business

Beige Holdings Limited (“Beige” or “the Company”) is a registered 

holding company operating through a number of subsidiaries.  

The Group primarily operates as a contract and packaging manufacturer, 

manufacturing and distributing cosmetics, soaps, laundry soaps  

and allied products on behalf of brand owners for both the local and 

international home and personal care industry. Beige is the largest 

fully empowered contract manufacturer in the South African home 

and personal care industry.

Listing Information

Beige is listed on the Alternative Exchange (“AltX”) of the JSE Limited 

under the share code: BEG and ISIN number is ZAE 000034161.  

The Company has R25 million preference shares in issue, which 

were listed on the JSE, at the beginning of the financial year, but 

were delisted with effect 3 October 2012.

Change in Financial Year End

Shareholders are reminded that following a change in the Company’s 

year-end from 31 March to 30 June each year, the comparative period 

for which the results for the year ended 30 June 2013 are required to 

be compared to, for purposes of these financial statements is the 

three month period ended 30 June 2012 and that the results presented 

are not always comparable to the prior period.

Financial Results

The financial results for the year ended 30 June 2013 are set out in 

detail on pages 18 to 62 of these annual financial statements.

Property, Plant and Equipment

There was no change in the nature of the property, plant and  

equipment of the Group or in the policy regarding its use during  

the year under review.

Year Under Review

Business review
Trading conditions in the local and international retail trading  

environment remain challenging as a result of continued economic 

uncertainty. This is borne out in the substantial fluctuations in the 

monthly demand book and provides for an extremely volatile  

trading environment.

Revenue from outsource manufacturing remains under pressure  

and margins similarly remain under pressure resulting from increased 

raw material costs and higher production costs attributable to 

above-inflationary energy cost increases and additional labour costs 

linked to the volatility of the monthly demand book. These costs  

were not fully recoverable by price increases given the competitive 

environment in which the Group operates. Revenue from the packaging 

operation is also lower than expected.

In order to mitigate the risks associated with the uncertain economic 

environment and in line with its strategy of pursuing value enhancing 

opportunities, the Company continues to pursue vertical integration 

opportunities to secure sources of supply of raw materials and to  

improve margins. In line with this strategy, the Company has secured 

a credit facility for the construction and installation of new soap  

noodle manufacturing plant and equipment through the Industrial 

Development Corporation. The soap noodle plant, which is expected 

to be completed in 2014, will further enable the Company to manage 

its input cost as a result of a higher degree of control over the value chain.

Financial and operational overview
The results for the year ended 30 June 2013 again reflect a period 

characterised by a challenging trading environment in which 

economic uncertainty continued to impact the production decisions 

made by Beige’s local and multi-national clients. Whilst the Group’s 

facilities enable it to accommodate changes to the demand book and 

product mix, this did have an impact on the gross profit margin, 

which showed a decline of 4,7% from the prior year of 12,3% to 7,6%. 

To some extent, the comparison to the prior three month period 

makes comparisons meaningless.

During the year under review, the Company experienced certain 

challenges at its Durban plant as a result of numerous changes  

in personnel and resultant stock system problems. This required 

serious intervention together with changes in senior management. 

The board is comfortable that the system problems have been 

resolved subsequent to year end. Stock losses in excess of R10 million 

were incurred during this year.

The Company is pleased to report that initiatives at its Chloorkop 

plant have proved successful and the site has been turned around. 

The Group’s repacking operations are also operating well and 

generating a positive contribution to the group results.

for the year ended 30 June 2013
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A major contributor to the operating loss before impairment has 

again been the packaging segment with an operating loss before 

impairment of R25,7 million (June 2012: R4,4 million). The loss in the 

current period is primarily as a result of the difficult trading conditions 

in this sector, with a reduction in sales volumes and margin pressures. 

Pursuant to the relocation of the plant, a reduction of monthly 

operating costs has been achieved.

Notwithstanding the stock losses and operating losses mentioned 

above, the variance in the loss before income tax from a R5,4 million 

loss for the three months ended 30 June 2012 to a R98,8 million loss 

in the current year is attributable, inter alia, to the impairment of the 

fixed assets and goodwill.

The increase in the effective tax rate is due to the dividends on 

preference shares not being deductible for tax purposes, impairment 

of goodwill and the derecognition of the deferred tax asset in the 

packaging division.

The 50% investment in the joint venture, U Housing (Pty) Ltd, is 

accounted for using the equity method of accounting. Under the 

equity method, the investment in the joint venture is initially 

recognised at cost, and the carrying amount is increased or decreased 

to recognise the investor’s share of the profit or loss of the investee 

after the date of acquisition.

The Board has adopted various strategies to improve the profitability 

of the Company. They include inter alia:

•  The appointment of an experienced National Sales and  

Marketing Manager and additions to the sales force with key  

and dynamic individuals.

•  Exploring and developing new markets in which the Company 

has traditionally not had a presence.

•  Securing a pipeline of new business with existing and new customers.

•  Renewed focus on manufacturing to make the Company a lean 

manufacturer through cost reduction and improvements in 

production efficiencies.

• Leveraging the Groups buying power to negotiate lower input costs.

It is expected that these initiatives will bear positive results in the 

second half of the 2014 financial year.

Share Capital

Details of the authorised and issued ordinary and preference share 

capital appear in note 11 of the annual financial statements. 87 624 017 

(June 2012: 87 624 017) ordinary shares and Nil (June 2012: 300 576) 

preference shares are held as treasury stock.

Dividends

No ordinary dividends have been declared or paid during the period 

under review. A gross preference cash dividend of 8,28 cents per  

preference share was paid to all preference shareholders registered  

in the share register of the Company at the close of business on  

Friday, 1 June 2013.

Acquisitions and Disposals

There were no acquisitions or disposals during the period under review.

Directors

Details of the directors of the Company during the year under review 

together with their curricula vitae are set out on pages 7 to 8 of this 

integrated annual report. Details of directors’ remuneration appear on 

page 60 of this annual report.

Changes in Directorate

During the year under review:

Mr NCK Vinay was appointed as Financial Director with effect from  

1 October 2012, Mr MG Allan was appointed as CEO with effect  

from 1 May 2013; the role of Mr MM Di Nicola changed from that of 

Executive Director to Non-executive Director with effect from 1 May 2013 

and the role of Mr A Heeralal changed from that of Non-executive 

Director to Interim Financial Director with effect from 21 May 2013.

Mr M Easter resigned with effect from 30 September 2012, Mr LI Karp 

resigned with effect from 10 October 2012, Mr RH Weissenberg  

resigned with effect from November 2012, Mr G Wade resigned with 

effect from 19 February 2013 and Mr NCK Vinay resigned with effect 

from 30 June 2013.

Post financial year end:

The role of Mr NMI (Gora) Abdoola changed from that of Non-executive 

Chairman to Executive Chairman with effect from 17 July 2013,  

Mr MM Di Nicola resigned as a Non-executive Director with effect from 

5 September 2013, Mr J Bridgmohan was appointed as Financial Director 

with effect from 1 December 2013, the role of Mr A Heeralal reverted 

from that of interim Financial Director to Non-executive Director with 

effect from 1 December 2013 and Mr MG Allan resigned with effect 

from 15 December 2013 following the expiry of his contract.

Company Secretary and Registered Office

The company secretary is Arcay Client Support (Pty) Ltd. The company 

secretary’s address and that of the registered office is as follows:

Transfer Secretaries

Link Market Services South Africa (Pty) Ltd acts as transfer secretary  

to the Company.

Auditors

PricewaterhouseCoopers Inc. continued in office as auditors for the 

Company and its subsidiaries.

Business address:
Number 3, Anerley Road
Parktown
2193

Postal address:
P O Box 62397
Marshalltown
2197
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Directors‘ Report

At the annual general meeting, shareholders will be requested to  
reappoint PricewaterhouseCoopers as the independent external  
auditors of Beige Holdings Limited and to confirm Mr H Ramsumer as 

the designated auditor at partner status.

Subsidiary Companies

Details of subsidiary companies are shown on pages 58 to 59 of the 

annual financial statements.

Special Resolutions

No special resolutions, the nature of which might be significant to 
members in their appreciation of the state of affairs of the Group, were 
passed by any subsidiary company during the period under review.

Contracts

Contracts entered into during the year under review in which directors 
and officers had an interest and which significantly affected the affairs 

or business of the Group, are set out in note 23.

Major Shareholders

Shareholders beneficially holding, directly or indirectly, in excess of 
5% of the issued share capital of the Company are detailed on page 61 

of the annual report.

Litigation

There are no material legal or arbitration proceedings, including any 
proceedings that are pending or threatened, or which Beige or any of 
its subsidiaries is aware and that may have or have had, in the 
12-month period preceding the date of issue of this annual report, a 
material effect on the financial position of Beige or any of its subsidiaries. 
Shareholders are referred to the contingent assets paragraph below 
for details of legal action being undertaken by the Company against 

former Crystal Pack (Pty) Ltd directors in order to recover damages.

Contingent Liabilities

A contingent liability exists in respect of tax, penalties and interest for 
approximately R4,3 million. Based on legal advice obtained, the Board 
is of the opinion that no exposure exists in this regard.

Two former directors were paid a monthly amount for services to be 
rendered. These payments were terminated subsequent to year end 
as the executive directors believe that the Company has no obligation 
in this regard to the former directors. The Board has received legal 
advise on this matter and has been advised that the probability of  
incurring any liability to the two former directors is remote.

The Company has a joint and several continuing suretyship limited  
to R69 Million relating to the Durban property jointly owned by  

U housing (Pty) Ltd.

Contingent Assets

As announced in prior years, Beige has initiated criminal and civil legal 
actions against all parties who were involved in the material irregularities 
at Crystal Pack (Pty) Ltd and steps to recover all amounts involved,  
including costs and damages are ongoing. No asset in relation to this 
claim has been recognised in these results or previous results as the 

claim is still in progress.

International Financial Reporting Standards

The Company’s financial statements were prepared in accordance 

with International Financial Reporting Standards.

Going Concern

The directors have reviewed the Group and Company’s budget and 
cash flow forecasts and reasonable changes thereto and have satisfied 
themselves that the Group and Company are in a sound financial  
position and that they have access to sufficient borrowing facilities to 
meet their foreseeable cash requirements. The Lion Match Company 
(Pty) Ltd has provided the Company a funding facility of R80 million.

On the basis of this review, the directors consider it appropriate to 
adopt the going concern basis in preparing the Group and Company’s 

annual financial statements.

Events After the Reporting Period

i) Crystal Pack lease
The Company’s joint venture partner, U Housing (Pty) Ltd acquired 
the premises out of which Crystal Pack (Pty) Ltd operates in August 
2013. The lease terms are similar to the current leases for the two 

Quality Products (Pty) Ltd sites.

ii) Rights Issue 
The board has resolved to raise R30 million by way of a rights offer of 
new ordinary shares to fund the working capital growth of the group. 
Shareholders will be advised in due course of the terms of the rights offer.

iii) Loan Facility
The holding company, The Lion Match Company (Pty) Limited has provided 
a further funding facility amounting to R80 million which is in addition 
to the facility of R20.5 million provided during the year. The Board has 
satisfied themselves that the holding company has the ability to provide 

funding in terms of this funding facility.

Date of Authorisation for Issue of the Financial Statements

The financial statements have been authorised for issue by the board 

of directors on 6 December 2013.

for the year ended 30 June 2013 (Continued)
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Independent Auditor's Report
for the year ended 30 June 2013

PricewaterhouseCoopers Inc.
Director: H Ramsumer 
Registered Auditor
Durban
6 December 2013

We have audited the consolidated and separate financial statements 

of Beige Holdings Limited set out on pages 18 to 62, which comprise 

the statements of financial position as at 30 June 2013, and the  

income statements, statements of comprehensive income, statements 

of changes in equity and statements of cash flows for the year then 

ended, and the notes, comprising a summary of significant accounting 

policies and other explanatory information.

Directors’ Responsibility for the Financial Statements

The company’s directors are responsible for the preparation and fair 

presentation of these consolidated and separate financial statements 

in accordance with International Financial Reporting Standards and 

the requirements of the Companies Act of South Africa, and for such 

internal control as the directors determine is necessary to enable the 

preparation of consolidated and separate financial statements that 

are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these consolidated  

and separate financial statements based on our audit. We conducted 

our audit in accordance with International Standards on Auditing. 

Those standards require that we comply with ethical requirements 

and plan and perform the audit to obtain reasonable assurance about 

whether the consolidated and separate financial statements are free 

from material misstatement.

An audit involves performing procedures to obtain audit evidence 

about the amounts and disclosures in the financial statements.  

The procedures selected depend on the auditor’s judgement, including 

the assessment of the risks of material misstatement of the financial 

statements, whether due to fraud or error. In making those risk  

assessments, the auditor considers internal control relevant to the  

entity’s preparation and fair presentation of the financial statements 

in order to design audit procedures that are appropriate in the  

circumstances, but not for the purpose of expressing an opinion on 

the effectiveness of the entity’s internal control. An audit also includes 

evaluating the appropriateness of accounting policies used and the 

reasonableness of accounting estimates made by management, as 

well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and 

appropriate to provide a basis for our audit opinion.

Opinion

In our opinion, the consolidated and separate financial statements 

present fairly, in all material respects, the consolidated and separate 

financial position of Beige Holdings Limited as at 30 June 2013, and its 

consolidated and separate financial performance and its consolidated 

and separate cash flows for the year then ended in accordance with 

International Financial Reporting Standards and the requirements of 

the Companies Act of South Africa.

Other reports required by the Companies Act

As part of our audit of the consolidated and separate financial statements 

for the year ended 30 June 2013, we have read the Directors’ Report, 

the Audit Committee’s Report and the Company Secretary’s Certificate 

for the purpose of identifying whether there are material inconsistencies 

between these reports and the audited consolidated and separate  

financial statements. These reports are the responsibility of the  

respective preparers. Based on reading these reports we have not 

identified material inconsistencies between these reports and the  

audited consolidated and separate financial statements. However, we 

have not audited these reports and accordingly do not express an 

opinion on these reports.
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Consolidated Statements of Financial Position
as at 30 June 2013

Group Company

Note
June 2013

R’000
June 2012

R’000
June 2013

R’000
June 2012

R’000
Assets
Non-current assets 215 802 250 471 139 061 166 071
Property, plant and equipment 1 160 990 172 315 - -

Intangible assets 2 32 945 55 366 - -

Investment in subsidiaries 3 - - 128 235 159 975

Investment in joint venture 4 11 672 4 165 10 826 4 764

Other receivables 9 160 271 - -

Deferred income tax assets 6 10 035 18 354 - 1 332

Current assets 185 582 242 935 248 209
Inventories 8 66 173 116 763 - -

Trade and other receivables 9 116 505 120 288 79 79

Cash and cash equivalents 10 2 904 5 884 169 130

Total assets 401 384 493 406 139 309 166 280

Equity and liabilities
Equity attributable to owners of Beige 
Holdings Limited 88 581 187 714 26 893 89 462
Ordinary share capital 11 15 442 15 442 16 319 16 319

Ordinary share premium 11 179 898 179 898 186 109 186 109

Other reserves 11 11 775 12 927 1 979 1 979

Retained earnings/(loss) (118 534) (20 553) (177 514) (114 945)

Non-controlling interest 1 282 1 703 - -

Total equity 89 863 189 417 26 893 89 462

Liabilities
Non-current liabilities 111 011 91 122 43 296 24 501
Borrowings 12 91 423 81 784 24 363 24 501

Deferred income tax liabilities 6 655 9 338 - -

Shareholder loan 14 18 933 - 18 933 -

Current liabilities 200 510 212 867 69 120 52 317
Loans from group companies 7 - - 32 421 24 491

Trade and other payables 13 145 176 168 131 7 486 2 800

Current income tax liabilities 518 1 508 - -

Borrowings 12 16 250 8 933 3 137 3 522

Bank overdrafts 10 38 566 34 295 26 076 21 504

Total liabilities 311 521 303 989 112 416 76 818

Total equity and liabilities 401 384 493 406 139 309 166 280
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Consolidated Statements of Comprehensive Income
for the year ended 30 June 2013

Group Company

Note

12 Months to  
June 2013

R’000

3 Months to  
June 2012

R’000

12 Months to  
June 2013

R’000

3 Months to  
June 2012

R’000
Revenue 694 689 182 902 - -

Cost of sales (641 621) (160 453) - -

Gross profit 53 068 22 449 - -
Distribution costs (16 067) (4 584) - -

Administrative expenses (123 032) (20 335) (56 050) (1 811)

Operating loss (86 031) (2 470) (56 050) (1 811)
Finance income 15 937 248 935 211

Finance costs 15 (15 191) (3 278) (6 122) (718)

Loss after net financing costs (100 285) (5 500) (61 237) (2 318)
Share of profit of joint venture 1 445 57 - -

Loss before income tax (98 840) (5 443) (61 237) (2 318)
Income tax (expense)/credit 16 (714) 1 618 (1 332) 337 

Loss for the year/period (99 554) (3 825) (62 569) (1 981)
Total comprehensive loss for the year/period (99 554) (3 825) (62 569) (1 981)
Total comprehensive loss attributable to:
– Equity holders of Beige Holdings Limited (99 133) (3 582) (62 569) (1 981)

– Non-controlling interest (421) (243) - -

(99 554) (3 825) (62 569) (1 981)

Loss for the year/period (99 554) (3 825)

Non-controlling interest 421 243

Loss for the year/period attributable to equity holders of  
Beige Holdings Limited (99 133) (3 582) (62 569) (1 981)

Weighted average number of ordinary shares (000's)
In issue 1 544 197 1 544 197

Diluted 1 544 197 1 544 197

Earnings per share information

Basic earnings per share (cents) 17 (6,42) (0,23)

Diluted earnings per share (cents) 17 (6,42)  0,23)
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Consolidated Statements of Changes in Equity
for the year ended 30 June 2013
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R'000 R'000 R'000 R'000 R'000 R'000 R'000 R'000 R'000 R'000

Group
Balance at 31 March 2012 16 319 (877) 179 898 11 236 1 979 13 215 (17 259) 191 296 1 946 193 242
Comprehensive income:

Loss for the period - - - - - - (3 582) (3 582) (243) (3 825)

Other comprehensive income:

Other comprehensive income for the period - - - - - - - - - -

Total comprehensive income for the year - - - - - - (3 582) (3 582) (243) (3 825)
Transactions with owners:

Realisation of revaluation reserve - - - (288) - (288) 288 - - -
Total contributions by and distributions 
to owners of the company, recognised 
directly in equity

- - - (288) - (288) 288 - - -

Balance at 30 June 2012 16 319 (877) 179 898 10 948 1 979 12 927 (20 553) 187 714 1 703 189 417
Comprehensive income:

Loss for the year - - - - - - (99 133) (99 133) (421) (99 554)

Other comprehensive income:

Other comprehensive income for the year - - - - - - - - - -

Total comprehensive income - - - - - - (99 133) (99 133) (421) (99 554)
Transactions with owners:

Realisation of revaluation reserve - - - (1 152) - (1 152) 1 152 - - -

Total contributions by and distributions 
to owners of the company, recognised 
directly in equity

- - - (1 152) - (1 152) 1 152 - - -

Balance at 30 June 2013 16 319 (877) 179 898 9 796 1 979 11 775 (118 534) 88 581 1 282 89 863

Company
Balance at 31 March 2012 16 319 - 186 109 - 1 979 1 979 (112 964) 91 443 - 91 443
Comprehensive income:

Loss for the period - - - - - - (1 981) (1 981) - (1 981)

Total comprehensive income - - - - - - (1 981) (1 981) - (1 981)
Total contributions by and distributions 
to owners of the company, recognised 
directly in equity

- - - - - - - - - -

Balance at 30 June 2012 16 319 - 186 109 - 1 979 1 979 (114 945) 89 462 - 89 462
Comprehensive income:

Loss for the year - - - - - - (62 569) (62 569) - (62 569)

Total comprehensive income - - - - - - (62 569) (62 569) - (62 569)
Transactions with owners
Total contributions by and distributions 
to owners of the company, recognised 
directly in equity

- - - - - - - - - -

Balance at 30 June 2013 16 319 - 186 109 - 1 979 1 979 (177 514) 26 893 - 26 893
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Consolidated Statements of Cash Flows
for the year ended 30 June 2013

Group Company

Note

12 Months to  
June 2013

R’000

3 Months to  
June 2012

R’000

12 Months to  
June 2013

R’000

3 Months to  
June 2012

R’000
Cash flows from operating activities
Cash (utilised in)/generated from operations 21 (5 861) 11 895 (14 929) 644

Interest paid 15 (11 956) (5 601) (2 887) (44)

Interest received 15 80 73 78 36

Income tax paid (2 068) - - -

Net cash (utilised in)/generated from operating activities (19 805) 6 367 (17 738) 636

Cash flows from investing activities
Investment in joint venture 4 (5 205) - (5 205) -

Purchases of property, plant and equipment 1 (20 994) (5 728) - -

DTI grant received 1 2 864 - - -

Repayment of joint venture loan - 2 362 - 2 362

Net cash used in investing activities (23 335) (3 366) (5 205) 2 362

Cash flows from financing activities
Proceeds from Shareholder loan 18 933 - 18 933 -

Proceeds from borrowings 22 908 2 200 (523) (124)

Repayment of borrowings (5 952) (901) - -

Net cash used in financing activities 35 889 1 299 18 410 (124)

Net decrease/(increase) in bank overdrafts including cash 
and cash equivalents

(7 251) 4 300 (4 533) 2 874

Bank overdrafts including cash and cash equivalents at the 
beginning of year

10 (28 411) (32 711) (21 374) (24 248)

Bank overdrafts including cash and cash equivalents at 
end of year

10 (35 662) (28 411) (25 907) (21 374)
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Accounting Policies

1 Summary of Principal Accounting Policies

The principal accounting policies applied in the preparation of these 

consolidated financial statements are set out below. These policies 

have been consistently applied to all the periods/years presented  

unless otherwise stated.

2 Basis of Preparation

The consolidated financial statements of Beige Holdings Limited  

and its subsidiaries (together the “group”) have been prepared in  

accordance with International Financial Reporting Standards (“IFRS”), 

IFRIC interpretations, effective at the time of preparing these financial 

statements, the financial reporting guide issued by SAICA, the  

requirements of the South African Companies Act and the JSE Limited 

Listings Requirements.

The consolidated financial statements have been prepared under  

the historical cost convention, as modified by financial assets and  

financial liabilities (including derivative instruments) at fair value 

through profit or loss.

The preparation of financial statements in conformity with IFRS  

requires the use of certain critical accounting estimates. It also  

requires management to exercise its judgement in the process of  

applying the Group’s accounting policies. The areas involving a higher 

degree of judgement or complexity, or areas where assumptions and 

estimates are significant to the consolidated financial statements, are 

disclosed in note 32 of the accounting policies.

3 New Accounting Standards and International Financial 

Reporting Interpretation Committee (“IFRIC”) Interpretations

IAS 27 Separate financial statements (1 January 2013) – IAS 27 has 

been renamed “Separate financial statements”; it continues to be a 

standard dealing solely with separate financial statements. The existing 

guidance for separate financial statements is unchanged.

IAS 28 Investments in associates and joint ventures (1 January 2013) – 

This standard includes the requirements for joint ventures, as well as 

associates, to be equity accounted following the issue of IFRS 11.

IFRS 10 Consolidated financial statements (1 January 2013) – IFRS 10 

replaces all of the guidance on control and consolidation in IAS 27 

(Consolidated and separate financial statements), and SIC-12  

(Consolidation – special purpose entities). IAS 27 is renamed (Separate 

financial statements); it continues to be a standard dealing solely with 

separate financial statements. The existing guidance for separate  

financial statements is unchanged.

IFRS 10 changes the definition of control so that the same criteria are 

applied to all entities to determine control. This definition is supported 

by extensive application guidance that addresses the different ways 

in which a reporting entity (investor) might control another entity  

(investee). The changed definition and application guidance is not 

expected to result in widespread change in the consolidation decisions 

made by IFRS reporting entities, although some entities could see  

significant changes.

All entities will need to consider the new guidance. The core principle 

that a consolidated entity presents a parent and its subsidiaries as  

if they are a single entity remains unchanged, as do the mechanics  

of consolidation.

IFRS 10 excludes guidance specifically for investment companies, as 

the IASB continues to work on a project on accounting by investment 

companies for controlled entities.

The new standard also includes guidance on agent/principal  

relationships. An investor (the agent) may be engaged to act on behalf 

of a single party or a group of parties (the principals). Certain power  

is delegated to the agent − for example, to manage investments.  

The investor may or may not have control over the pooled investment 

funds. IFRS 10 includes a number of factors to consider when determining 

whether the investor has control or is acting as an agent.

IFRS 11 Joint arrangements (1 January 2013) – Changes in the definitions 

have reduced the “types” of joint arrangements to two: joint operations 

and joint ventures. The existing policy choice of proportionate  

consolidation for jointly controlled entities has been eliminated.  

Equity accounting is mandatory for participants in joint ventures.  

Entities that participate in joint operations will follow accounting 

much like that for joint assets or joint operations today.

The standard also provides guidance for parties that participate in 

joint arrangements but do not have joint control.

for the year ended 30 June 2013
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IFRS 9 Financial instruments (1 January 2015)

Financial assets

IFRS 9 addresses classification and measurement of financial assets.

The standard replaces the multiple classification and measurement 

models in IAS 39 with a single model that has only two classification 

categories: amortised cost and fair value.

Classification under IFRS 9 is driven by the entity’s business model for 

managing the financial assets and the contractual characteristics of 

the financial assets. A financial asset is measured at amortised cost if 

two criteria are met:

•  the objective of the business model is to hold the financial asset 

for the collection of the contractual cash flows; and

•  the contractual cash flows solely represent payments of principal 

and interest.

The new standard removes the requirement to separate embedded 

derivatives from financial asset hosts. It requires a hybrid contract  

to be classified in its entirety at either amortised cost or fair value. 

Most embedded derivatives introduce variability to cash flows. This is 

not consistent with the notion that the instrument’s contractual cash 

flows solely represent the payment of principal and interest. Most hybrid 

contracts with financial asset hosts will therefore be measured at fair 

value in their entirety.

Two of the existing three fair value option criteria become obsolete 

under IFRS 9, as a fair value driven business model requires fair value 

accounting, and hybrid contracts are classified in their entirety.  

The remaining fair value option condition in IAS 39 is carried forward 

to the new standard – that is, management may still designate a  

financial asset as at fair value through profit and loss on initial  

recognition if this significantly reduces an accounting mismatch.  

The designation at fair value through profit and loss will continue  

to be irrevocable.

IFRS 9 prohibits reclassifications except in rare circumstances when 

the entity’s business model changes; in this case, the entity is required 

to reclassify affected financial assets prospectively.

There is specific guidance for contractually linked instruments that 

create concentrations of credit risk, which is often the case with  

investment tranches in a securitisation. In addition to assessing the 

instrument itself against the IFRS 9 classification criteria, management 

should also “look through” to the underlying pool of instruments that 

generate cash flows to assess their characteristics. To qualify for amortised 

cost, the investment must have equal or lower credit risk than the 

weighted average credit risk in the underlying pool of instruments, 

and those instruments must meet certain criteria. If “a look through” is 

impracticable, the tranche must be classified at fair value through 

profit and loss.

IFRS 9 classification principles indicate that all equity investments 

should be measured at fair value. However, management has an option 

to present in other comprehensive income unrealised and realised 

fair value gains and losses on equity investments that are not held  

for trading. Such designation is available on initial recognition on  

an instrument-by-instrument basis and is irrevocable. There is no  

subsequent recycling of fair value gains and losses to profit and loss; 

however, dividends from such investments will continue to be  

recognised in profit and loss.

The cost exemption for unquoted equities and derivatives on  

unquoted equities has been removed, but guidance is provided on 

when cost may be an appropriate estimate of fair value.

IFRS 9 Financial instruments (1 January 2015)

Financial liabilities

The requirements in IAS 39 regarding the classification and measurement 

of financial liabilities have been retained, including the related application 

and implementation guidance.

Under the new standard, entities with financial liabilities designated 

at fair value through profit and loss (FVTPL) recognise changes in the 

fair value due to changes in the liability’s credit risk directly in OCI. 

There is no subsequent recycling of the amounts in OCI to profit and 

loss, but accumulated gains or losses may be transferred within equity.

However, if presenting the change in fair value attributable to the 

credit risk of the liability in OCI would create an accounting mismatch 

in profit and loss, all fair value movements are recognised in profit and 

loss. An entity is required to determine whether an accounting mismatch 

is created when the financial liability is first recognised, and this  

determination is not reassessed. The mismatch must arise due to an 

economic relationship between the financial liability and a financial 

asset that results in the liability’s credit risk being offset by a change in 

the fair value of the asset.

Financial liabilities that are required to be measured at FVTPL (as distinct 

from those that the entity has designated at FVTPL), including financial 

guarantees and loan commitments measured at FVTPL, will continue 

to have all fair value movement recognised in profit and loss.  

Derivatives such as foreign currency forwards and interest rate swaps, 

or a bank’s own liabilities that it holds in its trading portfolio, continue 

to have all fair value movements recognised in profit and loss.

Derecognition of financial instruments

The requirements in IAS 39 for determining when financial instruments 

are derecognised from the statement of financial position have also 

been relocated to IFRS 9 without change.
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IFRS 7 Amendment to IFRS 7 (Disclosures) – Offsetting financial assets 

and financial liabilities (1 January 2013) – The amended disclosures 

will require more extensive disclosures than are currently required 

under IFRS and US GAAP. The disclosures focus on quantitative  

information about recognised financial instruments that are offset  

in the statement of financial position, as well as those recognised  

financial instruments that are subject to master netting or similar  

arrangements irrespective of whether they are offset.

IFRS 12 Disclosure of interests in other entities (1 January 2013) –  

IFRS 12 sets out the required disclosures for entities reporting under 

the two new standards, IFRS 10 (Consolidated financial statements), 

and IFRS 11 (Joint arrangements); it replaces the disclosure requirements 

currently found in IAS 28 (Investments in associates).

IFRS 13 Fair value measurement (1 January 2013) – This standard aims 

to improve consistency and reduce complexity by providing a precise 

definition of fair value and a single source of fair value measurement 

and disclosure requirements for use across IFRSs. The requirements, 

which are largely aligned between IFRS and US GAAP, do not extend 

the use of fair value accounting but provide guidance on how it 

should be applied where its use is already required or permitted by 

other standards within IFRS or US GAAP.

IFRS 32 Offsetting financial assets and financial liabilities (1 January 2014) – 

The amendments do not change the current offsetting model in IAS 32, 

which requires an entity to offset a financial asset and financial liability 

in the statement of financial position only when the entity currently 

has a legally enforceable right of set-off and intends either to settle 

the asset and liability on a net basis or to realise the asset and settle 

the liability simultaneously.

The amendments clarify that the right of set-off must be available  

today – that is, it is not contingent on a future event. It also must be 

legally enforceable for all counterparties in the normal course of business, 

as well as in the event of default, insolvency or bankruptcy.

Improvements to IFRS 2011

Amendment to IAS 1 (Presentation of financial statements) –  

The amendment clarifies the disclosure requirements for comparative 

information when an entity provides a third statement of financial  

position either:

•  as required by IAS 8 (Accounting policies, changes in accounting 

estimates and errors), or

• voluntarily.

When an entity produces an additional statement of financial position 

as required by IAS 8, the statement of financial position should be as 

at the date of the beginning of the preceding period – that is, the 

opening position. No notes are required to support this statement of 

financial position.

When management provides additional comparative information 

voluntarily – for example, statement of profit and loss, statement of 

financial position – it should present the supporting notes to these 

additional statements.

Amendment to IFRS 1 as a result of the above amendment to IAS 1 – 

The consequential amendment clarifies that a first-time adopter 

should provide the supporting notes for all statements presented.

Amendment to IAS 16 (Property, plant and equipment) – The  

amendment clarifies that spare parts and servicing equipment are 

classified as property, plant and equipment rather than inventory 

when they meet the definition of property, plant and equipment.

The previous wording of IAS 16 indicated that servicing equipment 

should be classified as inventory, even if it was used for more than one 

period. Following the amendment, this equipment used for more 

than one period is classified as property, plant and equipment.

Amendment to IAS 32 (Financial instruments: Presentation) –  

The amendment clarifies the treatment of income tax relating to  

distributions and transaction costs.

Prior to the amendment, IAS 32 was ambiguous as to whether the tax 

effects of distributions and the tax effects of equity transactions 

should be accounted for in the income statement or in equity.

The amendment clarifies that the treatment is in accordance with  

IAS 12. Therefore, income tax related to distributions is recognised in 

the income statement, and income tax related to the costs of equity 

transactions is recognised in equity.

Amendment to IAS 34 (Interim financial reporting) – The amendment 

clarifies the disclosure requirements for segment assets and liabilities 

in interim financial statements.

The amendment brings IAS 34 into line with the requirements of  

IFRS 8 (Operating segments).

A measure of total assets and liabilities is required for an operating 

segment in interim financial statements if such information is regularly 

provided to the CODM and there has been a material change in those 

measures since the last annual financial statements.

Accounting Policies
for the year ended 30 June 2013 (Continued)



Integrated Annual Report for the year ended June 2013 25

Amendment to IAS 36 (Recoverable amount disclosures for  

non-financial assets) – This amendment addresses the disclosure  

of information about the recoverable amount of impaired assets if 

that amount is based on fair value less costs of disposal.

Amendment to IAS 39 (Novation of derivatives and continuation of 

hedge accounting) – This amendment will allow hedge accounting to 

continue in a situation where a derivative, which has been designated 

as a hedging instrument, is novated to effect clearing with a central 

counterparty as a result of laws or regulation, if specific conditions are 

met (in this context, a novation indicates that parties to a contract 

agree to replace their original counterparty with a new one). This relief 

has been introduced in response to legislative changes across  

many jurisdictions that would lead to the widespread novation of 

over-the-counter derivatives. These legislative changes were prompted 

by a G20 commitment to improve transparency and regulatory oversight 

of over-the counter derivatives in an internationally consistent and 

non-discriminatory way. Similar relief will be included in IFRS 9  

(Financial instruments).

Adoption of these standards by the Group in future reporting periods 

is not expected to have a significant impact on the financial statements 

of the Group or company, apart from the application of IAS 19. IAS 19 

eliminates the option to defer the recognition of actuarial gains and 

losses. The remeasurement will be required to be presented in other 

comprehensive income in full.

4 Going Concern

After making enquiries, the directors have a reasonable expectation 

that the group has adequate resources and access to funding facility 

to continue in operational existence for the foreseeable future.  

The group therefore continues to adopt the going concern basis in 

preparing its consolidated financial statements.

5 Consolidation

a) Subsidiaries
Subsidiaries are all entities (including special purpose entities) over 

which the Group has the power to govern the financial and operating 

policies generally accompanying a shareholding of more than one 

half of the voting rights. The existence and effect of potential voting 

rights that are currently exercisable or convertible are considered 

when assessing whether the Group controls another entity. The 

Group also assesses existence of control where it does not have more 

than 50% of the voting power but is able to govern the financial and 

operating policies by virtue of de facto control.

De facto control may arise in circumstances where the size of the 

Group’s voting rights relative to the size and dispersion of holdings of 

other shareholders give the Group power to govern the financial and 

operating policies.

Subsidiaries are fully consolidated from the date on which control is 

transferred to the Group. They are de-consolidated from the date that 

control ceases.

The Group applies the acquisition method of accounting to account 

for business combinations. The consideration transferred for the  

acquisition of a subsidiary is the fair values of the assets transferred, 

the liabilities incurred and the equity interests issued by the Group. 

The consideration transferred includes the fair value of any asset or 

liability resulting from a contingent consideration arrangement.  

Acquisition related costs are expensed as incurred. Identifiable assets 

acquired and liabilities and contingent liabilities assumed in a business 

combination are measured initially at their fair values at the acquisition 

date. On an acquisition-by-acquisition basis, the Group recognises 

any non-controlling interest in the acquiree either at fair value or at 

the non-controlling interest’s proportionate share of the acquiree’s 

net assets.

If the business combination is achieved in stages, the acquisition date 

fair value of the acquirer’s previously held equity interest in the  

acquiree is re-measured to fair value at the acquisition date through 

profit or loss. Any contingent consideration to be transferred by the 

Group is recognised at fair value at the acquisition date. Subsequent 

changes to the fair value of the contingent consideration that is 

deemed to be an asset or liability is recognised in accordance with  

IAS 39 either in profit or loss or as a change to other comprehensive 

income. Contingent consideration that is classified as equity is not 

re-measured, and its subsequent settlement is accounted for within equity.

Investments in subsidiaries are accounted for at cost less impairment. 

Cost is adjusted to reflect changes in consideration arising from  

contingent consideration amendments. Cost also includes direct  

attributable costs of investment.

The excess of the consideration transferred, the amount of any 

non-controlling interest in the acquiree and the acquisition date fair 

value of any previous equity interest in the acquiree over the fair value 

of the Group’s share of the identifiable net assets acquired is recorded 

as goodwill. If this is less than the fair value of the net assets of the 

subsidiary acquired in the case of a bargain purchase, the difference is 

recognised in profit or loss.
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Inter-company transactions, balances, income and expenses on transactions 

between Group companies are eliminated. Profits and losses resulting 

from inter-company transactions that are recognised in assets are also 

eliminated. Accounting policies of subsidiaries have been changed 

where necessary to ensure consistency with the policies adopted by 

the Group.

b) Changes in ownership in subsidiaries without Group control
Transactions with non-controlling interests that do not result in loss of 

control are accounted for as equity transactions, that is as transactions 

with the owners in their capacity as owners. The difference between 

fair value of any consideration paid and the relevant share acquired of 

the carrying value of net assets of the subsidiary is recorded in equity. 

Gains and losses on disposals to non-controlling interests are also  

recorded in equity.

c) Disposal of subsidiaries
When the Group ceases to have control any retained interest in the 

entity is re-measured to its fair value at the date when control is lost, 

with the change in carrying amount recognised in profit and loss.  

The fair value is the initial carrying amount for the purpose of subsequently 

accounting for the retained interest as an associate, joint venture or 

financial asset. In addition, any amounts previously recognised in other 

comprehensive income in respect of that entity are accounted for as 

if the Group had directly disposed of the related assets or liabilities. 

This may mean that amounts previously recognised in other comprehensive 

income are reclassified to profit and loss.

d) Joint ventures
Entities that are jointly controlled through contractual arrangements 

between the Group and other parties are classified as joint ventures 

and accounted for according to the equity method. Under the equity 

method, the investment is initially recognised at cost, and the carrying 

amount is increased or decreased to recognise the investor’s share of 

profit or loss of the investee after the date of acquisition.

The Group determines at each reporting date whether there is any 

objective evidence that the joint venture is impaired. If this is the case, 

the Group calculates the amount of the impairment as the difference 

between the recoverable amount of the joint venture and its carrying 

value and recognises the amount adjacent to share of profit/(loss) of 

associates in the income statement.

6 Segment Reporting

Operating segments are reported in a manner consistent with the  

internal reporting provided to the chief operating decision-maker. 

The chief operating decision-maker, who is responsible for allocating 

resources and assessing performance of the operating segments, has 

been identified as the executive directors, being the CEO and Interim 

Financial Director who makes strategic decisions.

7 Foreign Currency Translation

Functional and presentation currency
Items included in the financial statements of each of the group’s entities 

are measured using the currency of the primary economic environment 

in which the entity operates (‘the functional currency’). The consolidated 

financial statements are presented in South African ‘Rands’, which is 

the company’s functional and the group’s presentation currency.

Transactions and balances
Foreign currency transactions are translated into the functional  

currency using the exchange rates prevailing at the dates of the  

transactions or valuation where items are re-measured. Foreign  

exchange gains and losses resulting from the settlement of such 

transactions and from the translation at year-end exchange rates of 

monetary assets and liabilities denominated in foreign currencies are 

recognised in the statement of comprehensive income in profit and loss.

Foreign exchange gains and losses that relate to borrowings and cash 

and cash equivalents are presented in the statement of comprehensive 

income in profit and loss within ‘finance income or cost’. All other  

foreign exchange gains and losses are presented in the statement of  

comprehensive income in profit and loss within administration expenses.

8 Property, Plant and Equipment

Buildings under a finance lease and improvements comprise mainly 

factories and offices. Buildings under a finance lease are capitalised at 

the lease’s commencement at the lower of the fair value of the leased 

property and the present value of the minimum lease payments.  

The property, plant and equipment acquired under finance leases is 

depreciated over the shorter of the useful life of the asset and the 

lease term. All other plant and equipment is stated at historical cost 

less depreciation. Historical cost includes expenditure that is directly 

attributable to the acquisition of the items.

Subsequent costs are included in the asset’s carrying amount or  

recognised as a separate asset, as appropriate, only when it is probable 

that future economic benefits associated with the item will flow to 

the group and the cost of the item can be measured reliably. The carrying 

amount of the replaced part is derecognised. All other repairs and 

maintenance are charged to profit and loss during the financial period 

in which they are incurred.

Borrowing costs incurred for the construction of any qualifying assets 

are capitalised during the period of time that is required to complete 

and prepare the assets for their intended use. Other borrowing costs 

are expensed as incurred.

Accounting Policies
for the year ended 30 June 2013 (Continued)
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Depreciation on assets, including assets under finance leases, is  

calculated using the straight-line method to allocate their cost or  

revalued amounts to their residual values over their estimated useful 

lives, as follows:

 • Buildings 40 years

 • Plant, machinery and moulds 5 – 25 years

 • Motor vehicles 3 – 10 years

 • Computer equipment 3 – 5 years

 • Furniture, fittings and equipment 3 – 15 years

 • Leasehold improvements 10 – 20 years

The assets’ residual values and useful lives are reviewed, and adjusted 

if appropriate, at each reporting period.

An asset’s carrying amount is written down immediately to its  

recoverable amount if the asset’s carrying amount is greater than  

its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the  

proceeds with the carrying amount and are recognised in administration 

expenses in the statement of comprehensive income in profit and loss.

When revalued assets are sold, the amounts included in other  

reserves are transferred to retained earnings.

9 Intangible Assets

a) Contractual customer relationships
Contractual customer relationships acquired in a business combination 

are recognised at fair value at the acquisition date. The contractual 

customer relations have a finite useful life and are carried at cost less 

accumulated amortisation. Amortisation is calculated using the 

straight-line method over the expected life of the customer relationship 

(five years).

b) Goodwill
Goodwill arises on the acquisition of subsidiaries, associates and joint 

ventures and represents the excess of the consideration transferred 

over the company’s interest in the fair value of the net identifiable 

assets, liabilities and contingent liabilities of the acquiree and the fair 

value of the non-controlling interest in the acquiree. For the purpose 

of impairment testing, goodwill acquired in a business combination  

is allocated to each of the CGUs, or groups of CGUs, that is expected 

to benefit from the synergies of the combination. Each unit or group 

of units to which the goodwill is allocated represents the lowest level 

within the entity at which the goodwill is monitored for internal  

management purposes. Goodwill is monitored at the operating  

segment level.

Goodwill impairment reviews are undertaken annually or more frequently 

if events or changes in circumstances indicate a potential impairment. 

The carrying value of goodwill is compared to the recoverable 

amount, which is the higher of value in use and the fair value less 

costs to sell. Any impairment is recognised immediately as an  

expense and is not subsequently reversed.

10 Impairment of Non-Financial Assets

Assets that have an indefinite useful life – for example, goodwill or 

intangible assets not ready to use – are not subject to amortisation 

and are tested annually for impairment. Assets that are subject to  

amortisation are reviewed for impairment whenever events or  

changes in circumstances indicate that the carrying amount may not 

be recoverable. An impairment loss is recognised for the amount by 

which the asset’s carrying amount exceeds its recoverable amount. 

The recoverable amount is the higher of an asset’s fair value less costs 

to sell and value in use. For the purposes of assessing impairment, 

assets are grouped at the lowest levels for which there are separately 

identifiable cash flows (cash-generating units). Non-financial assets 

other than goodwill that suffered impairment are reviewed for  

possible reversal of the impairment at each reporting date.

11 Financial Assets

Financial assets are recognised when the group becomes party to the 

contractual provisions of the instrument. Such assets consist of cash, 

a contractual right to receive cash or another financial asset. Financial 

assets carried at reporting date include cash and bank balances,  

investments, loan derivatives and receivables.

Classification
The group classifies its financial assets in the following:

 • Loans and receivables

The classification depends on the purpose for which the financial  

assets were acquired. Management determines the classification of  

its financial assets at initial recognition.

Loans and receivables
Loans and receivables are non-derivative financial assets with fixed  

or determinable payments that are not quoted in an active market. 

They are included in current assets, except for maturities greater than 

12 months after the statement of financial position date. These are 

classified as non-current assets. The group’s loans and receivables 

comprise ‘trade and other receivables’ and ‘cash and cash equivalents’ 

in the statement of financial position (notes 9 and 10).
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Recognition and measurement
Regular purchases and sales of financial assets are recognised on  

the trade-date, the date on which the group commits to purchase or 

sell the asset. Investments are initially recognised at fair value plus 

transaction costs for all financial assets. Financial assets are derecognised 

when the rights to receive cash flows from the investments have  

expired or have been transferred and the group has transferred  

substantially all risks and rewards of ownership. Loans and receivables 

are carried at amortised cost using the effective interest method.

12 Offsetting of Financial Instruments

Financial assets and liabilities are offset and the net amount reported 

in the statement of financial position when there is a legally enforceable 

right to offset the recognised amounts and there is an intention to 

settle on a net basis, or realise the asset and settle the liability simultaneously.

13 Impairment of Financial Assets

a) Assets carried at amortised cost
The group assesses at the end of each reporting period whether there 

is objective evidence that a financial asset or group of financial assets 

is impaired. A financial asset or group of financial assets is impaired 

and impairment losses are incurred only if there is objective evidence 

of impairment as a result of one or more events that occurred after 

the initial recognition of the asset (a ‘loss event’) and that loss event 

(or events) has an impact on the estimated future cash flows of the 

financial asset or group of financial assets that can be reliably estimated.

The criteria that the group uses to determine that there is objective 

evidence of an impairment loss include:

 • Significant financial difficulty of the issuer or obligor;

 •  A breach of contract, such as a default or delinquency in interest 

or principal payments;

 •  The Group, for economic or legal reasons relating to the borrower’s 

financial difficulty, granting to the borrower a concession that 

the lender would not otherwise consider;

 •  It becomes probable that the borrower will enter bankruptcy or 

other financial reorganisation;

 •  The disappearance of an active market for that financial asset  

because of financial difficulties;

The group first assesses whether objective evidence of impairment exists.

For loans and receivables category, the amount of the loss is measured 

as the difference between the asset’s carrying amount and the present 

value of estimated future cash flows (excluding future credit losses 

that have not been incurred) discounted at the financial asset’s original 

effective interest rate. The carrying amount of the asset is reduced and 

the amount of the loss is recognised in the statement of comprehensive 

income in administration expenses. If a loan or held-to-maturity  

investment has a variable interest rate, the discount rate for measuring 

any impairment loss is the current effective interest rate determined 

under the contract. If, in a subsequent period, the amount of the  

impairment loss decreases and the decrease can be related objectively 

to an event occurring after the impairment was recognised (such  

as an improvement in the debtor’s credit rating), the reversal of the 

previously recognised impairment loss is recognised in the statement 

of comprehensive income in administration expenses.

14 Inventories

Inventories are carried at the lower of average cost and net realisable 

value. Cost is determined using the weighted average cost basis. The 

cost of finished goods and work in progress comprises design costs, 

raw materials, direct labour, other direct costs and related production 

overheads (based on normal operating capacity). It excludes borrowing 

costs. Net realisable value is the estimated selling price in the ordinary 

course of business, less applicable variable selling expenses.

15 Trade Receivables

Trade receivables are amounts due from customers for merchandise 

sold or services performed in the ordinary course of business. If collection 

is expected in one year or less (or in the normal operating cycle of the 

business if longer), they are classified as current assets. If not, they are 

presented as non-current assets.

Trade and other receivables are recognised initially at fair value and 

subsequently measured at amortised cost using the effective interest 

method, less provision for impairment. A provision for impairment of 

trade receivables is established when there is objective evidence that 

the group will not be able to collect all amounts due according to the 

original terms of receivables and thereby represent a risk of non-payment. 

The amount of the provision is recognised in the statement of  

comprehensive income in profit and loss.

16 Cash and Cash Equivalents

In the statement of cash flows, cash and cash equivalents includes 

cash in hand, deposits held at call with banks, other short-term highly 

liquid investments with original maturities of three months or less and 

bank overdrafts. In the statement of financial position, bank overdrafts 

are shown in current liabilities.

Accounting Policies
for the year ended 30 June 2013 (Continued)
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17 Share Capital

Ordinary shares are classified as equity. Mandatorily redeemable  

preference shares are classified as liabilities.

Incremental costs directly attributable to the issue of new ordinary 

shares or options are shown in equity as a deduction, net of tax, from 

the proceeds.

Where any group company purchases the company’s equity share 

capital (treasury shares), the consideration paid, including any directly 

attributable incremental costs (net of income taxes) is deducted from 

equity attributable to the company’s equity holders until the shares 

are cancelled or reissued. Where such ordinary shares are subsequently 

reissued, any consideration received, net of any directly attributable 

incremental transaction costs and the related income tax effects is 

included in equity attributable to the company’s equity holders.

18 Revaluation Reserve

Upon revaluation of the property the revaluation is accounted for in 

equity as other reserves. When the property is sold, the revaluation 

reserve will be realised to retained earnings. In the case of sale-and-

lease-back transactions, the portion of the reserve that relates to land, 

will be realised to retained earnings in the period in which the property 

is sold. The building portion shall be released to retained earnings 

over the period of the finance lease, on a straight line basis.

19 Trade and Other Payables

Trade and other payables are obligations to pay for goods or services 

that have been acquired in the ordinary course of business from  

suppliers. Accounts payable are classified as current liabilities if payment 

is due within one year or less (or in the normal operating cycle of the 

business if longer). If not, they are presented as non-current liabilities.

Trade payables are recognised initially at fair value and subsequently 

measured at amortised cost using the effective interest method.

20 Borrowings

Borrowings are recognised initially at fair value, net of transaction 

costs incurred. Borrowings are subsequently stated at amortised cost; 

any difference between the proceeds (net of transaction costs) and 

the redemption value is recognised in the statement of comprehensive 

income in profit and loss over the period of the borrowings using the 

effective interest method.

Fees paid on the establishment of loan facilities are recognised as 

transaction costs of the loan to the extent that it is probable that 

some or all of the facility will be drawn down. In this case, the fee is 

deferred until the draw-down occurs.

To the extent there is no evidence that it is probable that some or  

all of the facility will be drawn down, the fee is capitalised as a  

pre-payment for liquidity services and amortised over the period of 

the facility to which it relates.

Preference shares, which are mandatorily redeemable on a specific 

date, are classified as liabilities. The dividends on these preference 

shares are recognised in the statement of comprehensive income in 

profit and loss as interest expense.

Borrowings are classified as current liabilities unless the group has  

an unconditional right to defer settlement of the liability for at least  

12 months after the statement of financial position date.

21 Borrowing Costs

Specific borrowing costs directly attributable to the acquisition,  

construction or production of qualifying assets, which are assets that 

necessarily take a substantial period of time to get ready for their  

intended use or sale, are added to the cost of those assets, until such 

time as the assets are substantially ready for their intended use or sale.

Investment income earned on the temporary investment of specific 

borrowings pending their expenditure on qualifying assets is deducted 

from the borrowing costs eligible for capitalisation.

All other borrowing costs are recognised in profit or loss in the period 

in which they are incurred.
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22 Current and Deferred Tax

The tax expense for the period comprises current and deferred tax. 

Tax is recognised in the statement of comprehensive income in profit 

and loss, except to the extent that it relates to items recognised  

directly in equity. In this case the tax is also recognised in other  

comprehensive income or directly in equity, respectively.

The current tax charge is calculated on the basis of the tax laws  

enacted or substantively enacted at the statement of financial  

position date in the countries where the company’s subsidiaries and 

associates operate and generate taxable income. Management  

periodically evaluates positions taken in tax returns with respect to 

situations in which applicable tax regulation is subject to interpretation. 

It establishes provisions where appropriate on the basis of amounts 

expected to be paid to the tax authorities.

Deferred tax is recognised, using the liability method, on temporary 

differences arising between the tax bases of assets and liabilities and 

their carrying amounts in the consolidated financial statements.  

However, the deferred tax is not accounted for if it arises from initial 

recognition of an asset or liability in a transaction other than a business 

combination that at the time of the transaction affects neither  

accounting nor taxable profit or loss. Deferred tax is determined using 

tax rates (and laws) that have been enacted or substantially enacted 

by the statement of financial  position date and are expected to apply 

when the related deferred tax asset is realised or the deferred tax  

liability is settled.

The principal temporary differences arose from depreciation of property, 

plant and equipment and tax losses carried forward. Deferred tax assets 

relating to the carry forward of unused tax losses are recognised to 

the extent that it is probable that future taxable profits will be available 

against which the unused tax losses can be utilised.

Deferred tax assets are recognised only to the extent that it is probable 

that future taxable profit will be available against which the temporary 

differences can be utilised.

Deferred tax is provided on temporary differences arising on investments 

in subsidiaries and associates, except where the timing of the reversal 

of the temporary difference is controlled by the group and it is probable 

that the temporary difference will not reverse in the foreseeable future.

Deferred tax assets and liabilities are offset when there is a legally  

enforceable right to offset current tax assets against current tax liabilities 

and when the deferred tax assets and liabilities relate to taxes levied 

by the same taxation authority on either the taxable entity or different 

taxable entities where there is an intention to settle the balances on  

a net basis.

23 Dividend with Holding Tax

Secondary taxation on companies (STC) was provided on dividend 

payments, net of dividends received and was recognised as a taxation 

charge. STC was abolished effective 1 April 2012 and has been  

replaced by a new withholding tax which is levied on the shareholder 

and not the company, with the exception of non-cash dividends.

24 Employee Benefits

a) Pension obligations
The group has defined contribution funds.

The funds are generally funded through payments to trustee-administered 

funds. A defined contribution plan is a pension plan under which the 

group pays fixed contributions into a separate entity. The group has 

no legal or constructive obligations to pay further contributions if the 

fund does not hold sufficient assets to pay all employees the benefits 

relating to employee service in the current and prior periods.

For defined contribution plans, the group pays contributions to publicly 

or privately administered pension insurance plans on a mandatory, 

contractual or voluntary basis. The group has no further payment  

obligations once the contributions have been paid. The contributions 

are recognised as employee benefit expense when they are due.  

Prepaid contributions are recognised as an asset to the extent that a 

cash refund or a reduction in the future payments is available.

b) Termination benefits
Termination benefits are payable when employment is terminated  

by the group before the normal retirement date, or whenever an  

employee accepts voluntary redundancy in exchange for these benefits. 

The group recognises termination benefits when it is demonstrably 

committed to either: terminating the employment of current employees 

according to a detailed formal plan without possibility of withdrawal; 

or providing termination benefits as a result of an offer made to  

encourage voluntary redundancy. Benefits falling due more than  

12 months after the end of the reporting period are discounted to 

their present value.

c) Profit-sharing and bonus plans
The group recognises a liability and an expense for bonuses and  

profit-sharing, based on a formula that takes into consideration  

the profit attributable to the company’s shareholders after certain  

adjustments. The group recognises a provision where contractually 

obliged or where there is a past practice that has created a  

constructive obligation.

Accounting Policies
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25 Provisions

Provisions are recognised when the group has a present legal or  

constructive obligation as a result of past events; it is probable that an 

outflow of resources will be required to settle the obligation; and the 

amount has been reasonably estimated. Restructuring provisions 

comprise lease termination penalties and employee termination  

payments. Provisions are not recognised for future operating losses. 

When there are a number of similar obligations, the likelihood that an 

outflow will be required in settlement is determined by considering 

the class of obligations as a whole. A provision is recognised even if 

the likelihood of an outflow with respect to any one item included in 

the same class of obligations may be small.

Provisions are measured at the present value of the expenditures  

expected to be required to settle the obligation using a pre-tax rate 

that reflects current market assessments of the time value of money 

and the risks specific to the obligation. The increase in the provision 

due to passage of time is recognised as interest expense.

26 Revenue Recognition

Revenue comprises the fair value of the consideration received or  

receivable for sale of goods in the group’s ordinary course of activities, 

net of value-added tax, rebates and discounts and after eliminating 

sales within the group.

As an integrated group, sales consists of manufactured soap and  

cosmetic products, nutri-ceutical products as well as manufactured 

plastic products.

The group recognises revenue when the amount of revenue can be 

reliably measured, it is probable that future economic benefits will 

flow to the entity and when specific criteria have been met for each of 

the group’s activities as described below. The amount of revenue is 

not considered to be reliably measurable until all contingencies relating 

to the sale have been resolved. The group bases its estimates on the 

type of transaction and the specifics of each arrangement.

Revenue is recognised as follows:

Sale of goods
Sales of goods are recognised when a group entity has delivered 

products to the customer, the customer has accepted the products 

and all the risks and rewards associated with them and there is no 

further group management involved in the products.

27 Interest Income

Interest income is recognised on a time-proportion basis using the 

effective interest rate method. When a receivable is impaired, the 

group reduces the carrying amount to its recoverable amount, being 

the estimated future cash flow discounted at the original effective interest 

rate of the instrument, and continues unwinding the discount as  

interest income.

28 Dividend Income

Dividend income is recognised when the right to receive payment  

is established.

29 Leases

Leases in which a significant portion of the risks and rewards of  

ownership are retained by the lessor are classified as operating leases. 

Payments made under operating leases (net of any incentives  

received from the lessor) are charged to the statement of comprehensive 

income in profit and loss on a straight-line basis over the period of  

the lease.

The group leases certain property, plant and equipment. Leases of 

property, plant and equipment where the group has substantially all 

the risks and rewards of ownership are classified as finance leases.  

Finance leases are capitalised at the lease’s commencement at the 

lower of the fair value of the leased property and the present value of 

the minimum lease payments.

Each lease payment is allocated between the liability and finance 

charges so as to achieve a constant rate on the finance balance  

outstanding. The corresponding rental obligations, net of finance 

charges, are included in other long-term payables. The interest element 

of the finance cost is charged to profit and loss over the lease period 

so as to produce a constant periodic rate of interest on the remaining 

balance of the liability for each period. The property, plant and  

equipment acquired under finance leases is depreciated over the 

shorter of the useful life of the asset and the lease term.

30 Dividend Distribution

Dividend distribution to the company’s shareholders is recognised as 

a liability in the group’s financial statements in the period in which the 

dividends are approved by the company’s shareholders.
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31 Government Grants

Grants from the government are recognised at their fair value where 

there is reasonable assurance that the grant will be received and the 

group will comply with all attached conditions.

32 Critical Accounting Estimates and Judgements

Estimates and judgements are continually evaluated and are based 

on historical experience and other factors, including expectations of 

future events that are believed to be reasonable under the circumstances.

The group makes estimates and assumptions concerning the future. 

The resulting accounting estimates will, by definition, seldom equal 

the related actual results. The estimates and assumptions that have a 

significant risk of causing a material adjustment to the carrying 

amounts of assets and liabilities within the next financial year are addressed.

Property, plant and equipment
The calculation of the recoverable amount of an asset requires significant 

judgments, estimates and assumptions, including future demand, 

technological changes, exchange rates, interest rates.

Estimated impairment of goodwill
The group tests annually whether goodwill has suffered any impairment, 

in accordance with the accounting policy stated in note 10. The  

recoverable amounts of cash-generating units have been determined 

based on value-in-use calculations. These calculations require the use 

of estimates. (note2)

Impairment of trade receivables
A provision for impairment of trade receivables is established when 

there is objective evidence of significant financial difficulties of the 

debtor, probability that the debtor will enter bankruptcy or financial 

reorganisation, and default or delinquency in payments. (note9)

Inventory net realisable value
Inventory net realisable value is based on estimates of future market 

conditions and the ability to recover the cost of inventory. (note8)

Recognition of deferred tax assets
The recognition of deferred tax assets is based upon whether it is 

more likely than not that sufficient and suitable taxable profits will  

be available in the future against which the reversal of temporary  

differences can be deducted. Where the temporary differences related 

to losses, the availability of the losses to offset against forecast taxable 

profits is also considered. Forecast taxable profits are assessed on  

5 year budgets/forecasts, as well as the strategic activities planned by 

management. These initiatives all form part of a strategic decision  

by the business to grow market share in a controlled fashion. The targeted 

long term benefits of this growth strategy include the optimisation of 

production capacity, greater efficiency and lower input costs as a result 

of consolidated procurement.

Recognition therefore involves judgement regarding the future financial 

performance of the particular legal entity or tax group in which the 

deferred tax asset has been recognised.

Accounting Policies
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Notes to the Consolidated Financial Statements

1 Property, Plant and Equipment

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Cost
Buildings under finance lease and improvements 55 040 54 192 - -

Plant, machinery and moulds 188 466 169 447 - -

Motor vehicles, furniture, computer and office equipment 14 634 14 147 - -

258 140 237 786 - -
Accumulated depreciation and impairment
Buildings under finance lease and improvements (9 600) (4 661) - -

Plant, machinery and moulds (75 450) (50 423) - -

Motor vehicles, furniture, computer and office equipment (12 100) (10 387) - -

(97 150) (65 471) - -
Net carrying value
Buildings under finance lease and improvements 45 440 49 531 - -

Plant, machinery and moulds 113 016 119 024 - -

Motor vehicles, furniture, computer and office equipment 2 534 3 760 - -

160 990 172 315 - -
Movements for the year/period
Additions

Buildings under finance lease and improvements 848 - - -

Plant, machinery and moulds 19 659 5 538 - -

Motor vehicles, furniture, computer and office equipment 487 190 - -

20 994 5 728 - -
Movements for the year/period
Disposals at net book amount

Buildings under finance lease and improvements - - - -

Plant, machinery and moulds (640) - - -

Motor vehicles, furniture, computer and office equipment - - - -

(640) - - -
Impairments and write-downs of assets
Buildings under finance lease and improvements (153) - - -

Plant, machinery and moulds (14 789) - - -

Motor Vehicles, furniture, computer and office equipment (205) - - -

(15 147) - - -
Depreciation
Buildings under finance lease and improvements (4 786) (1 187) - -

Plant, machinery and moulds (10 238) (2 744) - -

Motor vehicles, furniture, computer and office equipment (1 508) (338) - -

(16 532) (4 269) - -
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Notes to the Consolidated Financial Statements
(Continued)

Cost – capitalised finance leases 79 603 91 079

Accumulated depreciation (22 398) (15 835)

Net book amount 57 205 75 244

Buildings under finance lease are situated at Erf 332 Chloorkop Extension 1 as well as Erven 624-629 and Erven 492 and 493, Wentworth, Durban.

Subsequent to year end, the Group’s Joint venture partner, U housing (Pty) Ltd (note 4) acquired the property out of which Crystal Pack (Pty) Ltd 

operates. The premises are situated at Erf 227 and Sections 2-9 in the Sectional Title Scheme known as Linatex One, Alrode.

Depreciation expense of R13,6 million (June 2012: R3,5 million) has been charged in ‘cost of sales’ and R2.9 million (June 2012: R0,7 million) in 

‘administrative expenses’.

Lease rentals amounting to R1,7 million (June 2012: R0,4 million) and R14 million (June 2012: R3,6 million) relating to the lease of machinery and 

property, respectively, are included in profit and loss.

Buildings, vehicles and plant and machinery includes the following amounts where the group is a lessee under a finance lease:

Certain buildings, vehicles, plant and machinery are encumbered under finance leases (note 12). The finance leases above are non-cancellable 

agreements. The lease terms are between 1 and 10 years.

Certain vehicles and plant and machinery are encumbered under interest bearing borrowings (note 12) these assets are not encumbered under 

finance leases.

The group has not entered into any significant contractual commitments during the period with exception of the above mentioned lease of the 

Crystal Pack (Pty) Ltd premises, from U housing (Pty) Ltd.

Impairment test:

Management has performed impairment testing on the individual cash generating units. Based on this, an impairment of plant and equipment 

was required.

The R15,4 million impairment of assets, relates to plant and machinery of the packaging operation. The recoverable amount of the impaired 

assets is R25 million. The loss in the current period is primarily as a result of the difficult trading conditions experienced in this sector, resulting in 

a reduction in sales volumes and margin pressures. The recoverable amount of the asset is it's fair value less cost of disposal. The fair value less 

cost of disposal was determined by an independent valuer, who made reference to a quoted price in an active market for an identical asset.
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2 Intangible assets

Group
Goodwill

R‘000
Customer base

R‘000
Total
R‘000

Cost
Year ended 30 June 2013

Balance at 1 July 2012 171 753 11 875 183 628

Closing cost 171 753 11 875 183 628
Accumulated amortisation and impairment
Year ended 30 June 2013

Balance at 1 July 2012 116 387 11 875 128 262

Impairment1 22 421 - 22 421

Closing accumulated amortisation and impairment 138 808 11 875 150 683
At 30 June 2013
Cost 171 753 11 875 183 628

Accumulated amortisation - (11 875) (11 875)

Accumulated impairment (138 808) - (138 808)

Net book amount 32 945 - 32 945
Cost
Period ended 30 June 2012

Balance at 1 April 2012 171 753 11 875 183 628

Closing cost 171 753 11 875 183 628
Accumulated amortisation and impairment
Period ended 30 June 2012

Balance at 1 April 2012 116 387 11 633 128 020

Amortisation - 242 242

Closing accumulated amortisation and impairment 116 387 11 875 128 262
At 31 June 2012
Cost 171 753 11 875 183 628

Accumulated amortisation - (11 875) (11 875)

Accumulated impairment (116 387) - (116 387)

Net book amount 55 366 - 55 366

Amortisation of R Nil (June 2012: R242 000) is included in the ‘administrative expenses’ in profit and loss.

1The impairment charge of intangible asset is in relation to the goodwill that arose on the acquisition of Quality Products (Pty) Ltd. The goodwill 

amount of R55,3 million was allocated to the Durban CGU in the amount of R51,3 million and the Chloorkop CGU in the amount of R4 million. 

The outsource manufacturing segment incurred losses during the period under review and as a result of the uncertain economic environment 

relating to this segment in general, the impairment test has resulted in an impairment of the goodwill to the value of R22 million in the Durban CGU 

(June 2012: R: Nil).
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Notes to the Consolidated Financial Statements
(Continued)

Outsource 
manufacturing

R‘000
Total
R‘000

Quality Products Proprietary Limited 32 945 32 945

30 June 2013 32 945 32 945
Quality Products Proprietary Limited 55 366 55 366

30 June 2012 55 366 55 366

A segment level summary of the goodwill allocation is presented below.

Management reviews the business performance based on the nature of the business. The business has been divided into two divisions,  

outsource manufacturing and packaging.

The recoverable amount of a CGU is determined based on value-in-use calculations. These calculations use cash flow projections based on  

financial budgets approved by management covering a five-year period. Cash flows beyond the five-year period are extrapolated using the  

estimated growth rates stated below. The growth rate does not exceed the long-term average growth rate for the industry in which the CGU operates.

The key assumptions used for value-in-use calculations are as follows:

Additional impairment (R millions)

These assumptions have been used for the analysis of each CGU within the operating segment.

Management determined the budgeted gross margin and revenue forecast based on past performance and its expectations of future market 

development. The discount rates used reflect specific risks relating to the relevant operating segments. The recoverable amount of the Durban CGU 

that has been impaired amounted to R109 million. The recoverable amount of the Chloorkop CGU exceeds it's carrying amount by R11,2 million.

Durban CGU Chloorkop CGU
2013 2012 2013 2012

Average revenue growth over the budget period 6% 10% 15% 18%

Average Gross contribution margin % 31% 31% 25% 29%

Average increase in expenses over the budget period 5% 10% 10% 10%

Discount rate 15,27% 14,81% 15,27% 14,81%

Growth rate beyond the budget period 3% 3% 3% 3%

Durban CGU Chloorkop CGU
Revenue – growth rate decrease with 1% (13) -

Gross margin – decrease by 1% (22) (4)

Discount rate increased by 10% to 16.8% (13) -
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3 Investment in Subsidiaries

4 Investment in Joint Ventures

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000

Shares at cost less amounts written off (note 29) - - 63 982 63 981

Loans to group companies (note 7) - - 64 254 95 994

- - 128 235 159 975

U Housing Proprietary Limited Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Opening Balance 4 165 6 295 4 764 6 951

Share of net income 1 445 57 - -

Repayment/advances of loans 5 263 (2 362) 5 263 (2 362)

Interest on loan1 799 175 799 175

Closing Balance 11 672 4 165 10 826 4 764

The equity investment of the jointly controlled entity at 30 June 2013 and for the year then ended, which are included in the consolidated  

financial statements, are as follows:

1The loan bears interest at prime +1%

The loan to the Joint Venture is classified as part of the investment as it has no repayment terms and the Company doesn't have any intention 

of calling it up.

Subsequent to year end the Joint Venture bought the property that the Crystal Pack (Pty) Ltd operations are run from. The property is situated 

on erf 227 and sections 2-9 in the sectional title scheme known as Linatex one, Alrode, Alberton

The results of the joint venture and its aggregated assets and liabilities, are as follows:

June 2013
Country of  

incorporation
Assets
R’000

Liabilities
R’000

Revenues
R’000

Profit
R’000

% interest  
held

South Africa 124 188 122 497 3 161 2 890 50%
Current 5 378 382 - - -

Non Current 118 810 122 115 - - -

June 2012
Country of  

incorporation
Assets
R’000

Liabilities
R’000

Revenues
R’000

Profit
R’000

% interest  
held

South Africa 88 847 90 046 136 114 50%
Current 2 245 31 - - -

Non Current 86 602 90 015 - - -
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Notes to the Consolidated Financial Statements
(Continued)

5 Financial Instruments by Category

Group Company
Loans and 

receivables
R’000

Total
R’000

Loans and 
receivables

R’000
Total
R’000

June 2013
Assets as per statement of financial position

Trade and other receivables excluding pre-payments 116 385 116 385 79 79

Cash and cash equivalents 2 904 2 904 169 169

Total 119 289 119 289 248 248

Other financial 
liabilities at 

amortised cost
R’000

Total
R’000

Other financial 
liabilities at 

amortised cost
R’000

Total
R’000

Liabilities as per statement of financial position
Trade and other payables excluding non-financial liabilities 162 766 162 766 2 800 2 800

Unsecured interest bearing borrowings 24 063 24 063 24 363 24 363

Finance lease liabilities 63 654 63 654 660 660

Non-interest bearing loans and borrowings excluding finance lease 
liabilities 3 000 3 000 3 000 3 000

Bank overdraft 34 295 34 295 21 504 21 504

Total 287 778 287 778 52 327 52 327

Loans and 
receivables

R’000
Total
R’000

Loans and 
receivables

R’000
Total
R’000

June 2012
Assets as per statement of financial position

Trade and other receivables excluding pre-payments 120 435 120 435 79 79

Cash and cash equivalents 5 884 5 884 130 130

Total 126 319 126 319 209 209

Other financial 
liabilities at 

amortised cost
R’000

Total
R’000

Other financial 
liabilities at 

amortised cost
R’000

Total
R’000

Liabilities as per statement of financial position
Trade and other payables excluding non-financial liabilities 142 819 142 819 7 486 7 486

Unsecured interest bearing borrowings 24 363 24 363 24 363 24 363

Finance lease liabilities 57 733 57 733 137 137

Non-interest bearing  
borrowings 3 000 3 000 3 000 3 000

Interest bearing loans and borrowings excluding finance lease 
liabilities 41 510 41 510 - -

Bank overdraft 38 566 38 566 26 076 26 076

Total 307 991 307 991 61 062 61 062
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6 Deferred Income Tax

Group 2013 Group 2012
Company 

2013
Company 

2012
R‘000 R‘000 R‘000 R‘000

Deferred Tax assets
– Deferred tax assets to be recovered after more than 12 months 7 176 16 849 - 1 332

– Deferred tax assets to be recovered within 12 months 2 859 1 505 - -

10 035 18 354 - 1 332
Deferred Tax Liabilities
– Deferred tax liabilites to be recovered after more than 12 months 1 409 (9 345) - -

– Deferred tax liabilities to be recovered within 12 months (2 064) 7 - -

(655) (9 338) - -

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
At 1 July 9 016 7 216 1 332 995

Charge to profit and loss and other comprehensive income (refer note 16) 360 1 800 (1 332) 337

At 30 June 9 376 9 016 - 1 332

The analysis of deferred tax assets and deferred tax liabilities is as follows:

The gross movement on the deferred income tax account is as follows:

The movement in deferred income tax assets and liabilities during the year/period, without taking into consideration the offsetting of balances 

within the same tax jurisdiction, is as follows:

Management is of the opinion that the deferred tax asset relating to the tax losses are recoverable. Management has implemented a turnaround 

plan that will see the entities for which there is an assessed loss, returning to profitability in the foreseeable future.

The group did not recognise deferred income tax assets of R19.9 million (June 2012 : R Nil) in respect of losses amouting to R71.2 million  

(June 2012: R Nil) that can be carried forward against future taxable income.

Group

Deferred tax assets
Tax losses

R‘000
Provisions

R‘000
Total
R‘000

At 31 March 2012 28 599 7 257 35 856
Charge/(credit) to profit and loss and other comprehensive income (refer note 16) 2 007 (68) 1 939

At 30 June 2012 30 606 7 189 37 795
Charge/(credit) to profit and loss and other comprehensive income (refer note 16) (6 076) 1 564 (4 512)

At 30 June 2013 24 530 8 753 33 283

Group

Deferred tax liabilities

Accelerated tax 
depreciation

R‘000
Total
R‘000

At 31 March 2012 (28 640) (28 640)
Charge/(credit) to profit and loss and other comprehensive income (refer note 16) (139) (139)

At 30 June 2012 (28 779) (28 779)
Charge/(credit) to profit and loss and other comprehensive income (refer note 16) 4 872 4 872

At 30 June 2013 (23 907) (23 907)

Company

Deferred income tax assets
Tax losses

R‘000
Total
R‘000

At 31 March 2012 995 995
Charged to profit and loss 337 337

At 30 June 2012 1 332 1 332
Charge/(credit) to profit and loss and other comprehensive income (refer note 16) (1 332) (1 332)

At 30 June 2013 - -



Integrated Annual Report for the year ended June 201340

9 Trade and Other Receivables

Notes to the Consolidated Financial Statements
(Continued)

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Trade receivables 102 705 108 798 - -

Less: provision for impairment of trade receivables (7 910) (3 742) - -

Trade receivables – net 94 795 105 056 - -
Receivables from related parties (note 23) 12 312 828 - -

Prepayments 280 123 - -

Other receivables 9 278 14 552 79 79

116 665 120 559 79 79
Less non-current portion: other debtors (160) (271) - -

116 505 120 288 79 79

7 Loans to/(from) Group Companies

8 Inventories

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Argo Soap and Chemical Industries (Pty) Ltd - - (5 036) 5 933

Lornamead (Pty) Ltd - - 10 083 10 083

Quality Products (Pty) Ltd - - 27 198 13 953

Arcfin Trading 46 (Pty) Ltd - - (2 454) (946)

Newshelf 928 (Pty) Ltd - - (13 088) (13 619)

Herbal and Homeopathic (Pty) Ltd - - 1 581 1 582

Amcos Cosmetics International (Pty) Ltd - - 12 375 20 867

Specialty Formulas (Pty) Ltd - - 427 427

Crystal Pack (Pty) Ltd - - 12 590 43 149

Beige International Export (Pty) Ltd - - (2 163) (2 163)

Beige Consumer (Pty) Ltd - - (7 943) (6 026)

Zizmax (Pty) Ltd - - (1 737) (1 737)

Total - - 31 833 71 503

Investment in subsidiaries - - 64 254 95 994

Current liabilities - - (32 421) (24 491)

- - 31 833 71 503

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Raw materials 41 500 59 286 - -

Work in progress 5 798 22 005 - -

Finished goods 18 875 35 472 - -

66 173 116 763 - -

The cost of inventories recognised as expense and included in ‘cost of sales’ amounted to R472 021 000 (June 2012: R148 130 000).
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10 Cash and Cash Equivalents

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Cash at bank and on hand 2 904 5 884 169 130

Bank overdrafts (38 566) (34 295) (26 076) (21 504)

(35 662) (28 411) (25 907) (21 374)

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
At 1 July 3 742 3 935 - -
Charge for the year 4 356 22 - -

Utilised during the year 473 (190) - -

Unused amounts reversed (661) (25) - -

At 30 June 7 910 3 742 - -

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
90 – 120 days 2 599 1 832 - -

120 days and over 11 590 2 473 - -

14 189 4 305 - -

Financial institutions hold cessions of monies owing by debtors of R97,4 million (June 2012: R85,5 million) by certain subsidiaries of the group.

All non-current receivables are due within five years from the end of the reporting period.

The fair values of trade and other receivables approximate their carrying value.

The carrying amounts of the group’s trade and other receivables are denominated in the functional currency which is the South African Rand.

Movements on the group provision for impairment of trade receivables are as follows:

The creation and release of provision for impaired receivables have been included in ‘expenses by nature’ in profit and loss. Amounts charged 

to the allowance account are generally written off, when there is no expectation of recovering additional cash.

The other classes within trade and other receivables do not contain impaired assets.

The maximum exposure to credit risk at the reporting date is the carrying value of each class of receivable mentioned above. The Group does 

not hold any collateral as security.

As of 30 June 2013, trade receivables of R95 million (June 2012: R105 million) were fully performing.

As of 30 June 2013, trade receivables of R14,4 million (June 2012: R4,3 million) were past due but not impaired. Trade receivables past due but 

not impaired relate to a number of independent customers where the majority of outstanding balances included below have been collected 

subsequent to year end, and for whom there is no recent history of default. The ageing analysis of these trade receivables is as follows:

Financial institutions hold cessions of monies owing by debtors of R97.4 million (June 2012: R85.5 million) by certain subsidiaries of the group.

The overdraft facility bears interest at prime +1%.

The group has policies in place to ensure that sales of products are made to customers with appropriate credit history. Credit screening processes 

are followed before customers are asigned a credit limit, based on a formulated risk assessments. Customers are not allowed to exceed this limit.

Cash and cash equivalents include the following for the purposes of the statement of cash flows:
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Notes to the Consolidated Financial Statements
(Continued)

11 Ordinary Share Capital, Share Premium and Reserves

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Ordinary Share Capital

Authorised

2 500 000 000 ordinary shares of one cent each (June 2012: 2 500 000 000) 25 000 25 000 25 000 25 000

Ordinary shares
At 01 April 2012 15 442 15 442 16 319 16 319
Issued

1 631 821 425 ordinary shares of one cent each1

At 30 June 2012 15 442 15 442 16 319 16 319

As at 30 June 2013 15 442 15 442 16 319 16 319

Ordinary Share Premium
At 01 April 2012

Ordinary share premium consists of the following: 179 898 179 898 186 109 186 109
– Statutory amounts of the share premium account 179 898 179 898 186 109 186 109

At 30 June 2012 179 898 179 898 186 109 186 109

As at 30 June 2013 179 898 179 898 186 109 186 109
Total issued share capital and premium 195 340 195 340 202 428 202 428

1June 2013 : 87 624 017 (June 2012 : 87 624 017) ordinary shares are held as treasury shares by a subsidiary of the Company.

Buy back of shares

A subsidiary acquired 5,18% of the Company’s issued share capital through the repurchase of 87 400 000 shares on 12 February 2009. The total 

amount paid to acquire the shares was R7 000 740. The subsidiary also acquired 0,26% of the Company’s issued share capital through the repurchase 

of 4 316 700 shares during the 2010 financial year for R431 000. The shares are held as treasury shares.

The number of shares that could be bought back during the year by the company and its subsidiaries was limited to 5% of the Company’s ordinary 

issued capital in issue at the date of the annual general meeting held on 23 January 2013.

Unissued share capital
The Directors of the Company were authorised to allot and issue all or any of the authorised but unissued shares in the capital of the company 

until the next annual general meeting of the Company.
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12 Borrowings

Other Reserves

1During the March 2012 financial year the property in Newshelf 928 (Pty) Ltd entered into a sale agreement with U Housing (Pty) Ltd, a related 

party, to sell the property owned by Newshelf 928 (Pty) Ltd for R 42 750 000. Due to the transaction being a sale and lease back, the portion of 

the revaluation reserve that relates to the land, was released to retained earnings. The portion of the revaluation that relates to the building will 

be released to retained earnings over the period of the lease.

These loans are secured over plant, machinery, and motor vehicles with a book value of R58 million (June 2012 - R75 million), as the rights to the 

leased assets revert to the lessor in the event of default (note 1).

The carrying amounts of long term and short term borrowing approximate their fair value.

The carrying amounts of the group’s borrowings are denominated in Rands.

a) Secured finance lease obligations

Group

Revaluation 
reserve
R’000

Share based 
payment 
reserve
R’000

Total other 
reserves

R’000
Balance at 30 March 2012 11 236 1 979 13 215
Realisation of revaluation reserve – Building portion1 (288) - (288)

Balance at 30 June 2012 10 948 1 979 12 927
Realisation of revaluation reserve – Building portion1 (1 152) - (1 152)

Balance at 30 June 2013 9 796 1 979 11 775

Group Company

Note
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Non-current
Secured finance lease obligations a 51 128 57 721 - 138

Secured interest bearing obligations b 15 932 - - -

Unsecured interest bearing c 24 363 24 063 24 363 24 363

Unsecured non-interest bearing d - - - -

Long term portion  91 423  81 784  24 363  24 501 
Current
Secured finance lease obligations a 6 605 5 933 137 522

Secured interest bearing obligations b 6 645 - - -

Unsecured interest bearing c - - - -

Unsecured non interest bearing d 3 000 3 000 3 000 3 000

Short term portion 16 250 8 933 3 137 3 522
Total borrowings 107 673 90 717 27 500 28 023

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
These leases attract interest at the following rates and are payable  
in monthly instalments

– Prime 3 566 5 009 - -

– Variable rate attached to prime, ranging from 2% above prime to 
1.98% below prime 54 167 58 645 137 660

Total of finance lease obligations 57 733 63 654 137 660 
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The exposure of the Group’s borrowings to interest rate changes and the contractual repricing dates at the statement of financial position dates 

are as follows:

Borrowing powers
No limit has been placed in the Articles of Association on the borrowing powers of the Company.

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
0 - 12 months 38 566 34 295 26 076 21 504

Notes to the Consolidated Financial Statements
(Continued)

b) Secured interest bearing obligations
The secured interest bearing borrowings relate to funding received from the IDC. The loans bear interest between 1.00% and 1.20% above prime. 

It is secured by way of a surety general notarial bond to the value of R21 million by Lornamead (Pty) Ltd and R10 million by Quality Products (Pty) Ltd 

over their movable assets.

c) Unsecured interest bearing – Preference share loan
The terms of the preference shares are as follows: The preference share are variable rate, cumulative, non-participating, convertible, redeemable 

preference shares with an interest rate of prime plus 2% per annum for a period of three years from the date of issue. If there is an amendment 

or amendments to the Income Tax Act, act 58 of 1962 which results in the preference dividends being taxable in the hands of the preference 

shareholders, the percentage referred to above will be increased by the company. The increase will be equal to the reduced income in the hand 

of the corporate taxpayers.

d) Unsecured non-interest bearing
The amount is payable on demand from the creditor.

Undrawn working capital borrowing facilities
The Group has the following undrawn borrowing facilities:

The facilities expiring within one year are annual facilities subject to review at various dates during 2013/2014. The company and its subsidiaries 

have guaranteed the bank overdraft facilities of the Group.

The present value of finance lease liabilities is as follows:

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Gross finance lease liabilities – minimum lease payments

Within 1 year 12 433 12 619 - 558

Later than 1 year and no later than 5 years 54 284 40 388 137 140

Later than 5 years 22 325 48 479 - -

89 042 101 486 137 698
Future finance charges on loan (31 309) (37 832) - (38)

Present value of loan 57 733 63 654 137 660

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Within 1 year 6 605 5 933 - 522

Later than 1 year and no later than 5 years 32 390 19 537 - 138

Later than 5 years 18 738 38 184 - -

57 733 63 654 - 660

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Floating rate:

– Expiring within one year 7 103 7 840 2 599 7 496
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The loan bears interest at prime +2% and is repayable on 31 December 2014.

Included in finance costs are the following amounts accrued for and not paid: R3 235 000 (June 2012: R674 000)

Included in finance costs are the following amounts accrued for and not received: R857 000 (June 2012: R 175 000)

* 12 months to June 2013
• 3 months to June 2012

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Trade payables 124 329 94 273 835 1 231

Amounts due to related parties (note 23) 251 155 - -

Other creditors and accrued expenses 15 655 68 631 6 651 1 569

Leave pay accrual 2 991 4 350 - -

Deferred revenue 1 950 722 - -

145 176 168 131 7 486 2 800

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
The Lion Match Company Proprietary Limited 18 933 - 18 933 -

Group Company
June 2013

R‘000*
June 2012

R‘000•
June 2013

R‘000*
June 2012

R‘000•

Interest expense:

Bank overdraft (6 986) (1 356) (2 887) (29)

Borrowings (8 205) (1 922) (3 235) (689)

Finance costs (15 191) (3 278) (6 122) (718)
Finance income:

Interest income on short-term bank deposits 5 7 - -

Loans and receivables 932 241 935 211

Finance income 937 248 935 211
Net finance costs (14 254) (3 030) (5 187) (507)

Group Company
June 2013

R‘000*
June 2012

R‘000•
June 2013

R‘000*
June 2012

R‘000•

Current tax (credit)/charge to profit and loss and other  
comprehensive income 1 074 182 - -

Total current tax 1 074 182 - -
Deferred tax (credit)/charge to profit and loss and other  
comprehensive income (360) (1 800) 1 332 (337)

Income tax (credit)/expense 714 (1 618) 1 332 (337)

13 Trade and Other Payables

14 Shareholder Loan

15 Finance Income and Costs

16 Income Tax Expense
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a) Basic earnings per share
Basic earnings per share is calculated by dividing the profit attributable to equity holders of the company by the weighted average number of 

ordinary shares in issue during the year excluding ordinary shares purchased by the company and held as treasury shares.

b) Diluted earnings per share
Diluted earnings per share is calculated by adjusting the weighted average number of ordinary shares outstanding to assume conversion of all 

dilutive potential ordinary shares. The company has one category of dilutive potential ordinary shares: convertible preference shares. Diluted 

earnings, and the weighted average number of ordinary shares for June 2013 and June 2012, have however not been adjusted in this regard as 

the effect of the convertible preference share conversion is antidilutive, even though the ruling share price at 30 June 2013 is equal to the strike 

price, and more than the strike price at 30 June 2012. Potential ordinary shares are antidilutive when their conversion to ordinary shares would 

increase earnings per share or decrease loss per share from continuing operations. The calculation of diluted earnings per share does not assume 

conversion, exercise, or other issue of potential ordinary shares that would have an antidilutive effect on earnings per share.

Notes to the Consolidated Financial Statements
(Continued)

Group
June 2013

R‘000
June 2012

R‘000
Loss attributable to equity holders of Beige Holdings Ltd used for calculating earnings per share and 
diluted earnings per share (99 133) (3 582)

Weighted average number of ordinary shares in issue (thousands) 1 544 197 1 544 197
Basic earnings per ordinary share (cents) (6,42) (0,23)

Group

Earnings
June 2013

R‘000
June 2012

R‘000
Loss attributable to equity holders of the Beige Holdings Ltd (99 133) (3 582)

Loss used to determine diluted earnings per share (99 133) (3 582)

Weighted average number of ordinary shares in issue (thousands) 1 544 197 1 544 197
Weighted average number of ordinary shares for diluted earnings per share (thousands) 1 544 197 1 544 197
Diluted earnings per share (cents) (6,42) (0,23)

17 Earnings Per Share

The tax on the group’s profit/(loss) before tax differs from the theoretical amount that would arise using the weighted average tax rate  

applicable to profits of the consolidated entities as follows:

During the current year there were no tax entries that affected other comprehensive income

* For the 12 months to June 2013
• For the 3 months to June 2012

Group Company
June 2013

R‘000*
June 2012

R‘000•
June 2013

R‘000*
June 2012

R‘000•

Loss before tax (98 840) (5 443) (61 237) (2 318)
Tax @ 28% (27 675) (1 524) (17 146) (649)

SA normal tax rate (%) (28,00%) (28,00%) (28,00%) (28,00%)

Tax effects of:

– Preference share interest not deductible for tax purposes 0,86% 3,46% 1,38% 8,00%

– Non-deductible expenses 0,03% 2,27% 0,05% 5,00%

– Deferred tax asset impairment 21,70% 0,00% 2,17% 0,00%

– Investment impairment 0,00% 0,00% 22,81% 0,00%

– Goodwill impairment 6,35% 0,00% 0,00% 0,00%

– Other (1,33%) (0,34%) 3,77% 0,00%

– Joint Venture Results net of tax 1,46% 0,00% 0,00% 0,00%

– Prior year overprovision (0,35%) (7,13%) 0,00% 0,00%

Effective tax rate 0,72% (29,74%) 2,18% (15,00%)
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c) Headline earnings per share
Headline earnings per shares is calculated by adjusting the weighted average number of ordinary shares for items as issued by SAICA in  

Circular 3/2012.

The amounts relating to impairments disclosed above are gross of tax. Due to their nature the transactions do not attract any tax.

Group
June 2013

R‘000
June 2012

R‘000
Loss attributable to equity holders of the Beige Holdings Ltd (99 133) (3 582)

Adjustments for:

– Profit on disposal of investment, plant and equipment after tax (18) (4)

Impairment of intangible assets
Quality Products(Pty) Ltd 22 421 -

Impairment of fixed assets
Crystal Pack(Pty) Ltd 15 147 -

Headline earnings (61 583) (3 586)
Weighted average number of ordinary shares in issue (thousands) 1 544 197 1 544 197
Headline earnings per share (cents) (3,99) (0,23)

Diluted headline earnings per share (cents) (3,99) (0,23)

18 Expenses by nature

Group Company
June 2013

R‘000*
June 2012

R‘000•
June 2013

R‘000
June 2012

R‘000
Income
Profit on sale of investment 570 - 570 -

Expenses
Purchases of raw materials and consumables 472 021 148 130 - -

Directors fees paid to non-executive directors 2 878 199 3 024 417

Directors emoluments paid to executive directors 8 693 1 045 - -

Depreciation (note 1) 16 532 4 269 - -

Amortisation of intangible assets (note 2) - 242 - -

Impairment of intangible asset (note 2) 22 421 - - -

Impairment of investment in subsidiary - - 49 877 -

Impairment of plant and equipment (note 1) 15 147 - - -

Loss on scrapped asset 640 - - -

Auditors' remuneration

– Audit fees 2 424 1 240 41 291

– Other services 300 - - -

Fees paid for managerial, secretarial and technical services 3 695 1 055 72 37

Listing/publication expenses 752 613 752 613

Employee benefit expense (note 19) 119 315 31 225 - -

Operating lease payments – Premises 14 414 3 618 - -

Operating lease payments – Equipment 1 695 393 - -

Transportation 14 046 4 032 - -

Repairs & Maintenance 11 435 1 391 - -
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21 Cash generated from operations

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
Loss before income tax (98 840) (5 443) (61 237) (2 318)

Adjustments for:

– Depreciation (Note 1) 16 532 4 269 - -

– Amortisation of intangible assets (note 2) - 242 - -

– DTI grant received (2 864) - - -

– Fixed aset impairments 15 147 (6) - -

– Loss on scrapped asset 640 - - -

– Finance costs/(income) – net (note 15) 14 254 3 030 5 187 507

– Share of profit of joint venture (1 445) (57) - -

– Impairment of intangible 22 421 - - -

– Investment impairment - - 49 877 -

Changes in working capital: 28 294 9 860 (8 756) 2 455
– Inventories 50 590 (11 763) - -

– Trade and other receivables 3 894 (7 036) - 124

– Loans granted to subsidiaries - - (10 207) 4 916

– Trade and other payables (26 190) 28 659 1 451 (2 585)

Cash generated from operations (5 861) 11 895 (14 929) 644

Notes to the Consolidated Financial Statements
(Continued)

The exchange differences charged to profit and loss are included as follows:

19 Employee benefit expense

20 Net Foreign Exchange Losses

Group Company
June 2013

R‘000*
June 2012

R‘000•
June 2013

R‘000
June 2012

R‘000
Wages and salaries 114 140 30 390 - -

Social security costs 1 032 356 - -

Pension costs – defined contribution plans 4 143 479 - -

119 315 31 225 - -
Number of permanent employees 744 724 - -

Group Company
June 2013

R‘000*
June 2012

R‘000•
June 2013

R‘000
June 2012

R‘000
Loss on foreign exchange transactions (161) (30) - -

* For the 12 months to June 2013
• For the 3 months to June 2012
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23 Related-Party Transactions

22 Commitments

Group Company
June 2013

R‘000
June 2012

R‘000
June 2013

R‘000
June 2012

R‘000
No later than 1 year 8 041 4 758 - -

Later than 1 year and no later than 5 years 32 280 14 575 - -

Later than 5 years 43 317 20 330 - -

83 638 39 663 - -

Note
Common directors a

Directors and prescribed officers compensation b

Interest in subsidiaries c

Interest in joint venture d

Interests in preference shares e

Loans to/(from) shareholders and/or directors f

Interest received/(paid) from/(by) related parties g

Sales/(purchases) from related parties h

Loans to subsidiary companies i

Shareholders analysis j

Directors interests in ordinary shares k

Operating lease commitments – Group company as lessee

The Group leases various retail outlets, offices and warehouses under non-cancellable operating lease agreements. The lease terms are between 

one and ten years, and the majority of lease agreements are renewable at the end of the lease period at market rates.

The future aggregate minimum lease payments under non-cancellable operating leases are as follows:

The Company entered into a long term lease agreement, after year end, with it’s Joint venture partner to lease the property out of which  

Crystal Pack(Pty) Ltd operates. The terms of the lease are similiar to the properties currently occupied by Quality Products(Pty) Ltd.

a) Common directors Related party

RH Weissenberg (common director – Resigned 22 November 2012) Micronized SA Limited

G Kerschbaumer (subsidiary director) Flora Force Health Products (Pty) Ltd

b) Directors and key management compensation

Group
June 2013

R‘000*
June 2012

R‘000•

Short term benefits 12 419 1 603

Post-employment benefits 1 117 156

Total 13 536 1 759
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Notes to the Consolidated Financial Statements
(Continued)

g) Interest received from related parties

h) Sales/(purchases) from related parties

Group
June 2013

R‘000
June 2012

R‘000
Beige Holdings Limited
Herbal and Homeopathic(Pty) Ltd 150 36

Quality Products(Pty) Ltd - 6

Transaction value Balance outstanding
June 2013

R‘000*
June 2012

R‘000•
June 2013

R‘000
June 2012

R‘000
Micronized SA(Pty) Ltd (1 468) (277) (251) (155)

Flora Force Health Products(Pty) Ltd 2 564 567 477 575

NSP Unsgaard(Pty) Ltd 26 846 - 11 617 -

The receivables from related parties arise mainly from sale transactions and are due two months after the date of sale. The receivables are  

unsecured in nature and bear no interest. No provisions are held against receivables from related parties (June 2012: nil).

The payables to related parties arise mainly from purchase transactions and are due two months after the date of purchase. The payables bear 

no interest.

c) Interest in subsidiaries
Refer to note 29 “Interest in subsidiaries”

d) Interest in joint venture
Refer to note 4 “Interest in joint venture”, as well as note 1, “Property plant and equipment” for details relating to the sale and lease back transaction

e) Interests in preference shares
The holding company, the Lion Match Company Proprietary Limited owns 100% of the company's preference shares further, refer to note 12 

“Borrowings” and page 69 “Sustainability Report”

f) Loans to/(from) shareholders and/or directors

Group
June 2013

R‘000
June 2012

R‘000
Herbal and Homeopathic (Pty) Ltd
Gunther Kerschbaumer 172 183

Wania Venter-Kerschbaumer 43 29

Jurgen Kerschbaumer 3 42

The Lion Match Company (Pty) Ltd (18 933) -

* For the 12 months to June 2013
• For the 3 months to June 2012
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25 Contingent Liabilities

24 Events After the Statement of Financial Position Date

A contingent liability exists in respect of tax, penalties and interest for approximately R4,3 million. Based on legal advice obtained, the Board of 

Directors is of the opinion that no exposure exists in this regard.

Two former directors were paid a monthly amount for services to be rendered. These payments were terminated subsequent to year end as the 

executive directors believe that the Company has no obligation in this regard to the former directors. The Board has received legal advise on this 

matter and has been advised that the probability of incurring any liability to the two former directors is remote.

The Company has a joint and several continuing suretyship limited to R69 Million relating to the Durban property jointly owned by  

U housing (Pty) Ltd.

i) Loans to subsidiary companies
Refer to note 29 “Interest in subsidiaries” for loans to/(from) subsidiary companies

j) Shareholders analysis
Refer to page 61 of the Integrated Annual Report

k) Directors interest in ordinary shares
Refer to page 69 of the Integrated Annual Report

i) Crystal Pack lease
The Company’s joint venture partner, U house (Pty) Ltd acquired the premises out of which Crystal Pack(Pty) Ltd operates in August 2013.  

The lease terms are similar to the current leases for the two Quality Products (Pty) Ltd sites.

ii) Rights issue
The Board has resolved to raise R30 million by way of a rights offer of new ordinary shares to fund the working capital growth of the group. 

Shareholders will be advised in due course of the terms of the rights offer.

iii) Loan Facility
The holding company, The Lion Match Company (Pty) Limited has provided a further funding facility amounting to R80 million which is in addition 

to the facility of R20.5 million provided during the year The Board has satisfied themselves that the holding company has the ability to provide 

funding in terms of this funding facility.

26 Contingent Assets

As announced in the prior years, Beige has initiated criminal and civil legal actions against all parties who were involved in the material irregularities 

at Crystal Pack and steps to recover all amounts involved, including costs and damages are ongoing. No asset in relation to this claim has been 

recognised in these results or previous results as the claim is still in progress. Beige has assisted with the appointment and funding of forensic 

auditors. As advised previously, the company has managed to recover 56 887 561 shares from some of the members of the CAVI consortium, 

that were issued in relation to the profit warranty, but to date, has been unable to enter into agreements with the remaining parties to recover 

the remaining 18 892 490 profit warranty shares. These shares were subsequently sold by the remaining parties.
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27 Segment Information

At 30 June 2013, the group is organised into two main business segments:

– outsource manufacturing; and

– packaging

The outsource manufacturing segment manufactures cosmetics, soaps, household products, toiletries, laundry soaps and allied bath and body 

care products.

The packaging segment manufactures plastic packaging for certain of the above mentioned categories, as well as other plastic and related packaging.

Other consists mainly of Group administration, investments and reconciling items.

The operations are based in South Africa

The chief operating decision-maker has been identified as the executive directors being the Chief Executive Officer and the interim  

Financial Director. These directors consider the business from a product perspective for purposes of assessing the performance of outsource 

manufacturing and packaging products. The operating segments are determined based on these reports.

The segment information for the year ended 30 June 2013 is as follows:

1Includes intra-segment revenue

Revenues in the outsource manufacturing segment from transactions with a single customer amount to more than 52% (June 2012 : 49%) of  

the group’s revenue. The customer has a good credit history.
2Impairment of the goodwill relating to Quality Products (Pty) Ltd. Refer to note 2 – Intangible assets.
3Impairment of plant and equipment relates to Crystal Pack (Pty) Ltd. Refer to note 1 – Property plant and equipment.

Outsource  
manufacturing Packaging Unallocated Total

R‘000 R‘000 R‘000 R‘000
Revenue
Total segment revenue 657 395 75 974 - 733 369

Inter-segment revenue1 (30 270) (8 410) - (38 680)

Revenue from external customers 627 125 67 564 - 694 689

Other profit and loss disclosures
Segment operating loss (39 036) (40 845) (6 150) (86 031)

Net finance costs (7 800) (1 266) (5 187) (14 254)

Segment loss before taxation (46 838) (42 111) (11 336) (100 285)

Share of profit of joint venture - - 1 445 1 445

Income tax (expense)/credit 7 174 (6 556) (1 331) (714)

Assets
Additions to non-current assets 19 277 1 717 - 20 994

Depreciation and amortisation 12 476 4 056 - 16 532

Impairment of intangible asset2 22 421 - - 22 421

Impairment of plant and equipment3 - 15 147 - 15 147

Segment assets 336 662 52 737 11 985 401 384

Segment liabilities 203 561 27 966 79 994 311 522

Notes to the Consolidated Financial Statements
(Continued)
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28 Financial Risk Management

Financial risk factors

The Group’s activities expose it to a variety of financial risks:

a) Market risk (foreign exchange risk);

b) Cash flow interest rate risk;

c) Credit risk; and

d) Liquidity risk

The group’s overall risk management program focuses on the unpredictability of financial markets and seeks to minimize potential adverse  

effects on the Group’s financial performance.

Risk management is carried out under policies approved by the board of directors. The board of directors provides principles for overall risk 

management, as well as policies covering specific areas, such as foreign exchange risk, interest-rate risk, credit risk, use of derivative financial 

instruments and non-derivative financial instruments, and investing excess liquidity.

There have been no changes in the financial risk management policy since the prior year.

The group audit committee oversees how management monitors compliance with the group’s financial risk management policies and  

procedures and reviews the adequacy of the risk management framework in relation to the financial risks faced by the group.

Capital risk management

The capital of the Company is the total equity on the Group's statement of financial position. The management of the Group's capital is  

performed by the Board. There are no externally imposed capital requirements.

The Group's objective when managing capital is to safeguard the Group’s ability to continue as a going concern in order to provide returns for 

shareholders and benefits for other stakeholders and to maintain an optimal capital structure to reduce the cost of capital.

1Includes intra-segment revenue

The segment information for the 3 month period ended 30 June 2012 is as follows:
Outsource  

manufacturing Packaging Unallocated Total

R‘000 R‘000 R‘000 R‘000
Revenue
Total segment revenue 177 190 20 615 - 197 805

Inter-segment revenue1 (12 846) (2 057) - (14 903)

Revenue from external customers 164 344 18 558 - 182 902

Other profit and loss disclosures
Segment operating profit/(loss) before impairment 3 952 (4 374) (2 048) (2 470)

Net finance costs (2 226) (292) (512) (3 030)

Segment profit/(loss) before taxation 1 727 (4 667) (2 560) (5 500)

Share of loss of joint venture - - 57 57

Income tax (expense)/credit (26) 1 307 337 1 618

Assets
Additions to non-current assets 4 182 1 546 - 5 728

Depreciation and amortisation 3 065 1 446 - 4 511

Segment assets 401 810 85 824 5 771 493 405

Segment liabilities 221 486 29 662 52 840 303 988
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Notes to the Consolidated Financial Statements
(Continued)

28 Financial Risk Management (Continued)

a) Market risk
(i) Foreign exchange risk
The Group operates internationally and is exposed to foreign exchange risk arising from various currency exposures, primarily with respect to 

the Euro. Foreign exchange risk arises when future commercial transactions, recognised assets and liabilities are denominated in a currency that 

is not the entity’s functional currency.

The Group’s sales are denominated in South African Rands which is the functional currency of the Group.

Management has set up a policy to require group companies to manage their foreign exchange risk against their functional currency. To manage 

their foreign exchange risk arising from future commercial transactions and recognised assets and liabilities, entities in the group use forward 

contracts. Foreign exchange risk arises when future commercial transactions or recognised assets or liabilities are denominated in a currency 

that is not the entity’s functional currency.

– Foreign currency exposures between two currencies where one is not the Rand are deemed insignificant to the group.

ii) Price risk
The Group is not exposed to equity securities price risk because of no investments are held by the group which are classified on the consolidated 

statement of financial position either as available-for-sale or at fair value through profit or loss. The group is not exposed to commodity price risk.

b) Cash flow interest rate risk
The group’s income and operating cash flows are substantially independent of changes in market interest rates. The group’s cash flow interest 

rate risk arises from borrowings. Borrowings issued at variable rates expose the group to cash flow interest rate risk. At the time of taking new 

loans or borrowings management uses its judgment to decide whether it believes that a fixed or variable rate borrowing would be more favourable 

to the group over the expected period until maturity.

An analysis has been prepared which demonstrates the sensitivity to a reasonably possible change in interest rates, with all other variables held 

constant, of the group’s profit before tax (through impact on floating rate borrowings).

The interest rate sensitivity analyses are based on the following assumptions:

–  All non-derivative financial instruments with fixed interest rate terms that are carried at amortised cost are excluded from this analysis. This is 

because a change in market interest rates for such non-derivative financial instruments would only affect income if these are measured at their 

fair value; and

–  The group does not have significant cash flow hedges related to interest rate risk. As such, movements that would occur in equity as a result 

of a hypothetical change in interest rates at reporting date has been excluded from this analysis.

Sensitivity analysis
If interest rates had increased or decreased by 100 basis points at 30 June 2013, with all other variables held constant, post tax profit for the year 

would have been R714 546 (June 2012 : R172 000) higher/lower, mainly as a result of higher/lower interest expense on floating rate borrowings.

c) Credit risk
Credit risk, or the risk of financial loss due to counterparties to financial instruments not meeting their contractual obligations, is managed by 

monitoring procedures.

The group’s potential concentration of credit risk consists mainly of cash deposits with banks and other receivables. The group’s short-term  

cash surpluses are placed with the banks that have investment grade ratings. The maximum credit risk exposure relating to financial assets is 

represented by the carrying value as at the statement of financial position dates. The group considers the credit standing of counterparties when 

making deposits to manage the credit risk.
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Credit risk is managed on group basis, except for credit risk relating to accounts receivable balances. Each local entity is responsible for managing 

and analysing the credit risk for each of their new clients before standard payment and delivery terms and conditions are offered. Existing customers 

are monitored closely and are not allowed to exceed their terms and pre-determined credit limits. The Group further manages it’s risk of customers 

defaulting by taking out credit insurance for the Companies that do not deal with Blue Chip customers, where the risk of default is negligible, to 

limit possible loss. Considering the nature of the group’s ultimate customers and the relevant terms and conditions entered into with such 

customers, the group believes that credit risk is limited. Refer to Note 9, Trade and other Receivables, for an analysis of the credit risk of receivables. 

No other financial assets are impaired or past due and accordingly, no additional analysis has been provided. No collateral is held in respect of 

the impaired receivables or receivables that are past due but not impaired.

The maximum credit risk exposure relating to financial assets is represented by the carrying value as at the statement of financial position dates.

d) Liquidity risk
Cash flow forecasting is performed in the operating entities of the group and aggregated by group finance. Group finance monitors rolling 

forecasts of the group’s liquidity requirements to ensure it has sufficient headroom on its undrawn committed borrowing facilities (note 12)  

at all times so that the group does not breach borrowing limits or covenants (where applicable) on any of its borrowing facilities. The Group  

also has a facility with the Holding Company (note 24). Such forecasting takes into consideration the group’s debt financing plans, covenant 

compliance with internal statement of financial position ratio targets and, if applicable external regulatory or legal requirements – for example, 

currency restrictions.

Surplus cash held by operating entities over and above balance required for working capital management are transferred to group treasury.

The table below summarises the maturity profile of the Group’s financial liabilities at 30 June 2013 based on contractual undiscounted payments.

The Group did not have any level 1, 2 or 3 instruments as at 30 June 2013.

Within 1 year Between  
1 & 5 years

More than  
5 years Total

R‘000 R‘000 R‘000 R‘000
Group June 2013
Borrowings (excluding finance lease liabilities) 3 000 - - 3 000
Finance lease liabilities 20 420 71 222 22 325 113 967
Trade and other payables 145 176 - - 145 176
Bank overdraft 38 566 - - 38 566
Shareholder loan 1 988 19 927 - 21 915
Preference share loan 3 019 27 130 - 30 149

212 169 118 279 22 325 352 773

Group June 2012
Borrowings (excluding finance lease liabilities) 3 000 - - 3 000
Finance lease liabilities 12 619 40 388 48 479 101 486
Trade and other payables 168 131 - - 168 131
Bank overdraft 34 295 - - 34 295
Preference share loan - 24 363 - 24 363

218 045 64 751 48 479 331 275

Company June 2013
Borrowings (excluding finance lease liabilities) 3 000 - - 3 000
Finance lease liabilities 137 - - 137
Trade and other payables 7 484 - - 7 484
Bank overdraft 26 076 - - 26 076
Shareholder loan 1 988 19 927 - 21 915
Preference share loan 3 019 27 130 - 30 149

41 704 47 057 - 88 761

Company June 2012
Borrowings (excluding finance lease liabilities) 3 000 - - 3 000
Finance lease liabilities 558 140 - 698
Trade and other payables 2 800 - - 2 800
Bank overdraft 21 504 - - 21 504
Preference share loan - 24 363 - 24 363

27 862 24 503 - 53 365
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29 Interest in Subsidiaries

Issued share 
capital  

June 2013

Issued share 
capital  

June 2012

% Share held 
June 2013

% Share held 
June 2012

Name of company and directors R R % %
Beige International Export (Pty) Ltd 100 100 100 100

– NCK Vinay2

– MM Di Nicola4

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Beige Consumer (Pty) Ltd 1 1 100 100

– NCK Vinay2

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Sponge Textures (Pty) Ltd 1 1 100 100

– MC Easter2

– MM Di Nicola4

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Specialty Formulas (Pty) Ltd 1 1 100 100

– MC Easter2

– MM Di Nicola4

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Argo Soap and Chemical Industries (Pty) Ltd 1 1 100 100

– NCK Vinay2

– MM Di Nicola4

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Quality Products (Pty) Ltd 1 1 100 100

– MM Di Nicola4

– NCK Vinay2

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Arcfin Trading 46 (Pty) Ltd 100 100 100 100

– MM Di Nicola4

– MC Easter2

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Notes to the Consolidated Financial Statements
(Continued)
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Share at cost net 
of impairment 

June 2013

Share at cost net 
of impairment 

June 2012

Amount owing 
to/(by) holding 

company1  
June 2013

Amount owing 
to/(by) holding 

company1  
June 2012

Nature of Business

R R R R
3 082 081 3 082 081 (2 162 670) (2 162 670) Dormant company

1 1 (7 942 858) (6 025 522) General trading in all aspects

6 171 6 171 - - Dormant company

102 718 102 718 427 430 427 430 Dormant company

284 800 284 800 (5 036 563) 5 933 200 Dormant company

39 987 184 39 987 184 27 198 540 13 953 196 Manufacture, market, sell and distribute 
soap and cosmetic products

1 1 (2 454 319) (946 069) General trading in all aspects
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29 Interest in Subsidiaries

Issued share 
capital  

June 2013

Issued share 
capital  

June 2012

% Share held 
June 2013

% Share held 
June 2012

Name of company and directors R R R R
Zizmax Investments (Pty) Ltd 1 200 000 1 200 000 100 100

– MM Di Nicola4

– NCK Vinay2

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Crystal Pack (Pty) Ltd 10 395 10 395 100 100

– MM Di Nicola4

– NCK Vinay2

Newshelf 928 (Pty) Ltd 1 1 100 100

– MM Di Nicola4

– MC Easter2

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Amcos Cosmetics International (Pty) Ltd 100 100 100 100

– MM Di Nicola4

– NCK Vinay2

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

RAP Products International (Pty) Ltd 1 050 1 050 100 100

– MM Di Nicola4

– NCK Vinay2

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Lornamead (Pty) Ltd 100 100 100 100

– MM Di Nicola4

– NCK Vinay2

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Herbal and Homeopathic (Pty) Ltd 300 300 61,41 61,41

– NCK Vinay2

– MM Di Nicola4

– G Kerschbaumer

– R Perry

– NMI (Gora) Abdoola3

– MG Allan3

– A Heeralal3

Loans to/(by) the holding company bear no interest, are unsecured and have no fixed terms of repayment, except for the loan to Herbal and 

Homeopathic (Pty) Ltd which bears interest at prime.

Notes to the Consolidated Financial Statements
(Continued)
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Share at cost net 
of impairment 

June 2013

Share at cost net 
of impairment 

June 2012

Amount owing 
to/(by) holding 

company1  
June 2013

Amount owing 
to/(by) holding 

company1  
June 2012

Nature of Business

R R R R
1 1 (1 736 839) (1 736 839) Dormant company

3 056 548 3 056 548 12 589 659 43 149 228 Manufacture, market, sell and distribute 
plastic products

1 1 (13 088 058) (13 619 108) Property investment and rental company

100 100 12 374 511 20 865 511 Manufacture, market, sell and distribute 
cosmetic products

12 068 382 12 068 382 - - Dormant company

2 393 359 2 393 359 10 082 714 10 082 714 Manufacture, market, sell and distribute 
cosmetic and beauty products

3 000 000 3 000 000 1 581 216 1 581 651 Manufacture of herbal and  
homeopathic products

63 981 348 63 981 348 31 832 763 71 502 722
1Refer to notes 3 and 7, respectively for the investment in subsidiaries and loans to/(from) subsidiaries
2Directors as at 30 June 2012. NCK Vinay resigned with effect 30 June 2013.
3Director appointed with effect from 31 January 2013
4Director resigned with effect 5 September 2013
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Directors, prescribed officers and other key management 
remuneration report
for the year ended 30 June 2013

Basic salary
Bonuses and 
performance 

related salaries

Travel  
allowance

Employers 
contribution to 
retirement fund 
and medical aid

Total

June 2013 
R'000 

June 2012 
R'000

June 2013 
R'000

June 2012 
R'000

June 2013 
R'000

June 2012 
R'000

June 2013 
R'000

June 2012 
R'000

June 2013 
R'000

June 2012 
R'000

Executive directors
For managerial services

MM Di Nicola10 2 450 591 1 813 - 50 19 278 97 4 591 707

MC Easter3 1 246 313 494 - - - 23 25 1 763 338

G Wade7 516 - - - 80 - 41 - 637 -

NC Vinay8 936 - - - - - 69 - 1 005 -

MG Allan6 648 - - - - - 49 - 697 -

5 796 904 2 307 - 130 19 460 122 8 693 1 045
Prescribed officers
For managerial services

B Beadon 769 265 337 - - - 55 26 1 161 291

C Whitlow9 625 209 125 - - - 54 15 804 224

1 394 474 462 - - - 109 41 1 965 515
7 190 1 378 2 769 - 130 19 569 163 10 658 1 560

Non-executive directors fees
For services as directors

MM du Preez1 - - - - - - - - - 52

MP Fandeso1 - - - - - - - - - 33

L Gadd1 - - - - - - - - - 30

LI Karp4 - - - - - - - - 10 37

RH Weissenberg5 - - - - - - - - 10 47

NMI Abdoola - - - - - - - - 1 252 -

AMI Abdoola - - - - - - - - 327 -

AGS Osman - - - - - - - - 549 -

AH Trikamjee - - - - - - - - 529 -

M Tembe2 - - - - - - - - 191 -

A Heeralal - - - - - - - - - -

C De Jager - - - - - - - - - -

MM Di Nicola10 - - - - - - - - 10 -

- - - - - - - - 2 878 199
Total paid to directors, and 
prescribed officers and  
management by the  
company and subsidiaries 7 190 1 378 2 769 - 130 19 569 163 13 536 1 759

1Resigned 27 June 2012
2Appointed 25 July 2012
3Resigned 30 September 2012
4Resigned 10 October 2012
5Resigned 22 November 2012
6Appointed 15 January 2013/Resigned 15 December 2013
7Resigned 19 February 2013
8Resigned 30 June 2013
9Resigned 31 August 2013
10Resigned 5 September 2013
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Shareholder No. of Shares % Holding
Shareholders holding more than 5% of total issued capital

Ordinary shareholders:
The Lion Match Company (Pty) Ltd 1 281 479 029 78,53%

Zizmax Investments (Pty) Ltd (^) 87 624 017 5,37%

Preference shareholders:
The Lion Match Company (Pty) Ltd 25 000 000 100,00%

Total shareholders:
Ordinary shareholders 1 369 103 046 83,90%
Preference shareholders 25 000 000 100,00%

Shareholder
No. of  

shareholders
28 June  
2013*

29 June  
2012•

Public
Ordinary shareholders 1 305 267 035 046 262 718 379

Preference shareholders - - 939 160

Non-public
Shareholders holding more than 10% of total issued capital

Ordinary shareholders 1 1 281 479 029 1 281 479 029

Preference shareholders - 25 000 000 23 760 264

Directors
Ordinary shareholders - - -

Preference shareholders - - -

Associates
Ordinary shareholders 1 87 624 017 87 624 017

Preference shareholders - - 300 576

Total shareholders:
Ordinary shareholders 1 307 1 631 821 425 1 631 821 425

Preference shareholders - 25 000 000 25 000 000

Shareholders’ Analysis

Shareholders holding more than 5%

Categories of Shareholders

(^) – Treasury shares, Zizmax Investments (Pty) Ltd being 100% held subsidiary.

(*) – The shareholder analysis is based on the share register per Strate and Computershare of the company as at 28 June 2013 due to the  

share register closing on the last Friday of each month in line with Strate’s policies.

(•) – The shareholder analysis is based on the share register per Strate and Computershare of the company as at 29 June 2012 due to the share 

register closing on the last Friday of each month in line with Strate's policies
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Shareholders' Analysis
(Continued)

No. of Holders No. of Shares % Holding
Individuals 1 163 173 482 806 10,63%

Nominees 5 80 002 0,00%

Close Corporations 19 2 591 759 0,16%

Companies, Financial Institutions, Trusts
Ordinary shareholders 120 1 455 666 858 89,21%

Preference shareholders 1 25 000 000 100,00%

Total Shareholders:
Ordinary shareholders 1 307 1 631 821 425 100,00%
Preference shareholders 1 25 000 000 100,00%

No. of Shares % holding
Non Public
Shareholders holding more than 10% of total issued capital

Ordinary shareholders:
The Lion Match Company (Pty) Ltd 1 281 479 029 78,53%

Preference shareholders:
The Lion Match Company (Pty) Ltd 25 000 000 100,00%

Directors and Associates of the Company 83 307 350 5,11%

Public 267 035 046 16,36%

Total Shareholders:
Ordinary shareholders 1 631 821 425 100,00%
Preference shareholders 25 000 000 100,00%

Size of Shareholding No. of Holders No. of Shares % Holding
1 – 5 000 230 455 753 0,03%

5 001 – 25 000 428 5 702 026 0,35%

25 001 – 100 000 350 21 192 531 1,30%

100 001 – 500 000 212 53 849 124 3,30%

500 001 – 1 000 000 40 32 014 657 1,96%

1 000 001 and over
Ordinary shareholders 47 1 518 607 334 93,06%

Preference shareholders 1 25 000 000 100,00%

Total Shareholders:
Ordinary shareholders 1 307 1 631 821 425 100,00%
Preference shareholders 1 25 000 000 100,00%

Shareholders Analysis and Information

Categorisation of Shareholders – Public vs. Non-Public as at 30 June 2013
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Sustainability Report

Introduction
The directors of Beige Holdings Limited (“Beige”, “the company” or 

“the group”) are pleased to present the group’s sustainability report to 

stakeholders. Beige’s sustainability efforts are a continuous process 

through which the group aims to move closer to the goals of sustainable 

development and to demonstrate its commitment to those goals. 

The Board has appointed a champion at directors’ level, the Financial 

Director, to drive this process. As can be expected this is a major task 

and for this reason Beige has decided to adopt a staggered approach. 

Over the next few years the Company will strive to broaden and deepen 

the contents of this report. This will be done in conjunction with the 

groups’ stakeholders to ensure meaningful, understandable and useful 

information is available on a timely basis, thus achieving true transparency 

and building a trusting relationship with all stakeholders.

Reporting Scope

The activities of the operations in which Beige has management  

control are included in this report.

Corporate Governance

Introduction
The group endorses the principles contained in the King III report on 

corporate governance and confirms its commitment to the principles of 

fairness, accountability, responsibility and transparency as advocated 

therein. The Board strives to ensure that the Group is being ethically 

managed according to prudently determined risk parameters and  

in compliance with generally accepted corporate practices and codes 

of conduct.

The Board

Structure of the board
Beige is governed by a unitary board which is assisted in fulfilling  

its duties by an audit committee, a risk committee, a remuneration 

committee, and a social and ethics committee. The Board, which is 

chaired by an executive chairman, is scheduled to sit at least four 

times a year, but meets more frequently if circumstances require it  

to do so. The directors bring a wide range of experience, diversity,  

insight and independence of judgment on issues of strategy,  

performance, resources and standards of conduct, to the Board. 

Beige’s memorandum of incorporation provides for a minimum number 

of four directors to be appointed to the board plus such additional 

number as may be required to ensure that the Company is able to 

satisfy the requirements of the Companies Act, 2008 relating to the 

appointment of an Audit Committee and a Social and Ethics Committee. 

The memorandum of incorporation does not limit the maximum 

number of directors to be appointed to the Board, subject to the fact 

that directors and shareholders shall be entitled, by ordinary resolution, 

to determine such maximum number of directors as they shall from 

time to time consider appropriate. The names and credentials of 

those directors that were in office during the year under review  

as well as those who have resigned from the board pre- or post the 

financial year end are detailed on pages 7 & 8.

Independence of the Board and Board Balance

As at year-end, the Board was comprised of nine directors – three  

independent non-executive directors, four non-executive directors 

and two executive directors. As at the date of this integrated annual 

report the Board is comprised of eight directors – three of whom are 

independent non-executive directors, 3 are non-executive directors 

and two executive directors. Subsequent to year end, the role of  

Mr NMI (Gora) Abdoola changed from that of non-executive chairman 

to executive chairman and, following the departure of the group CEO 

with effect from 15 December 2013, he has assumed the responsibilities 

of the office of the CEO whilst the Board seeks a new candidate to 

fulfil this role. Mr M Tembe, an independent non-executive director, 

has been appointed as the lead independent director and in any  

instances where the chairman has an actual or perceived conflict of 

interest Mr Tembe assumes the role of Chairman of the Board.

The predominance of non-executive directors on the Board helps 

maintain a balance of power and ensure independent decision making. 

The non-executive directors bring independent judgment, objectivity 

and diverse experience to the Board. Fees earned by the non-executive 

directors are market-related. If there is an actual or potential conflict of 

interest, the director concerned (executive or non-executive), after 

declaring his/her interest in terms of the Companies Act, is excluded 

from the related decision-making process.

Board Responsibilities

The Board is ultimately responsible for the Company’s performance 

and affairs, which includes protecting and enhancing the Company’s 

wealth and resources, timely and transparent reporting and acting at 

all times in the best interest of the Company and its stakeholders.  

In fulfilling this responsibility, the Board oversees the strategy, financing, 

acquisition and disinvestment policy, risk managementand corporate 

governance policies of the Company. The Board is responsible for  

ensuring that controls and procedures are in place to ensure the  

accuracy and integrity of accounting records so that they provide  

reasonable assurance that assets are safeguarded from loss or  

unauthorised use and that the financial records may be relied upon 

for maintaining accountability for assets and liabilities and preparing 

the financial statements. The directors’ statement of responsibility is 

set out on page 9 of this report.

for the year ended 30 June 2013
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Appointments to the Board

Any new appointments to the Board are considered by the Board  

as a whole. New directors appointed to the Board during the year  

are appointed in accordance with the provisions of the Company’s 

memorandum of incorporation, automatically retire at the next annual 

general meeting and their re-appointment is subject to the approval 

of shareholders at such annual general meeting. On appointment, 

new directors receive an induction pack, consisting of, inter alia, the 

memorandum of incorporation of the company, Section 3 of the JSE 

Listings Requirements relating to continuing obligations of listed 

companies, minutes of board meetings for the prior 12 months,  

resolutions passed during the prior 12 months, all announcements 

published on SENS in the prior 12 months and an explanation of and 

copies of directors’ declarations of interest. With the exception of the 

chief executive officer, one third of the directors retire by rotation 

each year and each retiring director is eligible for re-election by  

shareholders in accordance with the memorandum of incorporation. 

Directors are required to retire from the board at age 70. The Board 

can however decide that a director continues in office beyond this age.

Advice

The Directors all have unlimited access to the company secretary 

who, inter alia, advises the Board and its committees on issues relating 

to statutory compliance, the JSE Listings Requirements and the King 

III report on corporate governance. Directors are furthermore, with 

the prior knowledge of the chief executive officer, entitled to ask any 

questions of any personnel and enjoy unrestricted access to all  

company documentation, information and property.

Board and Committee Meetings and Attendance Thereof

The Directors are briefed in respect of special business and information 

is provided to enable them to give full consideration to matters under 

discussion. Meeting packs are prepared and distributed for each 

board and sub-committee meeting and minutes of all Board and 

sub-committee meetings are duly recorded. As at year-end, the Board 

comprised the following members:

Non-executive Year appointed Age Audit Risk Remuneration
Social and 

Ethics
NMI (Gora) Abdoola (^)#
(Non-executive Chairman)

2012 54 member member chairman n/a

AH Trikamjee (*)  
(Deputy Chairman)

2012 68 member chairman member chairman

AMI Abdoola (^) 2012 47 n/a n/a n/a n/a

C de Jager (^) 2012 61 n/a member n/a n/a

MM Di Nicola (^) 2002 43 n/a member n/a member

AGS Osman (*) 2012 64 chairman member member member

M Tembe (*) 2012 52 member n/a n/a member

Executive Year appointed Age Audit Risk Remuneration
Social and 

Ethics
MG Allan  
(Chief Executive Officer) 2013 49 n/a member n/a n/a

A Heeralal#  
(Interim Financial Director) 2012 53 n/a member n/a n/a

* – independent non-executive

^ – non-executive director

# – subsequent to year end, Mr NMI (Gora) Abdoola’s role changed to 

that of executive chairman. Accordingly he has stepped down as a 

member of the Audit and remuneration committee.

# – a new financial director was appointed to the Board with effect from 1 December 2013 and Mr A Heeralal’s role has reverted to that of a 

non-executive director.

Sustainability Report
for the year ended 30 June 2013 (Continued)
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The following directors were appointed to or resigned from the Board during the year under review and subsequent to year end, but prior to 

the date of posting of this annual report:

Director Resigned Appointed

MG Allan 15/12/2013 15/01/2013

MM Di Nicola 05/09/2013 28/08/2002

J Bridgmohan - 01/12/2013

MC Easter 30/09/2012 08/01/2007

LI Karp 10/10/2012 01/12/1999

NCK Vinay 30/06/2013 01/10/2012

G Wade 19/02/2013 27/06/2012

RH Weissenberg 22/11/2012 20/03/2006

A – absent with apologies tendered

N/A – not yet appointed to the Board

R – resigned

* – independent non-executive

^ – non-executive director

Eight board meetings were held during the financial year ended 30 June 2013:

Attendance at meetings 25/07/12 26/09/12 28/09/12 01/10/12 04/12/12 23/01/13 03/04/13 05/06/13

NMI (Gora) Abdoola^ √ A A A √ √ √ √

AH Trikamjee* √ √ √ √ √ √ √ √

AMI Abdoola^ A √ A A √ √ √ √

MG Allan n/a n/a n/a n/a n/a √ √ √

C de Jager^ √ √ √ √ √ √ A √

MM Di Nicola √ √ √ √ √ √ √ √

M Easter √ √ √ R R R R R

A Heeralal^ √ √ √ √ √ √ √ √

LI Karp* A A A A R R R R

AGS Osman* √ √ √ √ √ √ √ √

M Tembe* √ A A A √ A A A

G Wade √ √ √ ? √ √ R R

RH Weissenberg* √ √ √ ? R R R R

Board Committees

Sub-committees appointed by the Board include the audit committee, 

the risk committee, the remuneration committee and the social and 

ethics committee. These committees are empowered to act in terms 

of a delegated authority of the Board, but remain accountable to  

the Board and shareholders and do not assume the functions of  

management which is the responsibility of the executive directors, 

officers and other members of senior management who are accountable 

to the Committee. Eight audit committee meetings, three risk  

committee meetings, three remuneration committee meetings and 

two social and ethics committee meetings were held during the  

financial year ended 30 June 2013. The committees all operate in 

terms of approved charters, which define their roles. Details of  

the sub-committees including responsibilities and members are  

described in the next paragraph.

Audit Committee

During the year under review, the Audit Committee comprised the 

following members: AGS Osman (Chairman), NMI (Gora) Abdoola,  

LI Karp, MM Di Nicola, AH Trikamjee and M Tembe.

Mr LI Karp resigned as a director and member of the Audit Committee 

with effect from 10 October 2013 and as such was not put forward for 

approval as a member of the Audit Committee at the Annual General 

Meeting held on 23 January 2013. Mr MM Di Nicola, who’s role changed 

from that of an executive director to a non-executive directors with 

effect from 1 May 2013, was appointed as a member of the Audit 

Committee with effect from 4 June 2013.

As at the date of this report, the Audit Committee is comprised of 

three independent non-executive directors, Mr MM Di Nicola having 

resigned as a non-executive director on 5 September 2013 and  
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Attendance at meetings 25/07/12 13/09/12 26/09/12 04/12/12 22/01/13 21/02/13 03/04/13 04/06/13

AGS Osman* √ √ √ √ √ √ √ √

NMI (Gora) Abdoola^ √ √ A √ √ A √ √

LI Karp* A √ A R R R R R

MM Di Nicola n/a n/a n/a n/a n/a n/a n/a √

M Tembe* n/a n/a n/a n/a A A A A

AH Trikamjee* √ √ √ √ √ √ √ √

Sustainability Report
for the year ended 30 June 2013 (Continued)

Risk Committee

The Risk Committee comprises independent non-executive, non-executive 

and executive directors. During the year under review, the following 

directors were members of the committee: AH Trikamjee (Chairman), 

NMI (Gora) Abdoola, MG Allan, C de Jager, MM Di Nicola, M Easter,  

A Heeralal, AGS Osman, G Wade and RH Weissenberg. Mr S Pillay, the 

group’s safety, health and environment officer is invited to attend all 

Risk Committee meetings.

The committee is responsible for overseeing the identification and 

evaluation of critical business, operational, financial and compliance 

exposures and sustainability issues facing the group, taking into  

account the severity and probability of occurrence of such risks. In this 

regard it is responsible for ensuring that the requisite risk management 

culture, practices and policies are progressively implemented and 

continuously monitored. The committee supports the Board in  

discharging its responsibility for ensuring that the risks associated 

with its operations are effectively managed. This is done through,  

inter alia,

•  Reviewing and evaluating the company’s policies and practices 

with regard to risk assessment and risk management

•  Overseeing the distribution of the risk management plan  

throughout the Company;

•  Reviewing and approving the Company’s risk tolerance statement 

on an annual basis;

•  Reviewing significant financial and other risk exposures and the steps 

management has taken to monitor, control and report such exposures;

•  Reviewing the Company’s information technology risk  

management programs;

•  Liaising closely with the Audit, Social and Ethics and Remuneration 

Committee to exchange relevant risk information;

The audit committee has considered and satisfied itself as to the  

appropriateness of the expertise and experience of the newly  

appointed financial director, Mr J Bridgmohan and the finance team.

The report of the audit committee is set out on page 11 of this  

integrated annual report.

Given the statutory nature of the audit committee, shareholders will 

be requested to re-approve the appointment of the members of  

the audit committee at the annual general meeting and resolutions 

providing for this are set out in the notice of annual general meeting.

Mr NMI (Gora) Abdoola ceasing to be a member of the Committee 

with effect from 30 September 2013, pursuant to a change in his role 

from that of Non-executive Chairman to Executive Chairman.

The executive chairman, the chief executive officer, the financial  

director and the external auditors attend meetings of the committee 

as invitees when required. During the year under review, a representative 

of the designated advisor attended all audit committee meetings in 

accordance with the JSE Listings Requirements for companies listed 

on the Alternative Exchange.

The committee acts in accordance with written terms of reference as 

confirmed by the Board, which terms set out its authority and duties. 

The chairman of the committee reports to the Board on the activities 

and recommendations made by the committee. The primary mandate 

of the committee is to ensure the independence of the external auditors, 

evaluate the Group’s systems of internal financial and operational 

control, fraud and IT risks as they relate to financial reporting, review 

accounting policies and financial information to be issued to the public, 

facilitate effective communication between the Board, management 

and the external auditors, recommend the appointment of and  

determine the fees payable to the external auditors and determine 

and approve any non-audit services provided by the external auditors. 

The committee furthermore approves the audit plan, reviews the  

interim and annual results before recommending them to the Board 

for approval and discusses these results and the audit process with 

the external auditors.

Eight audit committee meetings were held during financial year ended 

30 June 2013. The attendance record of members of the audit  

committee at meetings is shown below:

A – absent with apologies tendered

N/A – not yet appointed to the Committee

R – resigned

* – independent non-executive

^ – non-executive director
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•  Reviewing and approving group insurance policies and deciding 

on the extent to which the group should retain risk; and

•  Expressing a formal opinion to the Board on the effectiveness of 

the Company’s risk management processes and systems

Three risk committee meetings were held during financial year ended 

30 June 2013. The attendance record of members of the risk committee 

at meetings is shown below:

The committee strives to ensure that levels of remuneration are sufficient 

to attract and retain directors and senior management of the calibre 

required to ensure the successful running of the Company and for 

their contribution to Beige’s operating and financial performance.  

The committee also ensures that proper disclosure of the executive 

and directors’ remuneration is made in the annual financial statements. 

As invitees to the remuneration committee meetings, executive directors 

do not have a vote at meetings, nor do they participate in discussions 

pertaining to their own remuneration and benefits. In consultation 

with executive management, the committee ensures that, among 

others, the group’s directors and senior executives are fairly rewarded 

for their individual contributions to overall performance and in line 

with the remuneration policies of the Company. The executives  

remunerations are assessed on an annual basis and are based on the 

individuals’ contributions to overall performance of the entity.

Three remuneration committee meetings were held during financial 

year ended 30 June 2013. The attendance record of members of the 

committee at these meetings is shown below:

Remuneration Committee

Members during the financial year ended 30 June 2013:  

NMI (Gora) Abdoola (Chairman), AH Trikamjee, AGS Osman and LI Karp.

During the year under review, the members of the remuneration 

committee were all non-executive directors. Following the change in 

the role of Mr NMI (Gora) Abdoola to that of executive chairman, 

which change occurred subsequent to year end, he has stepped 

down as a member of the committee and Mr M Tembe has been  

appointed in his stead.

The committee is responsible for making recommendations to the 

Board, within agreed terms of reference, on the company’s framework 

of executive remuneration and its costs. The executive chairman and 

the chief executive officer may be invited to attend the committee’s 

meetings, but may not participate in any discussions on their own 

remuneration. The committee:

•  Assists the Board in determining the broad policy for executive 

and senior management remuneration;

•  Assists the Board in reviewing the remuneration of the executive 

directors and company secretary; and

•  Develops and recommends to the Board any long-term performance 

bonus structures.

Attendance at meetings 13/09/12 22/01/13 04/06/13

AH Trikamjee* √ √ √

NMI (Gora) Abdoola^ √ √ √

MG Allan n/a n/a √

C de Jager^ A √ √

MM Di Nicola √ √ √

M Easter √ R R

A Heeralal^ √ √ √

AGS Osman* √ √ √

G Wade √ √ R

R Weissenberg* A R R
Attendance at meetings 25/07/12 10/10/12 22/01/13

NMI (Gora) Abdoola √ √ √

LI Karp A R R

AH Trikamjee √ √ √

AGS Osman √ √ √

A – absent with apologies tendered

N/A – not yet appointed to the board

R – resigned

* – independent non-executive

^ – non-executive director
A – absent with apologies tendered

R – resigned

Social and Ethics Committee

Members during the financial year ended 30 June 2013: AH Trikamjee 

(Chairman), MM Di Nicola, AGS Osman, NMI (Gora) Abdoola and  

M Tembe.

The social and ethics committee was constituted in 2012 in accordance 

with the requirements of the Companies Act, 2008. The main function 

of the committee is to support the Board in its endeavours to ensure 

that the company is a good and responsible corporate citizen.

The committee is governed by a formal mandate, which was adopted 

during the course of the financial year and approved by the Board.  

The mandate is subject to review on an annual basis. In accordance 

with the provisions of this mandate, the committee meets at least 

twice a year. Two meetings were held during the year under review 

and the attendance record of committee members is set out below:

Attendance at meetings 23/01/13 05/06/13

AH Trikamjee √ √

MM Di Nicola √ √

AGS Osman √ √

M Tembe √ √



Integrated Annual Report for the year ended June 201368

Accounting and Internal Controls

The board has established controls and procedures to ensure the  

accuracy and integrity of the accounting records are enhanced and 

maintained, and to provide reasonable assurance that assets are  

safeguarded from loss or unauthorised use and that the financial 

statements may be relied upon for maintaining accountability for assets 

and liabilities and preparing the financial statements. The directors’ 

responsibility statement is set out on page 9 of this annual report.

Internal Audit

The internal audit function assists in providing the Board with monitoring 

mechanisms for identifying risks and assessing controls appropriate 

to managing such risks. During the year under review, this function 

was outsourced to Aurco Group (Pty) Ltd, a specialist internal audit  

service provider. The internal auditors report to the audit committee. 

Whilst the internal audit function continues to focus on systems,  

procedures and management controls and the reliability and integrity 

of management and financial information, the function also includes 

a review of the effectiveness of the risk management process, specific 

performance reviews and forensic investigations as commissioned  

by the audit committee. The Board believes that the appointment of 

independent internal auditors has had a positive impact with regard 

to improving and strengthening the control environment and will 

thereby reduce risk in the future.

External Audit and Auditors

The Group’s auditors, PricewaterhouseCoopers Inc. (“PwC”), perform 

an independent and objective audit on the Group’s financial statements. 

Interim reports are not audited, but are discussed with the auditors. 

The audit committee approves the audit plan and reviews the audit 

fees for the audit. The auditors have unrestricted access to the audit 

committee and are invited to attend all audit committee meetings. 

The re-appointment of the auditors is reviewed annually by the audit 

committee. The audit committee has confirmed that the external  

auditors are considered to be independent and the external auditors 

have confirmed that none of their staff have any conflict of interest 

with regard to the Company.

Fees Paid to Non-Executive Directors

The fees payable to non-executive directors were determined by the executive directors after consultation with industry experts and a review of 

independent remuneration surveys. The fees were structured on a fixed per annum basis and fees paid for the year under review are set out on 

page 60 of the integrated annual report. Fees paid to the non-executive directors are in line with that of the holding company, The Lion Match 

Company (Pty) Ltd. The new fee structure, details of which are set out below, was approved by shareholders at the annual general meeting held 

on 23 January 2013.

Details of remuneration, fees and other benefits earned by directors in the past period/year are disclosed on page 60 of this annual report.

Sustainability Report
for the year ended 30 June 2013 (Continued)

Office
Board  

(Per month)

Subcommittee  
(Per Subcommittee  
Meeting Attended)

Chairman R90 000 R20 000

Non-Executive Director R27 000 R10 000

The main objectives of the committee are to monitor the Company’s 

activities with regard to any relevant legislation, legal requirements 

and prevailing codes of best practice with regard to matters relating to:

•  Social and economic development including the principles  

of the United Nations Global Compact, broad-based black  

economic empowerment, employment equity and the Organisation 

for Economic Co-operation and Development’s (OECD)  

recommendations on corruption;

•  Good corporate citizenship which includes promotion of equality, 

prevention of unfair discrimination, corporate social responsibility, 

ethical behaviour and managing environmental impacts;

• Consumer relations;

• Labour and employment including skills development; and

• Safety, health and environmental issues.
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Interests of Directors and Share Dealings

The register of interests of directors in contracts is available to members of the public on request. The direct and indirect interest of directors in 

the shares of the company as at 30 June 2013 is as follows:

The direct and indirect interest of directors in the shares of the company as at 30 June 2012 is as follows:

Shareholder Beneficially held Total shares Total %
Direct Indirect

NMI (Gora) Abdoola (ordinary) - 51 873 630 51 873 630 3,18%
NMI (Gora) Abdoola (prefs) - 930 657 930 657 3,72%
AMI Abdoola (ordinary) - 13 355 190 13 355 190 0,82%
AMI Abdoola (prefs) - 247 622 247 622 0,99%
C de Jager (ordinary) - - - 0,00%
C de Jager (prefs) - - - 0,00%
A Heeralal (ordinary) - - - 0,00%
A Heeralal (prefs) - - - 0,00%
AGS Osman (ordinary) - 14 196 609 14 196 609 0,87%
AGS Osman (prefs) - 263 223 263 223 1,05%
AH Trikamjee (ordinary) - 13 968 121 13 968 121 0,86%
AH Trikamjee (prefs) - 258 987 258 987 1,04%
G Wade (ordinary) - - - 0,00%
G Wade (prefs) - - - 0,00%
MM Di Nicola (ordinary) - - - 0,00%
MM Di Nicola (prefs) - - - 0,00%
MC Easter (ordinary) - - - 0,00%
MC Easter (prefs) - - - 0,00%
LI Karp (ordinary) - - - 0,00%
LI Karp (prefs) - - - 0,00%
RH Weissenberg (ordinary) - - - 0,00%
RH Weissenberg (prefs) - - - 0,00%
M Tembe (ordinary) - - - 0,00%
M Tembe (prefs) - - - 0,00%
Total (ordinary) - 93 393 550 93 393 550 5,72%
Total (prefs) - 1 700 489 1 700 489 6,80%

Shareholder Beneficially held Total shares Total %
Direct Indirect

NMI (Gora) Abdoola (ordinary) - 51 873 630 51 873 630 3,18%
NMI (Gora) Abdoola (prefs) - 979 216 979 216 3,92%
AH Trikamjee (ordinary) - 13 968 121 13 968 121 0,86%
AH Trikamjee (prefs) - 272 500 272 500 1,09%
MM Di Nicola (ordinary) - - - 0,00%
MM Di Nicola (prefs) - - - 0,00%
AMI Abdoola (ordinary) - 13 355 190 13 355 190 0,82%
AMI Abdoola (prefs) - 260 543 260 543 1,04%
C de Jager (ordinary) - - - 0,00%
C de Jager (prefs) - - - 0,00%
A Heeralal (ordinary) - - - 0,00%
A Heeralal (prefs) - - - 0,00%
AGS Osman (ordinary) - 14 196 609 14 196 609 0,87%
AGS Osman (prefs) - 276 958 276 958 1,11%
M Tembe (ordinary) - - - 0,00%
M Tembe (prefs) - - - 0,00%
MG Allen (ordinary) - - - 0,00%
MG Allen (prefs) - - - 0,00%
Total (ordinary) - 93 393 550 93 393 550 5,72%
Total (prefs) - 1 789 217 1 789 217 7,16%

A record of the changes to directors’ interests in the share capital of the company between 01 July 2012 and 30 June 2013 is maintained by the 

Company Secretary. There were no directors dealings in company shares for the period 1 July 2012 to 30 June 2013.

The increase, since the previous financial year, in the preference shareholding of the Directors is pursuant to the termination of the preference 

shares and the acquisition “squeeze out” as announced on SENS on 21 September 2013.
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Trading Company Shares

The Company enforces a restricted period for dealing in its shares,  

in terms of which any dealings in shares by all directors and senior 

personnel are disallowed by the Board from the date of the reporting 

period to the time that results are released and at any time that such 

individuals are aware of un-published price sensitive information, 

whether the Company is trading under cautionary announcement as 

a result of such information or not. The policy for and dealing in shares 

by all directors and senior personnel is that clearance to deal must  

be obtained from at least two of the following directors, the chairman 

of the Board, the chief executive officer or the chairman of the audit 

committee. If any of the above persons requires clearance, the other 

two persons will approve such transactions. Directors are required  

to report share dealings to the designated advisor within 24 hours  

of such dealing and the designated advisor is required to release  

the details of any such trades on SENS no later than 24 hours after  

receiving such notification.

Company Secretary

The name and address of the Company secretary is set out on page 10 

of this annual report. The company secretary is required to provide 

the members of the Board with guidance and advice regarding  

their responsibilities, duties and powers and to ensure that the Board 

is aware of all legislation relevant to or affecting the Company.  

The company secretary is required to ensure that the Company  

complies with all applicable legislation regarding the affairs of the 

Company, including the necessary recording of meetings of the 

Board, board committees and shareholders of the Company.  

The board is of the opinion that Arcay Client Support (Pty) Ltd has  

the requisite attributes, qualifications and experience to fulfil its  

commitments effectively. The company secretary maintains an arm’s 

length relationship with the Board and it requires a decision of the 

Board to remove the company secretary, should this become necessary.

Code of Ethics

The Board subscribes to the highest level of professionalism and  

integrity in conducting its business and dealing with all of its  

stakeholders. In adhering to its code of ethics, the Board is guided by 

the following broad principles:

• Businesses should operate and compete in accordance with the 

principles of free enterprise;

•  Free enterprise will be constrained by the observance of relevant 

legislation and generally accepted principles regarding ethical  

behaviour in business;

•  Ethical behaviour is predicated on the concept of utmost good 

faith and characterised by integrity, reliability and a commitment 

to avoid harm;

•  Business activities will benefit all participants through a fair  

exchange of value or satisfaction of needs; and

•  Equivalent standards of ethical behaviour are expected from  

individuals and companies with whom business is conducted.

Sustainability Report
for the year ended 30 June 2013 (Continued)
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Principles Contained in King III not Complied with and the Reasons for Non-Compliance

The Board endorses the principles contained in the King III report on corporate governance and confirms its commitment to those principles 

where, in the view of the Board, they apply to the business. Compliance is monitored regularly and the Board has undertaken an internal review 

process in determining compliance. Where areas of non-complianceor partial compliance have been identified these have been listed below, 

together with the reasons therefore, as is required by King III.

King III compliance checklist

Governance element 
and associated principle Comply Partially 

comply

Under  
review/do 

not comply

Governance element 
and associated principle Comply Partially 

comply

Under  
review/do 

not comply
Ethical Leadership and 
Corporate Citizenship
Effective leadership based on 
an ethical foundation

√
Responsible corporate 
citizen

√1

Effective management of 
company’s ethics

√1
Assurance statement on 
ethics in integrated  
annual report

√2

Boards and Directors
The Board is the focal point 
for and custodian of  
corporate governance

√
Strategy, risk, performance 
and sustainability  
are inseparable

√

Directors act in the best 
interest of the Company

√
The chairman of the  
Board is an independent 
non-executive director

√3

Framework for the delegation 
of authority has  
been established

√

The Board comprises a balance 
of power, with a majority 
of non-executive directors 
who are independent

√4

Directors are appointed 
through a formal process

√
Formal induction and 
on-going training of  
directors is conducted

√1

The Board is assisted by a 
competent, suitably  
qualified and experienced 
company secretary

√

Regular performance 
evaluation of the Board, 
its committees and the 
individual directors

√1

Appointment of well-structured 
committees and oversight of 
key functions

√

An agreed governance 
framework between the 
group and its subsidiary 
Boards is in place

√1

Directors and executives 
are fairly and responsibly 
remunerated

√
Remuneration of directors 
and senior executives  
is disclosed

√

The Company's remuneration 
policy is approved by  
its shareholders

√4
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King III compliance checklist

Governance element 
and associated principle Comply Partially 

comply

Under  
review/do 

not comply

Governance element 
and associated principle Comply Partially 

comply

Under  
review/do 

not comply
Audit Committee

Effective and independent
√

Suitably skilled and 
experienced independent 
non-executive directors

√

Chaired by an independent 
non-executive director

√
Oversees integrated 
reporting

√

A combined assurance 
model in applied to  
improve efficiency in  
assurance activities

√

Satisfies itself on the 
expertise, resources and 
experience of the company's 
finance functions

√

Oversees internal audit
√

Integral to the risk  
management process

√

Oversees the external  
audit process

√
Reports to the Board and 
shareholders on how it has 
discharged its duties

√

The Governance of Risk
The Board is responsible for 
the governance of risk and 
setting levels of risk tolerance

√
The risk committee assists 
the Board in carrying out  
its risk responsibilities

√

The Board delegates the 
process of risk management 
to management

√

The Board ensures that  
risk assessments and 
monitoring is performed  
on a continual basis

√

Frameworks and methodologies 
are implemented to increase 
the probability of anticipating 
unpredictable risks

√
Management implements 
appropriate risk responses

√1

The Board receives assurance 
on the effectiveness of the 
risk management process

√ Sufficient risk disclosure to 
stakeholders

√

The Governance of  
Information Technology
The Board is responsible for 
information technology  
(IT) governance

√
IT is aligned with the 
performance and sustainability 
objectives of the company

√

Management is responsible 
for the implementation of an 
IT governance framework

√
The Board monitors and 
evaluates significant IT  
investments and expenditure

√

IT is an integral part of the 
company's risk management

√
IT assets are managed 
effectively

√

The risk committee and audit 
committee assist the Board in  
carrying out its IT responsibilities

√
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King III compliance checklist

Governance element 
and associated principle Comply Partially 

comply

Under  
review/do 

not comply

Governance element 
and associated principle Comply Partially 

comply

Under  
review/do 

not comply
Compliance with Laws, 
Codes, Rules and Standards

The Board ensures that the 
company complies with 
relevant laws

√

The Board and directors have 
a working understanding of 
the relevance and implications 
of non-compliance 

√

Compliance risk forms an  
integral part of the Company's 
risk management process

√5

The Board has delegated  
to management the 
implementation of an 
effective compliance 
framework and processes

√5

Internal Audit
Ensures that there is an effective 
risk based internal audit

√
Internal audit follows a risk 
based approach to its plan

√

Internal audit provides a 
written assessment of the  
effectiveness of the Company’s 
system of internal controls 
and risk management

√ The audit committee 
responsible for overseeing 
internal audit

√

Internal audit is strategically 
positioned to achieve  
its objectives

√

Governing Stakeholder 
Relationships
Appreciation that stakeholders' 
perceptions affect a 
company’s reputation

√
Delegated to management 
to proactively deal with 
stakeholder relationships

√

There is an appropriate 
balance between its various 
stakeholder groupings

√ Equitable treatment  
of stakeholders

√

Transparent and effective 
communication to stakeholders

√
Disputes are resolved  
effectively and timeously

√

Integrated Reporting and 
Disclosure

Ensures the integrity of the 
Company's integrated  
annual report 

√

Sustainability reporting  
and disclosure is integrated 
with the company's 
financial reporting

√

Sustainability reporting  
and disclosure is  
independently assured

√4
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King III Compliance Checklist

Explanations of partial, under review or non-compliance with the  

requirements of King III

1.  Areas of partial compliance are areas of the recommended practice 

that are currently not in place but are being addressed by the Company 

and are being implemented where appropriate and relevant.

2.  Currently an assurance on statement on ethics has not been  

obtained. Consideration is currently being given as to how this 

recommended practice can best be implemented.

3.  The chairman of the Board was a non-executive director up to  

the 18 July 2013. A lead independent director has been appointed 

to address the fact that the chairman is not an independent 

non-executive director.

4.  Consideration is currently being given to how this recommended 

practice can best be implemented.

5.  Compliance risk currently does not form an integral part of the 

company’s risk management process. Consideration is currently 

being given to how this recommend practice can best be  

implemented, including the establishment of a compliance  

risk function.

Designated Advisor

In accordance with the JSE Limited’s Listings Requirements relating  

to companies listed on the Alternative Exchange, the Company is  

required to appoint a designated advisor at all times. The Company’s 

designated advisor is Arcay Moela Sponsors Proprietary Limited.

Sustainability Report
for the year ended 30 June 2013 (Continued)

Statement to Stakeholders and Interested Parties

Beige recognises the importance of respecting the environment,  

supporting the economy and carefully considering the impacts it has 

on the communities in which it operates. The group is working hard 

to develop a sustainability strategy that will demonstrate this recognition 

and its commitment to the goals of sustainable development.  

This strategy will aim to meet the needs of all stakeholders in a relevant 

and timely manner.

This report, the processes behind the report and the work being  

performed by the sustainability champion and Sustainability Work 

Group (SWG) has highlighted the importance of sustainable development 

to both management and staff.

The key performance indicators reported on have been carefully  

considered in order to add value to readers so they can gain a better 

understanding of the business and operations of the Group.

The Group is committed to ingrain the goals of sustainable development 

throughout the organisation and this report is an important milestone 

in that process. There is however still a long way to go and we look 

forward to its continued progress.

Beige is a major player in the health and hygiene contract manufacturing 

market and as such recognises that to meet its economic and financial 

objectives it needs to respect the environment and its stakeholders 

upon whom it has an impact. The Group is currently formulating its 

sustainable development strategy and aims to have this completed 

for inclusion in the next report. Beige has however identified the key 

principles that will drive this process:

• To make efficient use of all natural resources.

• To consider the environmental impact of its decisions.

•  To form strong and sustainable relationships with its stakeholders, 

built on trust and inclusiveness.

• To uplift the communities in which it operates.

• To be fair to its workforce.

• To apply its spending power in a responsible way.

Looking to the Future

As stated previously the Group has adopted a staggered approach  

to sustainability reporting and as such the SWG will be looking at  

increasing the performance indicators disclosed in future reports.  

Potential indicators that will be looked into include greenhouse  

gasses, donations made, material usage and re-cycling. The SWG will 

also be presenting plans to mitigate negative impacts and improve 

positive impacts reported on to the Board. Each plan will be evaluated 

based on a set of criteria that will include:

• Does it make financial sense?

• Is it the best solution available to the Group?

• Is it likely to have the desired effect?

• How will its success be monitored and measured?

Beige – Employer of Choice

The HR strategy was implemented in 2013 and already the employment 

of an affirmative methodology to becoming an employer of choice 

has reaped significant benefits by the Company. These benefits have 

already been noted in clear norms, an expanded talent pool and a 

diverse and transparent work environment.

Key focus areas remain:
• Sustainable revenue growth

• Profit growth and cost reduction

• Working smarter: speed, flexibility and adaptability

• Employer Customer loyalty and retention

• Strategy execution capability
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Recruitment and Talent Management

The Company's core values are undoubtedly the reason that the 

Group remains ahead of its competitors.

It is with this focus that we facilitate our recruitment process, ensuring 

that only the best candidates are selected to continue with our great 

legacy. Our accredited recruitment employment service providers  

assist the selection process.

Recruitment is aligned to specific job requirements and competencies. 

A department intensive induction programme, specifically tailored to 

each job requirement, is prepared for all new employees.

This programme ensures that the employee is well versed in the core 

values, goals and quality standards of the Company before they  

embark on their specific job function.

Two day induction programmes are run twice a month, dependent 

on the nature of the job, facilitated by qualified personnel/subject 

matter experts.

Assessments, both theory and practical, are incorporated into each 

work instruction with the intention of measuring the competency level 

of the employee while guaranteeing the optimum understanding of 

the job.

To support Beige’s undertaking to the community, the HR Department 

has initiated agreements with tertiary institutions to enable the employment 

of newly qualified Mechanical Engineering and Production Operation 

graduates. Through this endeavour, the graduates will practically put  

to use the knowledge gained over their academic years while being 

mentored and supervised by experts in their field of practice.

Employee Wellness
During the year, we focused on creating improved awareness around 

wellness. This included the roll out of our employee assistance  

programme introduced last year and health campaigns throughout 

the Group.

The Group has proactively managed and identified health issues by 

increasing the number of medical evaluations and during the 2012/13 

year. 388 (99 permanent; 289 non-permanent) medicals were conducted.

•  957 (207 permanent; 750 non-permanent) Primary care visits were 

documented and 24 employees were assessed for chronic ailments 

(these employees are monitored on site but treated in various local 

clinics and hospitals).

•  The HR Department works closely with the Site Clinic to improve 

reporting and management of medical surveillance, using early 

identification of health concerns to ensure a healthier workforce.

• Employees are being encouraged to know their status.

Employee relations
The Human Resources and Training and Development Departments 

are responsible for the planning and delivery of learning and  

development across the group, as well as maintaining support systems 

to track and manage all learning.

The HR Department also coordinates and manages learning  

opportunities for enterprise development partners, as well as  

structured initiatives for the unemployed as part of the group’s  

socio-economic development initiatives.

During the year, we concentrated on increased engagement with 

business units to ensure training initiatives remain valuable to the 

achievement of business goals. In spite of tough economic conditions, 

the overall training spend (including employees, learnerships and 

bursaries) for the financial year increased from R 168 683 in 2012 to 

R188 666 in 2013.

Deliverables:
•  By ensuring that our employees remain committed and engaged 

by supporting their on-going training, career development and 

an effective performance management of employees.

•  Supporting our high performance culture by increasing efficiency 

and delivery against key criteria, ensuring ongoing improvement 

of our operational results.

•  Transformation and succession at senior and executive levels by 

identifying and using opportunities to develop and promote 

black successors.

•  Note-worthy progress has been made of our succession planning 

and retention initiatives, which is a key HR process within the Group.

•  Positioning of our people and our processes/systems to ensure 

that we remain geared to benefit on initiatives as soon as they arise.

•  Employee relations remains a key priority in a tougher and more 

competitive market by ensuring that employees remain committed 

and focussed on achieving the company’s overall objectives.
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Employee relations Chieta Grant 2012/13

Month No. of Sessions No. of EE’s 
Attended

January 19 494

February 10 72

March 40 859

April 12 132

May 9 134

June 9 416

July 25 445

August 12 234

September 8 116

October 16 216

November 15 218

December 12 211

Total 187 3 547

Skills Programme No. Attended

EHS Representatives 28

Skills Development Facilitator 2

First Aid level 1 35

Fire Control 14

General Health and Safety 26

Quality Principals 22

Chemical Engineering (Learnership-NQF L1) 30

Chemical Engineering (Learnership) 31

Apprentice 18.1 Section 13 7 – 2 dropped off

Apprentice 18.2 Section 13 3

Apprentice 18.2 Section 28
1 – awaiting 

approval from 
Chieta

ABET 6

Workplace 18.2 4

Key focus areas going forward:
•  Ensure that training interventions add value to enhance competence 

and productivity of individuals in the Group.

•  Use e-learning as a method of training to ensure productivity is at 

the required levels.

•  Encourage a culture of learning, particularly through the further 

expansion of mentoring in the Group.

•  Build awareness of our brand at institutions of higher learning to 

ensure we are viewed as an employer of choice.

• Proactively manage requirements of the new SETA landscape.

• Technical and professional competence development.

• Initiatives to promote compliance to changes in legislation.

•  Provide access and support to the development of professional 

competence programmes.

• Leadership and management development.

•  Manage transitions in all aspects of work, including technical,  

cultural or inter-personal.

• Mentors to support learners to apply new knowledge and approaches.

• Build brand awareness to attract the best calibre of students.

•  Relevant and timeous development initiatives in the Group which 

have a greater reach and result in better integration of employees 

from various business units.

• Establish information system capability to track training initiatives.

•  Take training to the site – either through e-learning or through 

creative approaches to deliver classroom training at a site level.

•  A culture which is responsive to change and individuals who are 

resilient to adjustment.

•  Develop leaders who are self aware and prepared for the challenges 

within the workplace, the industry and the geographies in which 

we work.

• Maintain diversity at board level.

• Continue to improve transformation at senior management levels.

•  Roll out our diversity programme across the group with a view  

to achieve a step change and greater awareness and tolerance to 

differences in the workplace and leveraging differences.

•  Refine our succession management process by creating leadership 

depth and fill identified positions with black or female candidates.

•  Create more momentum and efficiencies in our employment  

equity committees to impact our equity profile.

•  Accelerate managerial competency within our enterprise  

development partners through continued exposure to the various 

leadership development programmes offered by the Academy.

Sustainability Report
for the year ended 30 June 2013 (Continued)
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Employment Equity

The Group remains committed to increasing the proportional representation of African, Coloured and Indian employees within the Group and 

to systematically remove any barriers to their advancement.

Key focus areas going forward:
•  Ensure that black employees are prepared to take on management positions, as and when they arise.

•  Ensure that functioning mentorship programme exists in all major areas of the Group. These programmes focus on the accelerated  

development of our junior management in general and our pool of young black talent in particular. The number of employees being  

mentored to be increased in 2013/2014.

•  Prepare a group employment equity plan which will cover targeted affirmative action measures. Effective affirmative actions to address  

the current slow progress of black South Africans into middle and senior management roles. This will ensure that business units meet their 

employment equity and BBBEE scorecard requirements.

•  Continue to scrutinise vacancies and promotions to prioritise equity candidates for these positions. Create an increasingly stronger pool of 

black candidates to fill vacancies at management level

Employment equity
The Group continues to promote a culture that provides all employees with opportunities to advance within the Company. In order to promote 

staff participation, the Group has introduced various staff forums devised to promote employee participation and consultation. The Group  

upholds and supports the objectives of the Employment Equity Act No 55 of 1993. Beige has implemented various initiatives that provide  

opportunities for all levels of staff, and in so doing continues to strengthen its positioning as an employer of choice, whilst at the same time 

enhancing its participation in making South Africa internationally competitive. The Group’s employment policies are designed to provide equal 

opportunities, without discrimination, to all employees. The Group’s employment equity statistics are set out below:

Permanent Employment Statistics as at 30 June 2013
Race

Total
African Indian Coloured White

M F M F M F M F M F Total

Executive 0 0 0 0 0 0 4 0 4 0 4

Senior managers 0 0 0 0 0 0 6 1 6 1 7

Middle managers 26 8 27 11 3 6 15 20 71 45 116

Total management 26 8 27 11 3 6 25 21 81 46 127
Employee category % 20% 6% 21% 9% 2% 5% 20% 17% 64% 36% 100%

Total management % 4% 1% 4% 2% 0% 1% 3% 3% 11% 6% 18%

Non-management 293 135 66 9 7 24 29 31 395 199 594

Employee category 49% 23% 11% 2% 1% 4% 5% 5% 66% 34% 100%

Total non-management % 41% 19% 9% 1% 1% 3% 4% 4% 55% 28% 82%

Total Employees 319 143 93 20 10 30 54 52 476 245 721
Total Employees % 44% 20% 13% 3% 1% 4% 7% 7% 66% 34% 100%
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Health and Safety

Health and hygiene are crucial issues within the context of the African continent, where basic sanitation is not a given and where countless 

people die annually from communicable diseases. Even relatively minor diseases by western standards can be catastrophic when no treatment 

is available. Prevention here remains the best solution. The Board is mindful of the role Beige can play in the fight against communicable disease 

transmission in Africa and for this reason training and education is considered a priority within the Group.

Sustainable Earnings Growth

A fundamental principle of any business is to create value. How and to what extent that value is distributed is an important factor in the  

sustainability of the business. The Group believes that its Value Added and Distribution Statement presents the value created and the distribution 

thereof in a clear, easily understandable and transparent way. The Group being a good corporate citizen is also committed to contributing its 

fairshare towards Local and National Government by way of its corporate and municipal taxes. Corporate tax is shown below.

Value Added and Distribution Statement June 2013 June 2012
R’000 R’000

Wealth creation
Revenue 694 689 182 902

Cost of raw materials, goods and services (544 510) (145 753)

Value added 150 179 37 149

Income from investments 937 248

Wealth created 151 116 37 397

Wealth distribution
Employees (salaries, wages and other benefits) 118 679 31 225

Government (income tax) 714 (1 618)

Providers of debt (interest) 15 191 3 278

Reinvested 16 532 4 512

Wealth distributed 151 116 37 397

Permanent Employment Statistics as at 30 June 2012
Race

Total
African Indian Coloured White

M F M F M F M F M F Total

Executive 0 0 0 0 0 0 7 0 7 0 7

Senior managers 0 0 1 0 0 0 10 1 11 1 12

Middle managers 38 14 31 11 4 10 20 29 93 64 157

Total management 38 14 32 11 4 10 37 30 111 65 176
Employee category % 22% 8% 18% 6% 2% 6% 21% 17% 63% 37% 100%

Total management % 5% 2% 4% 2% 1% 1% 5% 4% 15% 9% 24%

Non-management 265 120 72 7 7 29 24 24 368 180 548

Employee category 48% 22% 13% 1% 1% 5% 4% 4% 67% 33% 100%

Total non-management % 37% 17% 10% 1% 1% 4% 3% 3% 51% 25% 76%

Total Employees 303 134 104 18 11 39 61 54 479 245 724
Total Employees % 42% 19% 14% 2% 2% 5% 8% 7% 66% 34% 100%
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Enterprise Development

Having a strong entrepreneurial base, the Board believes in supporting 

small businesses and business development. Building entrepreneurial 

spirit and supporting small businesses is a major contributor to the 

success of any developing economy. During 2006 the Group entered 

into an agreement with Phambili Packaging, a packaging, warehousing 

and distribution specialist enterprise. Phambili is a 100% Black own  

entrepreneurial business that employs approximately 130 individuals. 

The group supports Phambili by outsourcing work to it.

Our enterprise development programme was driven almost exclusively 

by the Group’s corporate office. Our focus this year was on maturing 

these relationships at a business unit level and ensuring that the  

various management teams take full ownership and accountability 

for their partnerships.

We achieved 100% of the BBBEE scorecard requirements for enterprise 

development during our last BBBEE audit.

During the 2012/2013 year, we entered into an additional formal  

enterprise development partnership with New Beginnings Foundation, 

which brings the total number of partnerships to two (2).

The New Beginnings Foundation was formed as vehicle to house  

the social initiatives as well as the social enterprise initiatives that  

fund the Foundation. The New Beginnings Care (NBCC) Centre is the 

core of the foundation and was created as a social upliftment and  

rehabilitation programme. The Foundation was created to provide a 

safe haven for the destitute, substance dependent and economically 

challenged individuals in the Greater East Rand of Johannesburg,  

providing a light of hope for those afflicted. The Care Centre houses at 

any given time approximately 1000 people who are housed, employed 

and trained to enable them to find gainful employment.

These individuals are offered employment at a number of our sites. 

Currently we further assist by employing approximately 130 NBCC 

employees at our plant in Chloorkop and a further 22 NBCC employees 

at our Repacking operation in Boksburg.

We will continue building sustainable systems and capacity in our  

existing two partners to prepare them for growth by ensuring that 

they have robust management systems in place. We will continue 

mentoring our enterprise development partners. Positive feedback 

was received from our partners on the programme to date.

Environment

As mentioned it the chairman’s statement in the 2010 Annual Report, the Group launched a new business with the sole focus of processing and 

repacking damaged and returned products for its customers, which products, in the past, would most likely have been dumped. The quantity 

of products processed and/or repacked and their end destination is shown below.

Our repacking operations in Boksburg and in Pietermaritzburg  

are focussed initiatives driving our commitment to environmental 

conservation.

Recycling has numerous environmental benefits not least of which is 

the saving of energy, conservation of natural resources and the limiting 

of pollution.

The Company is proud to affirm its alignment with the Natural  

Environmental Management: Waste Act of 2008 (Act 59 of 2008), 

wherein the government focus on recycling increased considerably.   

This coupled with the zero liquid landfill policy has place increased 

pressure on companies to take a more responsible approach to waste.

Our repacking operations have demonstrated a dramatic decline in 

the amount of waste sent to landfill since we initiated our recycling 

initiatives in 2012.

June 2013 June 2012
Number of SMME’s supported 500 150

% suppliers representing less than 5% of costs 30% 15%

Investments into entrepreneurial development 15 483 067 2 503 347

Units Processed

Repacked and returned to 
customers for resale

Repacked and returned to 
customers for internal sales

Donated on behalf  
of customers

Unsalvageable and  
appropriately disposed of 

on behalf of customers

June 2013 929 713 1 371 041 900 527 257 161

June 2012 118 162 1 004 980 274 427 115 152
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Recycling Comparison Table

Month
Total Waste 

Generated (Kg)
Out of Scope 

Landfill
Landfill Recycled (Kg)

Emissions  
Reduction

Recycled

July 2012 16 986 - 13 700 3 286 985,55 19%

August 2012 48 415 20 400 15 290 12 725 3 122,02 26%

September 2012 59 091 - 8 840 50 251 4 162 85%

October 2012 152 157 25 550 5 380 121 227 57 608,30 80%

November 2012 68 438 5 150 3 680 59 608 21 230 87%

December 2012 59 958 - 4 120 55 838 6 915 93%

January 2013 40 292 770 4 954 34 568 4 769 86%

February 2013 82 271 16 800 3 239 62 232 4 572 76%

March 2013 36 679 9 050 3 788 23 841 5 702,50 65%

April 2013 48 094 2 324 3 887 41 883 7 389,30 87%

May 2013 33 110 3 752 3 225 26 133 2 298,12 79%

June 2013 23 152 770 6 606 15 776 3 285,50 68%

Average 71%

Recycling Breakdown
Total  

Recycled
Product  
Recycled

Cardboard/
Paper

Plastic Glass
Anaerobic 
Digestion

Composting Bio Fuel

519 378 238 421 77 754 23 656 5 866 60 415 112 905 361
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Power consumption

Electricity generated from coal fired power stations is a big contributor of greenhouse gasses globally. South Africa has the added complication of 

power outages and load shedding. At this stage the Group is totally dependent on power utilities to satisfy its power needs. The Groups’ risk assessment 

process has identified this as a serious risk. The Group will be looking into cleaner and more dependable sources of power in the future.

Water usage

Water has been identified as a scarce resource in South Africa by both the government and environmental experts. A shortage of clean, usable 

water has been identified as a major risk to the Group. It also represents a major risk to civil society. For these reasons Beige is monitoring its 

water usage and reporting this to stakeholders. The Group is also investigating ways in which it can reduce its water consumption. The Group’s 

operations are not situated in or adjacent to protected areas. The Group has not experienced any significant spills during the year.

June 2013 June 2012
Kilo watts hours used 12 242 213 3 722 275

Production in tons 48 488 11 280

Kilo watts hours per ton of production 252 306

Total cost R10 452 169 R2 491 364
Cost per ton of production R215,56 R204,94

2013 2012
Kilo litres used 184 007 36 477

Production in tons 48 488 11 280

Kilo litres per ton of production 3,79 3,00

Total cost R1 763 583 R453 192
Cost per ton of production R36,37 R37,28
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Stakeholders Identified Engagement Method – Current Engagement Method – Future
1 Shareholders The Beige Holdings Limited Annual  

General Meeting.

Media announcements.

Web-site updates.

An annual investor day will be held, on a date to 
be published on the Company website, where 
investors will be invited to visit the head office 
for a site inspection and discuss sustainability 
issues and or concerns and make suggestions 
to the board. Social networking media.

2 Customers Customers regularly conduct audits of the  
processes and practices undertaken by the 
group and the feedback is analysed.

Marketing meetings are held on a regular basis 
with customers and their feedback is analysed.

Research and development is conducted  
by Beige and the findings are discussed  
with customers.

3 Consumers Web-site updates.

Media announcements.

Social networking media

4 Employees Forums.

Training initiatives.

The group’s internal communication channels.

Awareness programs.

The HR Forum at each site encourages employee 
participation at all levels. The open door policy 
as well as a culture of transparency and honesty 
facilitates engagement at all levels.

5 Unions Regular meetings are held with employee 
representatives. Interaction and engagement  
is governed by mutual discussions.

6 Suppliers Service level agreements. Beige has developed a supplier code of  
conduct which suppliers will be encouraged  
to formally accept.

7 Communities and  
civil society

Web-site updates.

Media announcements.

Social networking media

8 Government and  
industry bodies

Beige is aligned and compliant with all labour 
legislation and engages with government on a 
continuous basis regarding regulatory matters 
and through its membership to industry bodies 
who lobby government. The Group belongs to 
the following industry bodies: The Cosmetic, 
Toiletry & Fragrance Association of South Africa; 
Plastic Converters Association of South Africa; 
The Institute of Packaging; The Consumer 
Goods Council of South Africa; NOSA;  
Medicines Control Council and Local and 
regional Chambers of Commerce.

Membership of requisite bodies is maintained 
and encouraged

Stakeholders

The Group is committed to a policy of effective communication and engagement with its stakeholders on issues of mutual interest and  

subscribes to a policy of open, frank and timely communication in its activities on both financial and non-financial matters. The material stakeholders 

are listed below in no specific order. The Group has evaluated its engagement processes to ensure that effective communication can and is 

taking place.
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Social

Beige provides employment to 804 people (permanent and temporary) (June 2012 –1189) in its operations nationally, distributed as follows:

Note: Beige pay grades do not differentiate between men and women.

June 2013 June 2012
Gauteng 337 793

Western Cape 139 67

Kwazulu-Natal 328 329

Employment statistics June 2013 June 2012
Number of employees (including non-permanents) 804 1 189

Number of occupational accidents (with absence from work) 4 -

Man days of absence from work (due to occupational accidents) 143 -

Absence due to illness (% of total working hours) 21% 3,07%

Total terminations of employment (% of total number of employees) 36% 2%

Voluntary termination of employment (% of total terminations) 25% 46%

Average number of training course hours per employee 3,62 2

Average number of training course hours as a % of total working hours 0,35% 0,13%

Number of training initiatives per employee 4,53 1

Ratio men/women in general 1,98:1 2,04:1

Ratio men/women in management functions 1,76:1 1,71:1

Ratio men/women at directors level 8:0 7:0

Call on Stakeholders

Beige urges all stakeholders to become part of the global solution. South Africa was rated the thirteenth largest producer of greenhouse gasses 

in the world with a per capita carbon foot print of 9.25 tons per person in 2008. This is close to double the global average. (Union of Concerned 

Scientists www.ucsusa.org). In order to play a part in the global solution, Beige will, and urges all our stakeholders to:

• Re-cycle

• Be water wise

• Conserve electricity

Not only will this help protect the environment, but will save stakeholders money too.

A Heeralal 
Beige Sustainability Working Group
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Report of the Remuneration Committee

The remuneration committee sets remuneration for the Chief Executive 

Officer and the Financial Director. Remuneration terms and standards 

for the balance of the executive team are managed by the Chief  

Executive Officer and the Financial Director to whom they report directly.

The Board has been extremely prudent and careful to keep the executive 

team as lean as possible, whilst having the foresight to maintain a 

competent and dedicated team.

The executive team is made up of General Management, Sales, Financial, 

Engineering, HR and Technical personnel, all of whom have been specially 

chosen by the Chief Executive Officer and the Financial Director.

Targets, budgets and key performance indicators are agreed upon 

and bonuses and salary increases are awarded accordingly. Refer  

to the directors, prescribed officers and other key management  

remuneration report on page 60.

The factors taken into account in relation to bonuses are based on  

the following:

• Return on investment before tax

• Cash flow performance

• Work ethic, commitment and general deliverables.

Weighted as follows:

• 50% to profitability

• 20% to cash flow

• 30% to all else as above

I would like to thank my colleagues for their cooperation and assistance 

on the remuneration committee.

NMI (Gora) Abdoola 
Chairman Remuneration Committee
6 December 2013
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Notice of Annual General Meeting

Beige Holdings Limited

(Incorporated in the Republic of South Africa)

(Registration number 1997/006871/06)

(“Beige” or “company”)

JSE code: BEG

Directors
NMI Abdoola (Executive Chairman)

J Bridgmohan (Financial Director)

A Heeralal*

AMI Abdoola*

*Non-executive

#Independent non-executive

Notice is hereby given that the annual general meeting of shareholders 

of the Company will be held in the boardroom at the offices of the 

Lion Match Company (Pty) Ltd, 892 Umgeni Road, Durban, 4001 at 

10:00 on Tuesday, 25 February 2014, for the purpose of considering 

the following business and if deemed fit, to pass, with or without 

modification, the resolutions set out below.

The record date on which shareholders must be recorded as such in 

the register maintained by the transfer secretaries of the Company for 

purposes of determining which shareholders are entitled to attend 

and vote at the annual general meeting is Friday, 14 February 2014.

Ordinary Resolutions

1. Acceptance of annual financial statements
Ordinary resolution 1 is proposed to receive and accept the group 

audited financial statements for the period ended 30 June 2013,  

including the directors’ report, the report of the auditors, the report  

of the audit committee and the report of the social and ethics  

committee thereon. The financial statements, the directors’ report, 

the report of the auditors, the report of the audit committee and the 

report of the social and ethics committee are set out on pages 11 to 62 

of the integrated annual report.

1.1 Ordinary resolution number 1

“Resolved that: the group audited financial statements for the period 

ended 30 June 2013, including the directors’ report, the report of the 

auditors, the report of the audit committee and the social and ethics 

committee report thereon be and are hereby received and accepted.”

In order for this resolution to be adopted, the support of more than 

50% of the voting rights exercised on the resolution by shareholders 

present or represented by proxy at the annual general meeting and 

entitled to exercise voting rights on the resolution is required.

2. Rotation of directors
In terms of article 26.3 of the company’s memorandum of incorporation, 

at every annual general meeting at least one third of the directors 

must retire. The directors to retire each year shall be those who have 

been longest in office since their last election.

Messrs AMI Abdoola, AGS Osman and C de Jager are required to retire 

by rotation and they have offered themselves for re-election.

Ordinary resolutions 2.1 to 2.3 are proposed to re-elect the directors 

who retire as directors of the company by rotation in accordance with 

the company’s memorandum of incorporation and who, being eligible 

for re-election, offer themselves for re-election.

Brief curricula vitae of each of the retiring directors are set out on  

page 7 of the integrated annual report.

2.1 Ordinary resolution number 2.1

“Resolved that: Mr AMI Abdoola, who retires in terms of article 26.3 of 

the memorandum of incorporation of the company and who is eligible 

and available for re-election, be and is hereby elected as a director of 

the company.”

In order for this resolution to be adopted, the support of more than 

50% of the voting rights exercised on the resolution by shareholders 

present or represented by proxy at the annual general meeting and 

entitled to exercise voting rights on the resolution is required.

2.2 Ordinary resolution number 2.2

“Resolved that: Mr AGS Osman, who retires in terms of article 26.3 of 

the memorandum of incorporation of the company and who is eligible 

and available for re-election, be and is hereby elected as a director of 

the company.”

In order for this resolution to be adopted, the support of more than 

50% of the voting rights exercised on the resolution by shareholders 

present or represented by proxy at the annual general meeting and 

entitled to exercise voting rights on the resolution is required.

ISIN code: ZAE000034161

C de Jager*

AGS Osman#

M Tembe#

AH Trikamjee*#
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2.3 Ordinary resolution number 2.3

“Resolved that: Mr C de Jager, who retires in terms of article 26.3 of the 

memorandum of incorporation of the company and who is eligible 

and available for re-election, be and is hereby elected as a director of 

the company.”

In order for this resolution to be adopted, the support of more than 

50% of the voting rights exercised on the resolution by shareholders 

present or represented by proxy at the annual general meeting and 

entitled to exercise voting rights on the resolution is required.

3. Appointment of director
In terms of article 26.1.2 of the company’s memorandum of incorporation, 

all directors appointed to fill a casual vacancy shall be elected by an 

ordinary resolution of the shareholders at a general or annual general 

meeting of the company. Mr J Bridgmohan was appointed as the  

Financial Director fo the company with effect from 1 December 2013. 

Ordinary resolution number 3

“Resolved that: the appointment of Mr Jithan Bridgmohan as an  

executive director of the company with effect from 1 December 2013, 

be and is hereby approved”.

Mr Bridgmohan’s curriculum vitae is set out on page 7 of this  

integrated annual report.

In order for this resolution to be adopted, the support of more than 

50% of the voting rights exercised on the resolution by shareholders 

present or represented by proxy at the annual general meeting and 

entitled to exercise voting rights on the resolution is required.

4. Election of audit committee
Ordinary resolution 4 is proposed to elect an audit committee  

in terms of section 94(2) of the Companies Act, No 71 of 2008  

(as amended) (“the Companies Act”).

Section 94 of the Companies Act requires that, at each annual general 

meeting, shareholders of the company must elect an audit committee 

comprising at least 3 non-executive directors.

Brief curricula vitae of each member standing for election are set out 

on page 7 of the integrated annual report.

4.1 Ordinary resolution numbers 4.1 – 4.3

The following directors of the company, by separate resolution, are 

hereby elected as members of the company’s audit committee until 

the conclusion of the next annual general meeting, being appointed 

in accordance with the Companies Act:

4.1.1 Ordinary resolution 4.1:

“Resolved that AGS Osman is elected as a member of the audit  

committee of the company.”

4.1.2 Ordinary resolution 4.2:

“Resolved that AH Trikamjee is elected as a member of the audit  

committee of the company.”

4.1.3 Ordinary resolution 4.3:

“Resolved that M Tembe is elected as a member of the audit committee 

of the company.”

In order for resolutions 4.1 to 4.3 to be adopted, the support of more 

than 50% of the voting rights exercised on each resolution by  

shareholders present or represented by proxy at the annual general 

meeting and entitled to exercise voting rights on the resolution is required.

5. Appointment of external auditors
Ordinary resolution number 5 is proposed to approve the appointment 

of PricewaterhouseCoopers Inc. as the external auditors of the company 

for the ensuing financial year, to remain in office until the conclusion 

of the next annual general meeting and to authorise the directors to 

determine their remuneration.

Subject to the passing of the resolution, Mr H Ramsumer will be the 

individual registered auditor who will undertake the audit during the 

financial year ending 30 June 2014.

Section 90(1) of the Companies Act requires the company to  

appoint an auditor each year at its annual general meeting. The group 

audit committee has satisfied itself as to the independence of  

PricewaterhouseCoopers Inc. and considered whether or not they 

comply with the requirements of sections 90(2) and (3) of the Companies 

Act and section 22 of the Listings Requirements of the JSE Limited (“JSE”) 

and the board considered and accepted these findings. The remuneration 

and non-audit fees paid to the auditors during the year ended  

30 June 2013 are contained on page 47.

5.1 Ordinary resolution number 5

“Resolved to re-appoint PricewaterhouseCoopers Inc. as the external 

auditors of the company for the ensuing year with Mr H Ramsumer as 

the designated auditor of the company and to authorise the directors 

to determine the auditors’ remuneration.”

In order for this resolution to be adopted, the support of more than 

50% of the voting rights exercised on the resolution by shareholders 

present or represented by proxy at the annual general meeting and 

entitled to exercise voting rights on the resolution is required.
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6. General authority to allot and issue shares for cash
The purpose of ordinary resolution number 6 is to place the company’s 

authorised but unissued shares under the control of the directors of 

the company and to authorise the directors of the company to allot, 

issue, grant options over or otherwise deal with those shares as they 

may think fit.

6.1 Ordinary resolution 6

“Resolved that, subject to the provisions of the Companies Act, the 

Listings Requirements of the JSE and the company’s memorandum  

of incorporation, as a general authority valid until the next annual 

general meeting of the company and provided that it shall not extend 

past 15 months from the date of this annual general meeting, the 

authorised but unissued ordinary shares of the company be and are 

hereby placed under the control of the directors who are hereby  

authorised to allot, issue, grant options over or otherwise deal with or 

dispose of these shares to such persons at such times and on such 

terms and conditions and for such consideration whether payable in 

cash or otherwise, as the directors may think fit, provided that:

•  the shares which are the subject of the issue for cash must be of a 

class already in issue, or where this is not the case, must be limited 

to such equity securities or rights that are convertible into a class 

already in issue;

•  this authority shall not endure beyond the next annual general 

meeting of the company nor shall it endure beyond 15 months 

from the date of this meeting;

•  the shares must be issued only to public shareholders (as defined 

in the Listings Requirements of the JSE) and not to related parties 

(as defined in the Listings Requirements of the JSE);

•  upon any issue of shares which, together with prior issues during 

any financial year, will constitute 5% or more of the number  

of shares of the class in issue, the company shall by way of an  

announcement on Stock Exchange News Service (“SENS”), give full 

details thereof, including the effect on the net asset value of the 

company and earnings per share;

•  the number of ordinary shares issued for cash shall not, in the current 

financial year, in aggregate, exceed 50% or 728 286 695 of the 

Company’s issued ordinary shares (including securities which are 

compulsorily convertible into shares of that class); and

•  the maximum discount at which shares may be issued is 10% of 

the weighted average traded price of the company’s shares over 

the 30 business days prior to the date that the price of the issue is 

determined or agreed by the directors of the applicant.”

In order for this resolution to be adopted, it must be approved by 75% of 

the voting rights exercised on the resolution by shareholders present 

or represented by proxy at the annual general meeting and entitled 

to exercise voting rights on the resolution is required, excluding  

the controlling shareholders of the company and the company’s  

designated advisor.

7. Non-binding advisory vote on the remuneration policy
The purpose of ordinary resolution 7 is to endorse, by way of a 

non-binding advisory vote, the remuneration policy elements in the 

remuneration report on page 84 of the integrated annual report.

King III recommends that every year the company’s remuneration 

policy should be tabled to shareholders for a non-binding advisory 

vote at the annual general meeting. This vote enables shareholders  

to express their views on the remuneration policies adopted and on 

their implementation. The remuneration committee prepared and 

the board considered and accepted the remuneration policy, as set 

out on page 84 of the integrated annual report and shareholders are 

required to vote on this policy.

7.1 Ordinary resolution 7

“Resolved that the company’s remuneration policy, as set out in the 

remuneration report on page 84, be and is hereby endorsed by way 

of a non-binding advisory vote.”

In order for this resolution to be adopted, the support of more than 

50% of the voting rights exercised on the resolution by shareholders 

present or represented by proxy at the annual general meeting and 

entitled to exercise voting rights on the resolution is required.
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Special Resolutions:

8. General authority to acquire the company’s own shares
Special resolution number 1 is proposed to authorise the acquisition 

by the company or any subsidiary of the company of shares issued by 

the company.

The board’s intention is for the shareholders to pass a special resolution 

granting the company or its subsidiaries a general authority to acquire 

ordinary or preference shares issued by the company in order to enable 

the company and its subsidiaries, subject to the requirements of the 

Companies Act, the Listings Requirements of the JSE and the company’s 

memorandum of incorporation, to acquire (repurchase) ordinary or 

preference shares issued by the company should the board consider 

that it would be in the interest of the company or its subsidiaries  

to acquire shares issued by the company while the general  

authority subsists.

8.1 Special resolution number 1:

“Resolved that the company and any subsidiary of the company  

be and are hereby authorised, subject to the provisions of the  

Companies Act, the Listings Requirements of the JSE and the company’s 

memorandum of incorporation, to acquire, as a general repurchase, 

up to 5% of the ordinary and/or preference shares issued by the company, 

provided that the company and any subsidiary may only make the 

general repurchase subject to the following:

•  any such acquisition of ordinary and/or preference shares shall  

be effected through the order book operated by the JSE trading 

system and done without any prior understanding or arrangement 

with the counterparty;

•  this general authority shall be valid until the earlier of the company’s 

next annual general meeting or the variation or revocation of such 

general authority by special resolution at any subsequent general 

meeting of the company, provided that it shall not extend beyond 

15 months from the date of passing of this special resolution  

number 1;

•  an announcement will be published as soon as the company or 

any of its subsidiaries have acquired ordinary and/or preference 

shares constituting, on a cumulative basis, 3% of the number  

of ordinary and/or preference shares in issue and for each 3% in 

aggregate of the initial number acquired thereafter, in compliance 

with paragraph 11.27 of the JSE Listings Requirements;

•  acquisitions of shares in aggregate in any one financial year may not 

exceed 5% of the company’s ordinary and/or 5% of its preference 

issued share capital, as the case may be, as at the date of passing 

of this special resolution number 1;

•  ordinary and/or preference shares may not be acquired at a  

price greater than 10% above the weighted average of the market 

value at which such ordinary and/or preference shares are traded 

on the JSE as determined over the five business days immediately 

preceding the date of acquisition of such ordinary and/or  

preference shares;

•  authorisation for the repurchase of shares is provided in the  

company’s memorandum of incorporation;

•  the board of directors authorises the acquisition, the company 

passes the solvency and liquidity test and that from the time  

that the test is done, there are no material changes to the financial 

position of the company;

•  at any point in time, the company and/or its subsidiaries may only 

appoint one agent to effect any such acquisition;

•  it is the opinion of the directors of the company that following a 

repurchase of shares:

•  the company and the group would be able in the ordinary course 

of business to pay its debts for a period of 12 months after the 

date of notice issued in respect of the annual general meeting;

•  the assets of the company and the group would be in excess  

of the liabilities of the company and the group. For this purpose, 

the assets and liabilities would be recognised and measured  

in accordance with the accounting policies used in the latest  

audited group annual financial statements;

•  the ordinary capital and reserves of the company and the group 

would be adequate for a period of 12 months after the date of 

notice issued in respect of the annual general meeting; and

•  the working capital of the company and the group would be  

adequate for a period of 12 months after the date of notice issued 

in respect of the annual general meeting;

•  the company and/or its subsidiaries undertaking that they will not 

enter the market to so acquire the company’s shares until the 

company’s designated advisor has provided written confirmation 

to the JSE regarding the adequacy of the company’s working  

capital in accordance with Schedule 25 of the JSE Listings  

Requirements; and

•  the company and/or its subsidiaries not acquiring any shares during 

a prohibited period, as defined in the JSE Listings Requirements 

unless a repurchase programme is in place, where dates and 

quantities of shares to be traded during the prohibited period are 

fixed and full details of the programme have been disclosed in an 

announcement over the Securities Exchange News Service (SENS) 

prior to the commencement of the prohibited period.
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In order for this resolution to be adopted, the support of at least 75% 

of the voting rights exercised on the resolution by shareholders  

present or represented by proxy at the annual general meeting and 

entitled to exercise voting rights on the resolution is required.

Disclosures in regard to other Listings Requirements of the JSE  
applying to special resolution 1.
The Listings Requirements of the JSE prescribe certain disclosures, 

which are disclosed in the group audited annual financial statements 

and the integrated annual report as provided below:

Details of the directors

Directors’ details can be found by referring to the profiles on pages 7.

Directors’ responsibility statement

The directors collectively and individually accept full responsibility for 

the accuracy of the information given and certify that to the best of 

their knowledge and belief there are no facts that have been omitted 

which would make the statement false or misleading

Interests of directors

The interests of directors in the share capital of the company are set 

out on page 69 of the integrated annual report.

Share capital of the company

Details of the share capital of the company are set out on page 42  

of the integrated annual report.

Material change

There has been no material change in the financial or trading  

position of the company and its subsidiaries between the date of  

signature of the audit report and the date of the notice of the annual 

general meeting.

Litigation

The company and its subsidiaries are not, and have not, in the  

12 months preceding the date of this notice of annual general meeting, 

been involved in any legal or arbitration proceedings which may have 

or have had a material effect on the financial position of the company 

and its subsidiaries, nor is the company aware of any such proceedings 

that are pending or threatened.

9. To approve the non-executive directors’ fees
Section 66(8) (read with section 66(9)) of the Companies Act provides 

that, to the extent permitted in the company’s memorandum of  

incorporation, the company may pay remuneration to its directors  

for their services as directors provided that such remuneration may 

only be paid in accordance with a special resolution approved by 

shareholders in the previous two years. Article 28 of the company’s 

memorandum of incorporation provides that the directors shall be 

paid such remuneration as the company may from time to time  

determine in general meeting.

9.1 Special resolution number 2*

“Resolved that the fees payable to the non-executive directors for 

their services to the board and committees of the board be revised 

with effect from the financial year commencing 1 July 2013 as follows:

*Per financial year, commencing on 1 July 2013 and subsisting until 

another special resolution dealing with the fees payable to non-executive 

directors is adopted, or this special resolution expires, whichever  

happens first.

^Shareholders are advised that the Chairman of the Board is currently 

acting in an executive capacity as Executive Chairman and CEO. For so 

long as this continues, he will be remunerated as an executive director 

and not in accordance with the Non-executive Chairman’s fees  

disclosed above.

In order for this resolution to be adopted, the support of at least 75% 

of the voting rights exercised on the resolution by shareholders  

present or represented by proxy at the annual general meeting and 

entitled to exercise voting rights on the resolution is required.

10.  Loans or other financial assistance to related or inter-related 
companies

Section 45 of the Companies Act provides, inter alia, that, except  

to the extent that the memorandum of incorporation of a company 

provides otherwise, the board may authorise the company to provide 

direct or indirect financial assistance (which includes lending money, 

guaranteeing a loan or other obligation and securing any debt or other 

obligation) to a related or inter-related company or corporation, provided 

that such authorisation shall be made pursuant to a special resolution 

of the shareholders adopted within the previous two years, which  

approved such assistance either for the specific recipient or generally 

for a category of potential recipients and the specific recipient falls 

within that category.

10.1 Special resolution number 3

”Resolved that, to the extent required by the Companies Act, the 

board of directors of the company may, subject to compliance with 

the requirements of the company’s Memorandum of Incorporation, 

the Companies Act and the Listings Requirements of the JSE, each as 

presently constituted and as amended from time to time, authorise 

the company to provide direct or indirect financial assistance by way 

of loan, guarantee, the provision of security or otherwise, to any of its 

present or future subsidiaries and/or any other company or corporation 

that is or becomes related or inter-related to the company, for any 

purpose or in connection with any matter, including, but not limited 

to, the subscription of any option, or any securities issued or to be  

issued by the company or a related or inter-related company, or for 

the purchase of any securities of the company or a related or inter-related 

Office
Board  

(Per month)

Sub-committee 
(per sub-committee 
meeting attended)

Non-executive Chairman^ R90 000 R20 000

Non-executive Director R27 000 R10 000
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company limited to the maximum of two hundred million rand  

(R200 million).

In order for this resolution to be adopted, the support of at least 75% 

of the voting rights exercised on the resolution by shareholders  

present or represented by proxy at the annual general meeting and 

entitled to exercise voting rights on the resolution is required.

Solvency and liquidity statement in respect of special resolution 3

The directors confirm that the company will not enter into any  

transaction in terms of special resolution number 3 unless:

•  The company and/or its subsidiaries (the Group) will be able to 

pay its debts as they become due in the ordinary course of business 

for a period of 12 (twelve) months after the date of the transaction;

•  The assets of the company and the Group, valued in accordance 

with the accounting policies used in the latest Group annual  

financial statements will exceed the liabilities of the company and 

the Group for a period of 12 (twelve) months;

•  The share capital and reserves of the company and the Group  

will be adequate for ordinary business purposes for a period of  

12 (twelve) months after the date of the transaction; and

•  The working capital of the company and the Group will be adequate 

for the ordinary business purposes for a period of 12 (twelve) 

months after the date of the transaction.

Attendance and participation at the Annual General Meeting
Certificated shareholders and dematerialised shareholders with “own 

name” registration

If you are unable to attend the annual general meeting of Beige 

shareholders to be held in the boardroom, at the offices of the  

Lion Match Company (Pty) Ltd, 892 Umgeni Road, Durban, 4001 at 

10:00 on Tuesday, 25 February 2014 and wish to be represented 

thereat, you should complete and return the attached form of proxy 

in accordance with the instructions contained therein and lodge it 

with, or post it to, the transfer secretaries, namely Link Market  

Services South Africa Proprietary Limited, Rennie House, 13th Floor,  

19 Ameshoff Street, Braamfontein, Johannesburg, 2001 (PO Box 4844, 

Johannesburg, 2000) so as to be received by them by no later than 

10h00 on Friday, 21 February 2014.

Dematerialised shareholders, other than those with “own  
name” Registration
If you hold dematerialised shares in Beige through a CSDP or broker 

and do not have an “own name” registration, you must timeously  

advise your CSDP or broker of your intention to attend and vote at  

the annual general meeting or be represented by proxy thereat in 

order for your CSDP or broker to provide you with the necessary  

authorisation to do so, or should you not wish to attend the annual 

general meeting in person, you must timeously provide your CSDP  

or broker with your voting instruction in order for the CSDP or broker to 

vote in accordance with your instruction at the annual general meeting.

Voting rights
Each shareholder, whether present in person or represented by proxy, 

is entitled to attend and vote at the annual general meeting. On a 

show of hands every shareholder who is present in person or by proxy 

shall have one vote, and, on a poll, every shareholder present in person 

or by proxy shall have one vote for each share held by him/her.

Identification
In terms of section 63(1) of the Companies Act, any person attending 

or participating in the annual general meeting must present reasonably 

satisfactory identification and the person presiding at the annual  

general meeting must be reasonably satisfied that the right of any 

person to participate in and vote whether as a shareholder or as a 

proxy for a shareholder has been reasonably verified. Acceptable 

forms of identification include valid identity documents, drives’  

licences and passports.

Electronic Participation by shareholders
Please note that the company intends to make provisions for  

shareholders of the company, or their proxies, to participate in the 

annual general meeting by way of electronic communication.

Should you wish to participate in the annual general meeting by way 

of electronic communication, you will need to contact the company 

on +27 (010) 591 2228 by no later Friday, 21 February 2014, so that the 

company can provide for your participation via a teleconference  

dial-in facility. If you are participating in the meeting via teleconference, 

please ensure that your form of proxy nominating a representative 

who will be present at the meeting to vote on your behalf, be sent 

through to the transfer secretaries, namely Link Market Services South 

Africa Proprietary Limited, Rennie House, 13th Floor, 19 Ameshoff Street, 

Braamfontein, Johannesburg, 2001 (PO Box 4844, Johannesburg, 2000) 

by no later than 10h00 on Monday, 20 January 2014.

By order of the Board

ARCAY Client Support (Pty) Ltd 
Reg No 1998/025284/07
Company Secretary
Johannesburg
6 December 2013
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Form of Proxy
(for use by certificated and own name dematerialised shareholders only)

Beige Holdings Limited

(Incorporated in the Republic of South Africa)

(Registration number 1997/006871/06)

(“Beige” or “Company”)

JSE code: BEG

For use by certificated and “own name” registered dematerialised shareholders of the company (“shareholders”) at the annual general meeting 

of Beige to be held at 10:00 on Tuesday, 25 February 2014 in the boardroom at the offices of the Lion Match Company (Pty) Ltd, 892 Umgeni Road, 

Durban, 4001 (“the annual general meeting”).

I/We (please print) ___________________________________________________________________________________________

of (address) _________________________________________________________________________________________________

being the holder/s of _______________________________ ordinary shares of R0.01 each in Beige, appoint (see note 1):

1. _____________________________________________________________________________________________ or failing him,

2. _____________________________________________________________________________________________ or failing him,

3. the chairperson of the annual general meeting, as my/our proxy to act for me/us and on my/our behalf at the annual general meeting which 

will be held for the purpose of considering, and if deemed fit, passing, with or without modification, the resolutions to be proposed thereat and 

at any adjournment thereof; and to vote for and/or against the resolutions and/or abstain from voting in respect of the ordinary shares registered 

in my/our name/s, in accordance with the following instructions (see note 2):

*Insert an “X” in the relevant spaces above according to how you wish your votes to be cast. If you wish to cast your votes in respect of a lesser 

number of ordinary shares than you own in the company, insert the number of ordinary shares held in respect of which you wish to vote.

Signed at ___________________________________________________ on _______________________________________ ______ 2013/4

Signature _____________________________________ Assisted by me (where applicable)  _______________________________________

Name____________________________________________________________ Capacity  ________________________________________

Signature ________________________________________________________

ISIN code: ZAE000034161

Number of votes
For* Against* Abstain*

Ordinary resolution number 1 – acceptance of annual financial statements

Ordinary resolution number 2.1 – retirement and re-election of AMI Abdoola

Ordinary resolution number 2.2 – retirement and re-election of AGS Osman

Ordinary resolution number 2.3 – retirement and re-election of C de Jager

Ordinary resolution number 3 – appointment of J Bridgmohan as an executive director

Ordinary resolution 4.1 – AGS Osman

Ordinary resolution 4.2 – AH Trikamjee

Ordinary resolution 4.3 – M Tembe

Ordinary resolution number 5 – appointment of external auditor

Ordinary resolution number 6 – general authority to allot and issue shares for cash

Ordinary resolution number 7 – non-binding advisory vote on remuneration policy

Special resolution number 1 – general authority to acquire the company’s own shares

Special resolution number 2 – to approve the non-executive directors’ fees

Special resolution number 3 – loans or other financial assistance to related or  
inter-related companies
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Form of Proxy
(Continued)

Form of Proxy

1.  This form is for use by certificated shareholders and dematerialised shareholders with “own-name” registration whose shares are registered 

in their own names on the record date and who wish to appoint another person to represent them at the meeting. If duly authorised, 

companies and other corporate bodies who are shareholders, having shares registered in their own names may appoint a proxy using this 

form, or may appoint a representative in accordance with the last paragraph below. Other shareholders should not use this form. All beneficial 

holders who have dematerialised their shares through a Central Securities Depository Participant (“CSDP”) or broker, and do not have their 

shares registered in their own name, must provide the CSDP or broker with their voting instructions. Alternatively, if they wish to attend the 

Meeting in person, they should request the CSDP or broker to provide them with a letter of representation in terms of the custody agreement 

entered into between the beneficial owner and the CSDP or broker.

2.  This proxy form will not be effective at the meeting unless received by the transfer secretaries of the company, Link Market Services South Africa 

Proprietary Limited, Rennie House, 13th Floor, 19 Ameshoff Street, Braamfontein, Johannesburg, 2001 (PO Box 4844, Johannesburg, 2000), 

not later than 10h00 on Friday, 21 February 2014.

3.  This proxy shall apply to all the ordinary shares registered in the name of shareholders at the record date unless a lesser number of shares 

are inserted.

4.  A shareholder may appoint one person as his proxy by inserting the name of such proxy in the space provided. Any such proxy need not 

be a shareholder of the company. If the name of the proxy is not inserted, the chairman of the meeting will be appointed as proxy. If more 

than one name is inserted, then the person whose name appears first on the form of proxy and who is present at the meeting will be  

entitled to act as proxy to the exclusion of any persons whose names follow. The proxy appointed in this proxy form may delegate the 

authority given to him in this proxy by delivering to the company, in the manner required by these instructions, a further proxy form which 

has been completed in a manner consistent with the authority given to the proxy of this proxy form.

5.  Unless revoked, the appointment of proxy in terms of this proxy form remains valid until the end of the meeting even if the meeting or a 

part thereof is postponed or adjourned.

6. If"

6.1  a shareholder does not indicate on this instrument that the proxy is to vote in favour of or against or to abstain from voting on any resolution; or

6.2 the shareholder gives contrary instructions in relation to any matter; or

6.3 any additional resolution/s which are properly put before the Meeting; or

6.4  any resolution listed in the proxy form is modified or amended, the proxy shall be entitled to vote or abstain from voting, as he thinks fit, in 

relation to that resolution or matter. If, however, the shareholder has provided further written instructions which accompany this form and 

which indicate how the proxy should vote or abstain from voting in any of the circumstances referred to in 6.1 to 6.4, then the proxy shall 

comply with those instructions.

7.  If this proxy is signed by a person (signatory) on behalf of the shareholder, whether in terms of a power of attorney or otherwise, then this 

proxy form will not be effective unless:

7.1 it is accompanied by a certified copy of the authority given by the shareholder to the signatory; or

7.2 the company has already received a certified copy of that authority.

8.  The chairman of the meeting may, at his discretion, accept or reject any proxy form or other written appointment of a proxy which is  

received by the chairman prior to the time when the meeting deals with a resolution or matter to which the appointment of the proxy 

relates, even if that appointment of a proxy has not been completed and/or received in accordance with these instructions. However, the 

chairman shall not accept any such appointment of a proxy unless the chairman is satisfied that it reflects the intention of the shareholder 

appointing the proxy.

9. Any alterations made in this form of proxy must be initialled by the authorised signatory/ies.

10. This proxy form is revoked if the shareholder who granted the proxy:

10.1  delivers a copy of the revocation instrument to the company and to the proxy or proxies concerned, so that it is received by the company  

by not later than 10h00 on Friday, 21 February 2014; or

10.2 appoints a later, inconsistent appointment of proxy for the Meeting; or

10.3 attends the Meeting in person.

11.  If duly authorised, companies and other corporate bodies who are shareholders of the company having shares registered in their own 

name may, instead of completing this proxy form, appoint a representative to represent them and exercise all of their rights at the meeting 

by giving written notice of the appointment of that representative. This notice will not be effective at the meeting unless it is accompanied 

by a duly certified copy of the resolution/s or other authorities in terms of which that representative is appointed and is received by the 

company’s transfer secretaries, Link Market Services South Africa Proprietary Limited, Rennie House, 13th Floor, 19 Ameshoff Street, Braamfontein, 

Johannesburg, 2001 (PO Box 4844, Johannesburg, 2000), not later than 10h00 Friday, 21 February 2013.
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Summary of rights established by section 58 of the Companies Act, 71 of 2008 (“Companies Act”), as required in terms of subsection 58(8)(b)(i)
1.  A shareholder may at any time appoint any individual, including a non-shareholder of the company, as a proxy to participate in, speak and 

vote at a shareholders’ meeting on his or her behalf (section 58(1)(a)), or to give or withhold consent on behalf of the shareholder to a 

decision in terms of section 60 (shareholders acting other than at a meeting) (section 58(1)(b)).

2.  A proxy appointment must be in writing, dated and signed by the shareholder, and remains valid for one year after the date on which it 

was signed or any longer or shorter period expressly set out in the appointment, unless it is revoked in terms of paragraph 6.3 or expires 

earlier in terms of paragraph 10.4 below (section 58(2)).

3.  A shareholder may appoint two or more persons concurrently as proxies and may appoint more than one proxy to exercise voting rights 

attached to different securities held by the shareholder (section 58(3)(a)).

4.  A proxy may delegate his or her authority to act on behalf of the shareholder to another person, subject to any restriction set out in the 

instrument appointing the proxy (“proxy instrument”) (section 58(3)(b)).

5.  A copy of the proxy instrument must be delivered to the company, or to any other person acting on behalf of the company, before the 

proxy exercises any rights of the shareholder at a shareholders’ meeting (section 58(3)(c)) and in terms of the memorandum of incorporation 

(“MOI”) of the company at least 48 hours before the meeting commences.

6. Irrespective of the form of instrument used to appoint a proxy:

6.1  the appointment is suspended at any time and to the extent that the shareholder chooses to act directly and in person in the exercise of 

any rights as a shareholder (section 58)4)(a));

6.2 the appointment is revocable unless the proxy appointment expressly states otherwise (section 58(4)(b)); and

6.3  if the appointment is revocable, a shareholder may revoke the proxy appointment by cancelling it in writing or by making a later, inconsistent 

appointment of a proxy, and delivering a copy of the revocation instrument to the proxy and to the company (section 58(4)(c)).

7.  The revocation of a proxy appointment constitutes a complete and final cancellation of the proxy’s authority to act on behalf of the shareholder 

as of the later of the date stated in the revocation instrument, if any, or the date on which the revocation instrument was delivered as 

contemplated in paragraph 6.3 above (section 58(5)).

8.  If the proxy instrument has been delivered to a company, as long as that appointment remains in effect, any notice required by the Companies 

Act or the company’s MOI to be delivered by the company to the shareholder must be delivered by the company to the shareholder (section 

58(6)(a)), or the proxy or proxies, if the shareholder has directed the company to do so in writing and paid any reasonable fee charged by 

the company for doing so (section 58(6)(b)).

9.  A proxy is entitled to exercise, or abstain from exercising, any voting right of the shareholder without direction, except to the extent that 

the MOI or proxy instrument provides otherwise (section 58(7)).

10.  If a company issues an invitation to shareholders to appoint one or more persons named by the company as a proxy, or supplies a form of 

proxy instrument:

10.1  the invitation must be sent to every shareholder entitled to notice of the meeting at which the proxy is intended to be exercised (section 

58(8)(a));

10.2 the invitation or form of proxy instrument supplied by the company must:

10.2.1 bear a reasonably prominent summary of the rights established in section 58 of the Companies Act (section 58(8)(b)(i));

10.2.2  contain adequate blank space, immediately preceding the name(s) of any person(s) named in it, to enable a shareholder to write the 

name, and if desired, an alternative name of a proxy chosen by the shareholder (section 58(8)(b)(ii)); and

10.2.3  provide adequate space for the shareholder to indicate whether the appointed proxy is to vote in favour of or against any resolution(s) 

to be put at the meeting, or is to abstain from voting (section 58(8)(b)(iii))

10.3 the company must not require that the proxy appointment be made irrevocable (section 58(8)(c)); and

10.4  the proxy appointment remains valid only until the end of the meeting at which it was intended to be used, subject to paragraph 7 above 

(section 58(8)(d)).
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